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Bomaosler 2 average
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AVEIRg6
Averasge
Very Good
Average
Average
Average
Very Good
Very Good
Poar

Very Good
Very Good
Average
Very Good

Average

Average
Average
Average
Very Good
Average
Poor
Average
Average
Average
Average
Average
Very Good
Very Good
Average
Average
Average



10. What is

your
opinion
: 9. How 'about the
" library
| 8. Your ‘much of the | '
3. Dopth of 4. Extont of 2"5)::nnt of Rolrvancflle background for syllabus “holdmgs
tho coursq coverage of | | required by :;:np?‘i:cauuo 7. The benefiting from  was taught |[for the
: .
ontent course students report syllabus was  the course was in class? course?
10. What is
your
opinion
i 6. 9. How about the
3. Depth of 4 . Extent of Relevance/le 8. Your much of the library
the couray - Extent of effor arning value background for syllabus holdings
Coveragg of r i g
content EBurne t:qu red by of project/ 7. The benefiting from  was taught for the
Very Goog Very Good Sludents  report syllabus was  the course was in class? course?
Average Very Good Cverage Vary good  Challenging Highly relevant 5010 75%  Average
Very Good Very Good Vary gooe Vary good Challenging Highly relevant ~ 50% or less 'Average
Average Averaga Aa"y good Vary good Challenging |Highly relevant 7510 100%  Very good
Average s V;terage Average Challenging Satisfactory 7510 100% Average
Average Aversge .Avrey 9ood  Varygood | Challenging Salisfactory 50t0 75%  Poor
| r
Average Very Good  va o Average Adequate ‘Satisfactory 7510 100%  Poor
Very Good Average i\/ag 900: Average Adequale | Satisfactory 7510 100%  Average
o ‘ : e : :
Average R erang ‘Aver: ;’ Varygood | Challenging ‘Satisfactory 7510 100%  Average
Average Very Good v ggj:)od Cverage Adequale Salisfactory 7510 100%  Average
Very Good Average jVary " Aary good | Adequate Highly relevant | 751t0 100% ~ Average
Very Good Very Good 1Vary g00d VVerage 'Challenging Satisfactory 7510 100%  Average
Very Good  Very Goog Vary good VE'W 9ood  Challenging | Highly relevant 75t0100%  Average
. i
ry good Adequate \Sausfaclory 50% orless  Average
Very Good Poor
Average A ; :
: |Fverage Challenging  Highly relevant 7510 100%  Poor
Average Average ‘Av | ‘ |
|Average Average ! : . |
Average Average Average A . Challeng{ng Salisigctory 7510 100% Very good
9 verage Challenging ‘Satisfactory 50t 0
Average Average Average Varygood  Ad ——=>__ N075% _ Average
Very Good Very Good  Varygood  Va : d S Sl 7510 100% A"e’age 1
Very Good : Ygood  Adequate Highly relevant 17510 100%  Very qood
ry Average Vary good Vary good | Challengi i I oy 9%d
Average Avera = - arenging ‘Satlsfactory__ [7510100%  Very good
ge Average Average Challenging  Satisfactory 50 tg 760, ~ 5
Average =} ‘ J_ to 75% Average
A oor Average |Average Challenging Satisfactory 150 to 75% Averaga
verage \V/ | ‘ 1 _ ° verage
Average Aery Good |Average |Average Challenging SatiSfa;tqry 7510100% oy 9
: g verage Average Average ‘ Challenging Satisfactory T5t0 100%  Avera
oor Poor \Vary good Poor i@hallenging | Satisfactory 75 to 100% p &
| 10 17510 100% oor
Average Average (Average Average |Adequate | Satisfactory \‘ 500 75% Varv oo
Average Poor 'Vary good  |Vary good \Challenging | Satlsfactory /50 to 75% AVfYr good
Ve e : — . erage
: ry 2ood ‘Average | Average \Vary good )ChaHengtng 'Highly relevant 501075% Average
ery Good Very Good 1_Averqge 'Vary good \Cha'llengmg lSatisfactory 7 \75 to 100% “'Very good
;\verage Averagei - f‘A.verag_g_ }Average _1?“3"@2'99 1Satlsfaclory 50 to 75% Very good
oor " ' | salisfactory '
Poor |Average IAverage | Adequate \Satlsfaglory J»SO to 75 % Average
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11, Were you
able to get
~the
prescribed
readings?

11. Were you
able to get
the
prescribed
readings?

{ v Good
verage
Very Good
Average
Average
Average
Average
Very Good
Average
Very Good
Average
Very Good
Very Good

Poor

Very Good
* Good
Average
Very Good
Average
Average
Average
Poor
Average
Poor
Average
Average
Average
Very Good
Average
Average

12. The
internal
evaluation
syslem as
it exists is

12. The
Internal

13. In your
oplnion, how
much of the total
welghtage of a
course should
the internal
assessment
account for?

13. In your
opinion, how
much of the total
weightage of a
course should

evaluation the Internal
system as assessment
it exists Is account for?

very good
average
very good
average
average
average
very good
average
average
average
average
very good
very good

average

average
very good
average
very good
average
average
poor

very good
average
very good
poor
average
average
very good
average
average

75%
25%
750/0
75%
75%
50%

14. Is the internal
assessment
system conducive
to [Understanding
the course]

14. Is the internal
assessment
system conducive
to [Understanding
the course]

Highly Appreciably
Moderately
Highly Appreciably
Moderately
Moderately
Moderalely

25% Moderately
50% Highly Appreciably
25% Moderately
75% Moderalely
50% Moderately
75% Highly Appreciably
25% Moderalely

75% Moderately

50% Moderately

25% Moderately

75% Moderalely

50% Highly Appreciably
50% Moderately

25% Moderately

75% Poorly

50% Moderately

75% Moderately

75%
50%
75%
25%
75%
50%
50%

Moderately
Moderately
Moderately
Moderately
Moderately
Moderalely
Poorly

14. Is the
internal
assessment
system
conducive to
[Early discovery
of difficulties]

14. Is the internal
assessment system
conducive to
[Interaction with the
teacher]

14. Is the internal
assessment system
conducive to
[regular work]

14, Is the internal
assessment system
conducive to
[regular work]

Moderately
Highly Appreciably
Moderately

Moderately

Highly Appreciably
Highly Appreciably
Moderately

Highly Appreciably
Highly Appreciably
Highly Appreciably
Highly Appreciably

Highly Appreciably

Highly Appreciably, Mc Highly Appreciably

Highly Appreciably
Moderately
Highly Appreciably
Moderately
Highly Appreciably
Moderately
Highly Appreciably
Moderately
Highly Appreciably
Moderately
Moderately
Moderately
Highly Appreciably
Moderately

14, Is the

internal

assessment 14, Is the internal
system assessment system
conducive to conducive to

[Early discovery [Interaction with the
of difficulties] teacher]

Moderately Highly Appreciably, Mc Moderately
Moderately Moderalely

Highly Appreciably Highly Appreciably
Moderately Moderately
Moderately Highly Appreciably, Mc Moderately
Moderately Moderately
Moderately Highly Appreciably
Moderately Highly Appreciably
Moderately Moderately

Highly Appreciably Highly Appreciably
Moderately Moderately
Moderalely Highly Appreciably
Moderately Highly Appreciably
Moderately Highly Appreciably
Moderately

Moderately Highly Appreciably
Moderately Moderately

Highly Appreciably Highly Appreciably
Moderately Poorly

Moderalely Moderately
Moderalely Moderately

Highly Appreciably Highly Appreciably
Moderately Moderately

Poorly Poorly

Maderalely Moderately
Moderalely Moderately

Poorly Moderately
Moderately Highly Appreciably
Moderately Highly Appreciably
Poorly Moderately
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17. Overall 17, Overa)|

erall ;
- rall 17.0v .
16. Do you get ;’}-ﬁveof the Ratingofthe  Rating of the !:rac:mrg of the
15. Did you knowledge on | "ting me  Programme  Programme gramme
participatein  imminent topic P'°9m|“ curriculum curriculum  curriculum (g,
14.1s the intemal any of theextra regularly CE’”'f”t:r: (tick in the (tickinthe  in the relevap
assessmentsystem  curricular though the (tick nt ) relevant cell) relevant cell) C‘?”) [Interactio,,
Condycrve to activities of the  guest lecture for relevan ge (Faimess of [Interaction wnh. .
[continuous self Department overall [Academic evaluation] with faculty] ~ administration)
assessment] [University? development  content] |
17. Overall
. Overall 17. Overall .
) 16. Doyou get 17. pverall 17 inaofthe  Rating of the _Rating of the
15. Did you knowledge on  Rating of the  Rating Programme  Programme
. Participatein  imminenttopic Programme  Programme g teul ,
14.15 the interay any of the extra larl curriculum curriculum curriculum  curriculum (tick
assessment system  curricular ::g:gah ghe (ckinthe  (tick In the (tick inthe  In the relevant
conducj g nterac
[com;’ncl:"e to activities of the ~ guest lecture for relevantcell) relevantcell)  relevant cell) 67:2 f tion
OUS Self Department overall [Academic [Fairness of  [Interaction ~w
assessment] Nniver<i ith faculty] ~administration)
D . niversity? development  content] evaluation] w
”;":r—r\,-.ureaably Very often often Very good Average Very good Average
wioCergtaly .
P ;\,.{ semetime sometime Average Average Average Average, Poor ‘
ghly Apprecian } :
s ;a.e.'y eCiably semetime sometime Very good Very good Very good Very good ,
Hichy 7 ie- bl - often Average Very good Average Average
"SIEY Alpreciahly
Pooriy ¥ Often often Very good Average Average Average
’-50"="a‘=1v Semetime sometime Average Average Average Average
Highly A;-p oy Very often ~ often Average Very good Very good Average
et gyl v e 3 )
Modzrately ; r often Average Average Very good Very good
voLtralsl oo .
Highly Appreciah Olien sometime Average Very good, Averar Average Average
“1ghly Apprecianyy s
Moderetely ) o:en Very often Very good Very good Very good Very good
Highiy l-‘c:" iy —_— ] Very often Average Average Average Average
. Coedadly  Veryofen Very chen Verygood  Very good Verygood Vi
Highly Appreciably o7 Y Yy g ery goo ery goo ery good, Averagt
’ 7y often Very often Very good Very good, AveraiVery good  Very good
Modcerately metima
Semelime often Average Very good Very good Poor
Mocarately oer "
f-'oderazeiy onn: sometime Average Average Average Average
Moderataly o":n = °:‘?f‘x,, __ Verygood Average Very good Average
~ g i T -
Highly Apreciapre . ] often Averqge Average Average Average ‘ \
= e J LT Very often Very good Very good Verygood  Very good g
darsia
.._mera.u!y often often Very good Poor Poor Poor
Highly Appreciably often cften Average Average Average Poor
P@ﬁ)r often often ) Average Poor ) A\}erage Average
Highly Appreciably “often ] Very often Very good Very good Very good Average
Mederately often often Average Average Average Average
Moderataly sometime ofte Vi >
et = Veygood  Average _Poor " Very good, Poor
Moderately often often Average Poor Average Average
Moderately Very cﬁenr i gﬂgnTA o AAV\E@Q?‘ _ Average Average Average
Moderately sometime  sometime ~Very good Average Veryig'oa ~ Poor
Highly Appreciably often ~ often Very good Very good Very good Very good
Moderately ofen  often Average Very good Verygood  Average
Mccerately Very oftan often Average Poor Average Average
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18. Any other
suggestion
about curriculum
and Facilities
(provided by the
institution).

18. Any other
suggestion
about curriculum
and Facllities
(provided by the
institution).

Good
Canteen should need to be maintained. No playing ground to play

no

3
H

No

Should improve library facilities for students
Canteen for students
Drinking water facilities

Take class tests instead of giving assignments
Its very beneficial to students to save the time in writing assignments a:
Not as such

Bathroom for wing

Should taught in easy language to get to know to students
Internal marks should be sent for re-evaluation as sometimes they are

Clean the washroom

Some chemicals, apparatus and standard and some primary books are

Time period for Curriculum should be 5.5 - 6 months for More Subjects
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Student feedback 2022-23 (Responses)

Email Address Score
612023 19 2345 gn vankarmansi22@gmail.com
6172023 19 84 04 sakshikeche2@gmail com

6172023 2008 59 rituudan? @gmail.com

Timestamp

6172023 2011 05 shmddhamolghareZOOZ@gmail‘oom B.Pharmacy

67172023 20.18 29 shruhpalhaksaii@gmaiI‘com
6/1/2023 2030 57 monaakhare28@gmail.com
6172023 20 46 17 avinash hedau2@gmail.com

671/2023 2123 15 \'cdamrchnndekarZOOZ@gmail.com

67172023 23 59 56 doopnbnsnn7272@gmail.com
6/2/2023 8.08 38 dimple}ugcloQO@gmail.com
6212023 8.29 59 valshnavi2002l@gmall.com

6/2/2023 13 48:58 bhnvnnarahilo@gmail.com

6/272023 2318 00 rohitshinganm@gmail.com
6/3/2023 943:53 snnskritlsarkarOZOS@gmail.com

67372023 12:46:55 pra;aklnmilmllc18@gmall.com

6/6/2023 8:59 47 rudrnnishnrma2@gmail.com
6/6/2023 9.02-00 skhan11018@gmall.com
6/6/2023 9:03 21 pra!iknandnnwarssa@gamil.com
6/6/2023 9:08:29 kahurkeindrayani@gmail.com
6/6/2023 10:37-03 ahcmndzaid4350@gmail.com

6672023 14-03:20 mohdnmmzz2001@gmail.com
6/10/2023 7:5612 imfaizand424@gmail.com

6/10/2023 23:21:4¢ khumeshma!e@gmall.com
6/13/2023 8:45-02 manojthak25@gmail.com
6/13/2023 10:16-2¢ adityakaikade76@gmail.com
6/1372023 10:24:21 sahilgayakwad20@gmail.com
6/13/2023 10:25:4« anirudhmishra8686@gmail.com
6/1372023 10:28-3¢ swarajwankhede22@gmail.com
6/13/2023 10.28:4; bhadangerutuja19@gmail.com
6/13/2023 10:28:5¢ Poojatarahane123@gmail.com
6/13/2023 10:31:0¢ bhagyashi20@gmail.com
6/13/2023 10:31:2! aniquatajassumd@gmall.com
6/13/2023 10:32:1; shadabraza024@gmail.com
6/13/2023 10:32:2( namratahgt2000@gmail.com
6/1372023 10:34:2« dhanshribawane 18@gmail.com

Course Class
B.pharm B. Pharm
Bpharm B. Pharm
B pharm B. Pharm
B. Pharm
Bachelor of pharmacy B. Pharm
B pharm sem 6th B. Pharm
B Pharmacy B. Pharm
Bachelors of pharmac B. Pharm
Pharmacy B. Pharm
Batchelor of pharmacy B. Pharm
B.pharm B. Pharm
B.pharm sem3 B. Pharm
Bpharm 4th Year B. Pharm

Science B. Pharmacy B. Pharm

B.Pharmacy B. Pharm
B pharm B. Pharm
B.pharm B. Pharm
B pharm B. Pharm
B. Pharm B. Pharm
B. Pharm B. Pharm
B. Pharmacy sem Il B. Pharm
Pharmacy B. Pharm
B-pharm B. Pharm
M.Pharm 1st yr M. Pharm

M.pharm pharmacogn M. Pharm
M.pharm ( chemistry) M. Pharm
M Pharm Pharmaceut M. Pharm
M.pharm Pharmaceut M, Pharm
Mpharm M. Pharm
m.pharam M. Pharm
Pharmaceutical chem M. Pharm
M.Pharm 1st year (Ph M. Pharm
M Pharm (P'cognosy) M. Pharm
Pharmaceutical chem’ M: Pharm
Pharmacevl)'tical chemr M. Pharm

1. Learning
value (In
terms of
skills,
concepts,
knowlodge,
analytical 2,
abllities, or App”Cﬂb”l!y/
broadening  rolovang, to
perspectives real |ifg
Semester ) sltuationg
Sixth semest average Average
Sem-I average Average
8th very good Very Gooq
v very good Vory Good
Second very good Average
6th average Average
4 average Very Good
6 very good Average
v verygood  Average {
2 very good Very Good
Vi average Average
2 average Average
Sem 8 average Very Good
8th sem average Average
Sem 4 very good Very Good
2 average Average
2nd very good Very Good
Sem -l very good Very Good
2 very good Very Good
2 very good Average
2 average |Average
Sem || very good Average
2 average Average .
2sem very good Very Good
v very good Very Good ‘
2nd semeste very good Very Good |
Second Sem very good Very Good !
1% very good Very Good |
2 'very good lVery Good ‘[
Second sem: very good 'Very Good |
2nd very good "“Very Good
Second sem average ’Average
2 verygood | Very Good
|2nd sem  very good | Very Good
Second semi very good |Poor
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3. Depth of
the course
content

Average
Average
very Good

Very Good
Very Good
Poor
Average
Average
Very Good
Very Good
Average
Average
Average
Average
Very Good

Average

Very Good
Very Good
Very Good
Very Goed

Average
Average

Average
Very Good
Very Good
Very Good
Very Good
Very Good
Very Good
Very Good
Average
Average
Very Good
Very Good
Very Good

4. Extent of effort
cc;verage of required by
course students
Averageé Average
Average Average
Average Average
Very Good Average
Very Good ~ Average
Poor Average
Average Vary good
Poor Vary good
Very Good Vary good
Very Good  Average
Average Vary good
Average Vary good
Average Average
Average Average
Very Good  Vary good
Average Average
Very Good  Average
Average Vary good
Very Good ' Vary good
Very Good  Vary good
Poor Average
Poor Average
Very Good  Average
Very Good  Vary good
Very Good  Vary good
Very Good  Vary good
Very Good  Vary good
Very Good  Vary good
Very Good Vary QOOd
Very Good  Average
Average Vary good
Average Average
Very Good  Vary good
Very Good  Average
Average Vary good

5. Extent of Relevance/le

6

arning value
of project/
report

Average
Average
Average

Average
Average
Average
Average
Vary good
Vary good
Average
Average
Average
Average
Average
Vary good

Average

Vary good
Vary good
Vary good
Vary good

Average
Poor

Average

Vary good
Vary good
Vary good
Vary good
Vary good
Vary good
Average

Vary good
Average

Vary good
Vary good
Vary good

7.The
syllabus was

Adequate
Challenging
Challenging

Challenging
Challenging
Challenging
Challenging
Challenging
Challenging
Challenging
Challenging
Challenging
Challenging
Adequale

Challenging

Challenging
Adequale

Challenging
Challenging
Challenging

Challenging
Adequate

Adeguate

Challenging
Adequale

Challenging
Adequate

Challenging
Challenging
Challenging
Challenging
Challenging
Challenging
Challenging
Challenging

8. Your

background for
benefiting from
the course was

Salisfactory
Satisfactory
Highly relevant

Satisfactory
Satisfactory
Satisfactory
Irrelevant
Highly relevant
Highly relevant
Highly relevant
Satisfactory
Satisfactory
Highly relevant
Satisfactory
Satisfactory

Satisfactory
Highly relevant
Satisfactory
Highly relevant
Highly relevant

Satisfactory
Irrelevant

Satisfactory

Highly relevant
Highly relevant
Salisfactory

Highly relevant
Highly relevant
Highly relevant
Highly relevant
Satisfactory

Highly relevant
Highly relevant
Highly relevant
Highly relevant

10. What is

your
opinion
9. How about the
much of the library
syllabus holdings
was taught for the
in class? course?
50 to 75% Average
50% or less  Poor
75to 100%  Average
75 t0 100%  Poor
75t0 100%  Very good
50% or less  Very good
7510 100%  Poor
501075%  Very good
50 to 75% Average
75to 100%  Average
50 to 75% Average
50to 75% Very good
7510 100%  Very good
50 to 75% Very good
75to 100%  Average
50to 75% Average
75to 100%  Very good
75t0 100%  Average
7510 100% Very good
751to0 100%  Very good
50 to 75% Very good
50 to 75% Poor
75t0 100%  Poor
7510 100%  Very good
7510 100% Very good
50 to 75% Very good
7510 100%  Very good
751t0 100%  Average
7510 100% Very good
7510 100% Very good
50 to 75% Average
75t0 100%  Average
50 to 75% Very good
7510 100% Very good
50% or less Average
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11. Were you
able to get
the
proscribcd
readings?

Average
Average
Very Good

Average
Very Good
Very Good
Average
Very Good
Very Good
Very Good
Average
Average
Very Good
Average
Very Good

Average

Very Good
Very Good
Very Good
Very Good

Average
Poor

Poor

Very Good
Very Good
Very Good
Very Good
Average
Very Good
Very Good
Average
Average
Very Good
Average
Average

13. In your
oplnlon,howt »
much of the to ol
12. The welghtage ofa 4, Issil::‘z;::
internal course shoul asse > conducive
evaluation the internal syste v
to [Understan

system as assessment
it exists Is account for?
poor

average

very good

average
average
average
very good
average
very good
very good
average
poor

poor
very good
very good

average
very good
average
average
average

average
average

average
very good
very good
very good
very good
very good
very good
very good
very good
average

average

very good
average

the course]
25% Moderately
50% Moderately
75% Highly Appreciably

50% Moderately
50% Moderately
50% Moderately
50% Moderately
75% Highly Appreciably
50% Highly Appreciably
75% Highly Appreciably
50% Moderately
75% Moderately
75% Moderately
50% Moderately
75% Moderately

50% Moderately

75% Highly Appreciably
75% Highly Appreciably
75% Highly Appreciably
50% Highly Appreciably

50% Moderately
75% Moderately

25% Moderately

75% Highly Appreciably
50% Highly Appreciably
50% Highly Appreciably
50% Highly Appreciably
50% Highly Appreciably
75% Moderately

75% Highly Appreciably

75% Moderately

50% Highly Appreciably
75% HigthAAppreciably
50% | Moderately

44.1s the y
intemal 4. 1s thel er
ass:as;ment ssess t system
v onduciV

. ith th
cE mli; fiii\;?:ove Interaci n wit

ar

of difﬁcultios] teacher]
Moderately Moderately
Moderale|y Moderately .
Highly Appreciabl) Highly Apprecid y
Moderately Moderately
Moderalely Highly Apprccmbly
Moderately Moderately

Highly Appreclabl) Moderately |
Highly Apprcclabl) Highly Apprccuab!y
Highly Appreciably Highly Apprcciably
ably Moderately

Highly Appreci

Moderalely Moderately
Moderately Poorly

Moderately Moderately
Moderately Highly Appreciably
Moderately Moderately
Moderately Moderately
Moderately Highly Appreciably
Moderately Highly Appreciably
Moderately Highly Appreciably

Highly Appreciably Highly Appreciably

Moderately Moderately
Moderately Moderately
Moderately Highly Appreciably

Highly Appreciably Highly Appreciably
Highly Appreciably Highly Appreciably
Highly Appreciably Highly Appreciably
Highly Appreciably Highly Appreciably
Highly Appreciably Highly Appreciably
Moderately Moderately

'Highly Appreciably Highly Appreciably
'Highly Appreciably Highly Appreciably

~ 75% Highly Appreciably, h Highly Appreciably Highly Appreciabl
y

‘Highly Appreciably Highly Appreciably
:Hughly Appreciably Highly Appreciably
Moderately |Highly Appreciably
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4. 1s the internal
assessment system
onducive to
[regular work]
Moderately
Moderalel)’
Highly Appreciably

Moderately
Moderately
Moderately
Moderately
Highly Appreciably
Highly Appreciably
Highly Appreciably
Moderately
Highly Appreciably
Highly Appreciably
Moderately
Highly Appreciably

Moderately

Highly Appreciably
Highly Appreciably
Highly Appreciably
Highly Appreciably

Moderately
Moderately

Highly Appreciably, Mc
Highly Appreciably
Highly Appreciably
Highly Appreciably

'Highly Appreciably
'Highly Appreciably

Moderately
Highly Appreciably
Highly Appreciably

'Highly Appreciably

Highly Appreciably

'Highly Appreciably

Highly Appreciably



45

' Isthe internal

f -sessment system
pducive to
c(,rninuous self
sssessment]

Moderatel)’
Moderatelv
Highly Appreciably

Moderately
Moderately
Moderately

oorly
&hly Appreciably

Highly Appreciably
Highly Appreciably
Moderately
Moderately

Poorly

15. Did you
participate in
any of the extra
curricular
activities of the
Department
[University?

sometime
often
Very often

Very often
often
sometime
sometime
sometime
Very often
often
sometime
sometime
Very often

Highly Appreciably, Mod often

Highly Appreciably

Moderately
Highly Appreciably
Moderately
Highly Appreciably
Highly Appreciably

Moderately
Moderately

¢

Moderately

Highly Appreciably
Highly Appreciably
Highly Appreciably
Highly Appreciably
Highly Appreciably
Moderalely

Highly Appreciably
Highly Appreciably
Highly Appreciably
Highly Appreciably
Highly Appreciably
Moderately

sometime

sometime
often

sometime
sometime

sometime

often

often

sometime
somelime
sometime
Very often
Very often
Very often
sometime
Very often
Very often
Very often
Very often
Very often
often

16. Do you get
knowledge on
imminent topic
regularly
though the

guest lecture for
overall

development
often
often

Very often

often
sometime
sometime
sometime
Very often
Very often
often
sometime
often
Very often
often
Very often

often
Very oflen
sometime
Very often
often

often
sometime

somelime
sometime
often
Very often
often
Very often
often
Very often
often
Very often
Very often
Very often
often

i O hows W i
Programme Pro g;n:he Rating of the
curriculum currgiculume :Loqrarrme
(tickinthe  (tick in the (ti:l:”l:: #,T
relevant cell) relevantcell) relevant cell)
[Academic [Fairness of [Interaction
content] evaluation] with faculty]
Average Average Average
Average Average Average
Very good Very good Very good
Average Average Average
Average Average Very good
Very good Average Average
Average Very good, Averai Average
Very good, Averz Very good Very good
Very good Very good Very good
Very good Average Very good
Average, Poor  Average Very good
Poor Poor Poor

Very good Average Average
Average Average Average
Very good Very good Very good
Average Average Average
Very good Average Very good
Very good Average Very good
Very good Very good Very good
Very good Very good Very good
Average Average Average
Average Average, Poor  Average
Average Average Very good
Very good Very good Very good
Very good Very good Very good
Very good Very good Very good
Very good Very good Very good
Very good Very good Very good
Very good Very good Very good
Very good Very good Very good
Average Very good, Avera; Very good
Very good Very good Very good
Very good Very good Very good
Very good Vs_ary good Very good
Very good |Average Very good

17. Overall
Rating of the
Programme
curriculum (tick
in the relevant
cell) [Interaction
with
administration]
Average

Average

Very good

Average
Average
Average
Poor

Very good
Very good
Average
Average
Poor
Very good
Average
Very good

Average

Very good
Very good
Very good
Very good

Average
Average

Average

Very good
Very good
Very good
Very good
Very good
Very good
Very good
Very good
Very good
Very good
Very good
Average
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18. Any other
suggestion
about curriculum
and Facilities
(provided by the
institution).

No... ; college ti
Cooler should be there in every class due to hot dimate ]

ming

Maximum bobks should be provided,
Book issuing duration should be more,

. i inte
Decrease the burden of assignments and give proper evaluation of

No
Yes,As per requirement in summer season we want cooler to be their ir

Provide cooler and decrease practical work

No

As per everyone's requirement we want cooler in our class
Thank you

Improve services like cooler or ac in summer season and improve cleal

We need better place for classes
There is no coolers, no cleaning, no ventilation, , how we supposed to

Being in a professional field college and not getting any facility during s
1. Not have compus,we have to study in polytechnic collége -
2.Not have any facilities

3.Library does not have sufficient books for students
4.class room are not vantilated for summer

No

No

No

Scanned with CamScanner



”eedbac" 2022-23 (Responses)
en
1. Learning
value (in
terms of
skills,
concepts,
knowledge,
analytical 2.
abilities, or Applicability/
broadening  relevance to
perspectives real life

o nestamP ‘Email Addr.ess _ Score Course Class Semester ) situations
613(2023 10:36:0 nagarkarplf]a78@gmll.com M.pharm (Pharmacog M. Pharm 2nd semeste very good Very Good
132023 10:36:0( aishwaryalichade98@gmail.com M pharm pharmaceuti M. Pharm 2nd average Average
1312023 10:36:3 chetnapardhi1998@gmail.com M.pharm [l (ph chemis M. Pharm  4th verygood  Very Good
5}1312023 10:46:3 homeshwaripalode24 @gmail.com M.Pharm (Pharmaceu M. Pharm  4th sem very good Very Good
6113’2023 10:53:4! shwetarane810@gmail.com Pharmaceutical chem M. Pharm  2nd very good Averagé
1312023 10:57:3¢ anushreeshegaonkar@gmail.com M Pharm Pharmacogr M. Pharm 2 Semester verygood  Very Good
6!13’2023 11:10:5¢ gitan]a\igadpay|e123@gmail.com M'pharm pharmaceuti M. Pharm  Fourth very good Very Good
6/13/2023 11:20:3" kalyanivarge@gmail.com Masters of Pharmacy M. Pharm IV very good Very Good
6132023 12:14:2¢ swapnjagunjarkar01@gmail.com M.pharm Pharmacogr M. Pharm M.pharm 4th very good Very Good
12023 12:16:4! meharesamiksha28@gmail.com M. Pharm ( Pharmaco M. Pharm 4th semester very good Very Good
6/13/2023 12:16:5! monikaparate1998@gmail.com M.Pharm M. Pharm  M.Pharm 4th very good Very Good
6/13/2023 12:17:1C vaibhavmohare1234@gmail.com M. Pharm M. Pharm 4 Sem very good Very Good
6/13/2023 12:19:2( tinapandel1@gmail.com M pharm (pharmacog! M. Pharm IV semester very good Very Good
6/13/2023 15:48:5 ]itendrabhalav1201B@gmail.com M.Pharm (Pharmaceu M. Pharm v very good Very Good
6/13/2023 23:22:3 shatak786@gmail.com Pharmacology M. Pharm  Second sem! average Average
7/11/2023 12:15:4¢ sakshipandey045@gmail.com B pharm sem 4 B.Pharm 4 sem average Average
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3. Depth of
the course
content

Very Good
Average

Average

Very Good
Very Good
Very Good
Very Good
Very Good
Very Good
Very Good
Very Good
Very Good
Very Good
Very Good
Average

Average

4. Extent of
coverage of
course

Very Good
Average
Average
Average
Very Good
Very Good
Very Good
Very Gond
Very Good
Very Good
Very Good
Very Good
Very Good
Very Good
Average
Average

5, Extent of
effort
required by
students

/ary good
Average
Vary good
Vary good
Vary good
Vary good
Vary good
Vary good
Vary good
Vary good
Vary good
Vary good
Vary good
Vary good
Average
Average

6.
Relevance/le

arning value
of project/
report
Vary good
Average
Vary good
Vary good
Average
Vary good
Vary good
Vary good
Vary good
Vary good
Vaty pood
Vary good
Vary good
Vary good
Average
Vary good

7. The
syllabus was

Chalienging
Adeguale

Chaliengng
Challenging
Challenging
Challenging
Chalienging
Challenging
Challanging
Challenging
Chatienging
Challenging
Adoquale

Challenging
Challenging
Challenging

8. Yout

background for
benefiting from
the coursa was

Highly relevant
Satizfactory
Satistatiory
Satiafactory
Satis!aciofy
Highly telavant
Highly tolevanl
Highly relovan!
Highly folavant
Highly relevani
Highty relovant
Highty tolayant
Highly tolovant
Highly retavant
Satiafactory
Saustactory

10. What (g

your

opinion
9, How about the

much of the library
syllabus holdings
was taught  for the
Inclass? course?

5010 75%  Very pood
50 10 75% Average
5010 75% Very good
7516 100%  Very good
50 tn 75% Averane
75106 100%  Very good
510 100%  Vetry good
7510 100%  Vety good
7516 100%  Very gond
75 100%  Very good
7510 100%  Very gony
16510 100%  Very goog
7516 100%  Very gocd
7510 100%  Vory poex
7510 100%  Average
76510100  Very good
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41. Were you
aple to get

the
prescribed

readings?
Very Good
Average
Very Good
Average
Very Good
Very Good
Very Good
Very Good
Very Good
g y Good
Very Good
Very Good
Very Good
Very Good
Average
Very Good

12. The
internal
evaluation
system as
it exists is
very good
average
very good
very good
very good
very good
very good
very good
very good
very good
very good
very good
very good
very good
average
average

13. In your
opinion, how
much of the total
weightage of a
course should
the internal
assessment
account for?

75%
50%
75%
75%
50%
75%
75%
75%
50%
75%
50%
75%
75%
75%
75%
75%

14. Is the internal
assessment
system conducive
to [Understanding
the course]

Highly Appreciably
Moderately

Highly Appreciably
Highly Appreciably
Moderately

Highly Appreciably
Highly Appreciably
Highly Appreciably
Highly Appreciably
Highly Appreciably
Highly Appreciably
Highly Appreciably
Highly Appreciably
Highly Appreciably
Highly Appreciably
Moderately

14, Is the

internal

assessment 14. Is the internal
system assessment system

conducive to conducive to

[Early discovery [Interaction with the
of difficulties]  teacher]

Highly Appreciably Highly Appreciably
Moderately Moderately
Moderately Highly Appreciably
Highly Appreciably Highly Appreciably
Moderalely Moderately

Highly Appreciably Highly Appreciably
Moderately Highly Appreciably
Highly Appreciably Highly Appreciably
Highly Appreciably Highly Appreciably
Highly Appreciabl)Higuhiy Appreciably
Highly Appreciably Highly Appreciably
Highly Appreciably Highly Appreciably
Highly Appreciably Highly Appreciably
Highly Appreciably Highly Appreciably
Highly Appreciably Highly Appreciably

Moderalely Moderalely
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14, Is the internal
assessment system
conducive to
[regular work]

Highly Appreciably
Moderately

Highly Appreciably
Moderately

Moderately

Highly Appreciably
Highly Appreciably
Highly Appreciably
Highly Appreciably
Highly Appreciably
Highly Appreciably
Highly Appreciably
Highly Appreciably
Highly Appreciably
Highly Appreciably
Highly Appreciably



17. overall

et

I
rall  17.0verall of the
16. Do you get | 17. Overall :z 7. ﬂc:feof ihe  Rating of the. Ratlnrga o
id you knowledge on 'Rating of the ating ogramme; | B f
15, Did y Pro ramme Pr g r|cu|Um (tlck
participate in imminent topic Programme, . gculum curriculym 2. }; e relovant
any of the extra regularly (eurriculum ., curri ick in the. . ., n}“ t
14. Is the internal y N the i (tiC ghe o i teraction
I though the, ., (tickin the (thkl L Vot g ‘cell.) [In
assessment system curricular g ) | van ell) relevanwl\ X
ctivities_of t juest fecyre for relevant, cel|), “rele tm? SR ction, 45
conducive to u Y 4% t"e ‘{gééran [Acad |c . [F'{l{qess of [lntera 3 J‘admln'Stratlon]
[continuous self ° ./ ’Department : '?:I‘ " evaluauqn] wuth faculty],
assessment] )A/umversity? s déflelopmen"TF ggeﬂtr%nl \.\‘ ,‘ A, en P' " Very good™it- ‘Very good
Highly Appreciably ;- > Very often Very often,,y syl Very gqod, ik Very gooc - g Average
o : e y ;i A ra @3 whtoet Av_etage “1' n' AVETag
Moderately wupesometime - loften v HANRIEGE: vh aati\a good Average
Moderately \Very often often Very good - ¢ 3 stavery . Avoragh
3+ i ‘ Vi d.v 4% Averagesdiie oY Very goo ‘
Moderately - sometime often - ery goo ' » 10 Average
Moderately Very often- 4 Very oﬁen o ‘;Ayre_rage i |Average: - (Aver .9. ; = q00d
Highly Appreciably Very often Very often Very good Very good Very 9°°d Very good
Highly Appreciaoly so‘melirne Very oﬁen - 'Very good Veryrg_ood” Very goo = good
Highly Appreciably often Very often Very good Very good Very good e
b =8 - hatd Bedloel h , e
Highly Appreciably often . Very often Verygood 't Very-good; iy . Very good ) ry g
Highly Appreciably often ' Very often ~-‘=.~ ‘Wery good :- '+ Very gogd o Very good eryg ;
- — —_— —_—— — _— OO 3
Highly Appreciably |often [Very: oﬁen L3 '.Very good Very good ' ’VBFY 9°°d Very g i
Highly Appreciably 'Veryoften Very often ‘i 'Ve:y good . ’ .Very gOOdu” T, Very good Very 900‘
Highly Appreciably — Very gfgep  loften it 'Very godd-. i+ ‘Very good* - - [Very gbod, ., Verygood
Highly Appreciably sometime Very often iy Very'good.. - .‘,Very_gcmd st A% Very good Very QOOVdA '
Highly Appreciably sometime ':c,omegtrrle‘, \Average . - x Average ‘i ,';,“?‘f’efgge,, ~ Average
Highly Appreciably ‘sometime Very often /-1 Verygood™ .- Avefage ! 1= tAverage Average
= TR S S U VY St

Xt
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A
-~

v R
sole gl
;:;scribe.d
,aadin gs?
very Good

Average
very Good
Averaga
very Good
very Good
Very Good
Very Good
viery Good
Ay Good
very Goed
very Good
Very Good
Very Geod
Avérag"‘
Very Caoa

i s your
cnlon, how

iuch of the total

12. The
intar ot
pwitusiaa tha Internal

LySon a0 assessment
itgxigis s account for?

-.éry pood
averaga

very asud
very (ol
very good
very good
very good
very good
very good
very nood
vers good
‘;:cd
JOT Qo040
very good

avoreqe

g

Nvrrade

weightage of a
course should

75%
50%
75%
75%
50%
75%
75%
75%
0%
75%
§50%
5%
75%
75%
750/0
75%

14415 the inturnal,
d K
agssessment
system conducive
to [Undarstanding
the course]

Highly Appreciably
Moderalely

Highly Appreciably
Highly Appreciably
Moderalely

Highly Appreciably
Highly Appreciably
Highly Appreciably
Highly Appreciatly
Highly Appreciably
Highly Appreciably
Highly Appreciably
Highly Appreciably
Highly Appreciably
Highly Appreciably
Moderately

14. Is the

internal

asyorzment, 14. s thg [nternal
system assessment system
caonducive ta canducive to

[Early discovery [intoraction with the

of difficulties]  teacher]
Highly Appreciably Highly Appreciably
Moderatety Moderalely

Moderately Highly Appreciabl,
Highly Appreciably Highly Appiecizeh
Moderately Moderately

Highly Appreciably Highly Appreciably
Moderately Highly Appreciably
Highly Appreciably Highly Appreciably
Highly Apgreciably Hight, ~upieszby
Highly Appreciably Highly Appreciably
Highly Appreciably Highly Appreciatly
Highly Appreciably Highly Appreciatly
Highly Appreciali! Hiahly Appreciably
Highly App. . won Hignly Appreciably
Highly Appru .izbiy Highty Appreciabi
Mocderately Muderately
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14.1s th'é?lnternal'
assessment system
conducive to
[regular viork]

Highly Appreciably
lModerately
Highly Appreciably
Moder2iory
Moderalely
Highly Appreciably
Highly Appreciably

Highly Appreciably
i (.[‘[,I a0nrecian'y
ey Apprecslty

© Appreciably

Apcretiutly

Highly Aprrucl2ig
Heiny by Tl ..‘,!/

Apprecizbly

Iy hpprociably



14. Is the internal
assessment system
conducive to
[continuous self
assessment]

Highly Appreciably
Moderately

Moderately

Moderately

Moderately

Highly Appreciably
Highly Appreciably
Highly Appreciably
Highly Appreciably
»Highly Appreciably
Highly Appreciably
Highly Appreciably
Highly Appreciably
Highly Appreciab]y
Highly Appreciably
Highly Appreciably

15. Did you
participate in
any of the extra
curricular
activities of the
Department
[University?

Very often
‘sometime
Very often
sometime
Very often
Very often-' W

lsomeﬁme
;oﬁeh -
often
|often
»oﬁen

Very often

Very often

sometime
sometime

sometime

16. Do you get  17. Overall
knowledge on  Rating of the
imminent topic | Programme
[regularly |curriculum
though the (tick in the
guest lecture for relevant cell)
overall [Academic
development content]
Very often _Very good
B qfien Average
often Very good
often |Very good
~ Very often |Average
Very often |Very good
Veryofen  Verygood
|Very often | Very good
Very often Very good
~ Veryoften Very good
Very often |Very good
Very often’ | Very good
often Verygood
| Very often Very good
B somginlei B Average
Very often Very good

17. Overall
Rating of the
Programme
curriculum
{tick in the
relevant cell)
[Fairness of
evaluation]

Very good
Average
Average
‘Average
'Average
Very good
\Verygood
J Ver;/ goé{i
|Very good
Very good
‘Very Qood ]
| Very good
L\_/eiry goordr
Very good
Average
Average

| Verygood

|17. Overall
'Rating of the |
|Programme
|curriculum
(tick in the
relevant cell)
[Interaction
with faculty]
Very good
A!eragq
Very good
|Very good
Average
‘Very good
\Very good
‘Veryigood
Very good

_ Very good

Very good
Very good
Very good ]
Average

| Average

17. Overall
Rating of the
Programme
curriculum (tick
in the relevant
cell) [Interaction
with
administration]

Very good

| Average

Average
Average

Average

Very good

Very goog |

"Very good

Very good
Very good
Vefy gooa
Very good
Very good
Very good
Average

Average

Scanned with CamScanner



18. Any other
‘suggestion .
\about curriculym |
'and Facilities '
(provided by the
iinslitution). |
‘No ‘

- 7 |
'No ] :
No |

‘No suggestions |

No

A.C. Facirlrit'y for .s!udéﬁts: _
NA

Scanned with CamScanner
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rshlni JL COlIege of Pharmacy, Employers Feedback 2022-23 (Responses)

+ L R
t A
|

'Interpersonal
‘i Helshe is 'relationship
Name of employer working with ?with
(Name of Current 'us since last | colleagues,
orgnization/institution l Position/designation |....... Months/  subordinates,
name) ~ Email ID ‘Name of Employee  of employee _ Years supervisor
Adarsh institute of pharm \ ragininikhade01@gmail. ¢ Raglm Prakash Nikhade Assistant professor \_7 month Very Good
Gurunanak college of Ph gncp2004@yahoo.com EU|$hjﬂ7(_.5_lJEJnapl Associate | prclfessoﬁr” 7 l 16 Very Good
Dadasaheb Balpande Cc Klshordanao1982@gmal Kishor Danao ~ Assistant Professor 7_' ]5 Years ~|Very QO_@
Eris life sciences akashdhoteS@gmall com Akail'\_d_hote - Busmess executive ] 14 months Very GOOd
93120 Genetek Lifesciences Pv pratikdgadkari@gmail.co Pratik Gadkari Prodﬁuctgn Officer ‘37months  Very GO_OE o
i 9_@!_2023 713931 SK B clg of phannacy g ragmuadhaoﬂ@gmaj EcBaglrErﬂ)q jadhao Assistant professor |1.5yr ;Very Good B
'915@0?3 11:57:21 Dr. Reddy s Laboratories pm. dharm|k21@holma|l ¢ Pranal Dharmik B i\nalytlcal Scientists { 1 year |Very Good

AN

Lol 1t ok &0\] P .Am &{Q

Scanned with CamScanner



Quality of work

Very Good
Very Good
Very Good
Very Good
Very Good
Very Good
Very Good

Communicatio

n, Body

language and

language
command

Very Good
Very Good
Very Good
Very Good

- Very Good

Very Good
Very Good

Punctuality
Very Good
Very Good
Very Good
Very Good
Very Good
Very Good
Véfy Good

Work

Enthusiasm

Very Good
Very Good
Very Good
Very Good
Very Good
Very Good
VeryﬁGood

gt

Responsibili

ty Handling
Skill

Very Good
Very Good
Very Good
Very Good
Very Good
Very Good
Very Good

Technical
Knowledge

Very Good
Very Good
Very Good
Very Good
Very Good
Very Good
Very Good

Leadership

qualities

Very Good
Very Good
Very Good
Very Good
Very Good
Very Good
Very Good

Overall
behaviour

Very Good
Ver)_f Good
Very Good
Very Good
Very Good
Very Good
Very Good

Scanned with CamScanner

Based on
the current
employee's
performanc
e, how
would you
Very Good

Very Good
Very Good
Very Good
Very Good

_ Very Good

Very Goiod



Any other
comment/suggestion
for future perusal

Excellent education N, o
It has been an amazibng thing toibe pért of the worrkforce of this pécﬁiar and «
-brlease arrange Mega alumni Meet S
Ok I

Na
No )
7We will be I&okiné for fﬁrtt_jer'céorgji/n;a:?iﬁbinﬂ

LT

Scanned with CamScanner
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| |

[ 4. § tml |
s , |preud 49|
| eoasng, e ot |
1 'I'Jru-:hlrrrp Entall Address | Mome: MeifdsMrs Cepmrimari Lo S .I_._ : I: : |':._"_;i-
G207 10.44.28 amlbﬂrﬂﬂﬁ:l%ﬁ o Aot Baradkar B pham - Tﬂ!l.!.!::‘ 2oL 47 Hml'-""
SFB02T 164483 priva thakng 33@Eamail es M Briya Dadarac Thakes . pharm (Pharmaotiogy WA gy w:ru. By
B2 1T Ear hirarnuarsanabilismad ce Sanak Himnwar higharm e - r;?iaﬂd.ﬂ Agrat
STI2023 1735 20 selvte (8ggmail e Mrs Hohini Selcte Pharmacoicgy il g g !yéﬂgﬁ&? mgres
. BT2003 174522 sumilsaalhn 07 Egmail.cr MR SUMIT SLRESHRA Bachelos of pharmacy e Mpaosdd 35 - Aofes
 B72023 17523 prankraciedgmailocom  Pratik m nacle Fharmaty s, ) 2 ppepaniah Disagred
S142023 20 1528 sudarshanbehereZ2@gr Sudarshan Behare Pharmacology P el HN Minerpgzgar  Aaree
BR7/2023 110501 pranaynbangi@gmai.can Mr - U0 mpepa7RTD Aoree
FM2/2023 10:35:33 pranitadudhedBgmail.ce Ms Prania Dudhe M pharm £ TN o Ehkii HEY mpgg1E3AR Agree
?-'EE_I.-':'DEE 121807 geurmanbi@gmaicam e Gauriani Telang Sy
BAA/2023 13:23 58 Zonrafeckous, 143Eigmail Ms.Zahra Firdous Mahan B phim

Ty E0E16 RGeS
TET gapgaasdaa mgren
PhuarmacHcgy Phaamacy

WE gaq1a1321 Dinages

BA/0ZE 23:04°43 prack@ipjicp edwin Eratik b Mank
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A MEARY A TIEAK
i*iiv sl shiind 1. L.

i Forrmeily called: 11

Flectnonmaes Ao Buildmg, s,

Wb

0 hatueyeid

| ANALYAM SRR SHAN S

.I"|.“'|-':‘I-.|1L'"|'|"'-

College of PPharmiscy

| Lanprina Rond. ™

el & Fas Mo 19171082510, F-mail; jleep 0ED

oy bep i in

i Callepe of Pharmsey)

;II:'\IFM[I'—-I. I |.|';:| 113 i r'l|'1 .";-. :I

s

srediffimail.com.

Stabeholder{Student siFecdback Analysis: 2022-21

Tl Mopammonilwew aof participants= BT { TP

Ir_ - o [Very goud  [Average (T wr (rating |

| Unestinms (rating Fa) |(rading %) | |

||| Fearmimg vildig gm tenmms of skills, GO pls |

ILr:-.m lectge. analvtical abilifies. or Brovsdening |

{RCTPIRIIES) 60.5 4.3 i

I|;' Applicabiility relevance 1o real life siuations 19.4 46.9 3.7

;7 epih of the course COMEHL 531 43.2 3.3

{4, Extent of coverage of course 451 30.5 12.3

i:'~._+_'-._:-:n|: of effont required by students 54.3 45.7 ~il

': Relevance learning value of project’ repon %43 432 15
| Challenging| Adeguate Doull

7. The svllabus was 7.8 712 Ml
|&: Your tackground for benefiting from the Relevani Average Irrelevant
| COUPES Was 44.4 211 2.5
|I TE-100% S0-T5% 0% or less
19 How much of the syllabus was taught in class? 61.7 321 .2

[0, What is your apinion about the library
(haldings for the course? 46.49 0.7 123
(11 Were you able 1o get the prescribed readings? 519 B b.2
f . : - oo g .

12 The internal evaluation system as il exists is 48.1 45.7 6.2
|L1.- In vour opinion, how much of the total 0.6 38.3 111
Mweitghtage of g course should the internal
|ﬂ*.!-'.u!'iﬁl'rlr_"|1[ account [or’?
| Highly
|I 41 16 Dhe liteshal jssessmmnt systani conuniie appreciably | Moderately | Poor
|m | Understanding the course | 43.20 55.55 14

3827 59.25 31

J_I-J.E. 15 the internal assessment system conducive

43



— LII I_':".]}-._;I_.ul-:.-.LE:E vt oo il 4! 3950 L )
3.5 Tt el § _ ]
,:. | It with "I:L'lnjc-jﬂl_ s -:w-;lﬁl._'l't'l-‘ ==
[14.4 i;..i-|h.‘-l:|'|||.‘F|1'|| el sysien s ﬁI-'}'I"r_ ___:'1..'.'_,113 - il
. '“._'lrl.l‘."l'-l'rhl e __: = Sl
il. tI: .|:-|-1||_-TII|L"-|1_1-'|l PR cimmdicve o 44,44 "
'  eresitent e —— T
wo [eontimous self-assessme O e
i — very Ofien Hien S =
1S, 1id vou partcipate in any ol the exiel- ___r'lr— e — _-'TI]E:?I!-!-L[,
[etirrtcular avtiviies of fhe nﬂﬁ"“"’“""t _‘HI-_I] M6 kT I
| T'anverses” s — T
[ 16000 vour gt knowdedge an immincnt 1"FH|T
cenlart i the euest eclure Tor overs
Pk il 3 444 155
¥ _‘_\_H_\_-
(171, Dwerall Rating of the Programme i
leurteculum (tick in the relevant cell) [ Academic
|cuntent] 59.25 40.74 2.4
| | 7.2 Cverall Rating of the Programme T
=urriculum (tick in the relevant cell) [Faimess of
\evaluation) 4938 49.38 1.24
| ' .3, Overall Rating of the Programm o
II;IJ:';“;‘HJUT (tick in the relevant cell) [Imeraction
T ;‘” '!fllr 61.72 49,38 o |
e Wverall Rating of the Programme _"‘—H—h___‘_
| ""'H"" '-"-||UI:r1 _tl!il:Fcll'n the rebevant cell) [Interaction
[with administraton|
46.91 46.91 | 0.5
- |

M‘H ;‘rj; L

Verified by
Mre P, Amale Submitted 1

Dr. Mrs. K.p. Upadhye

and Anlayspd by

Teacher In-Charge Or. Mrs. AL 1, Asnan

Pr i Criterion
o of.lAss0. Prog L AsstPeoi Incharge 1ac
M¥adarshini oL e F'mf.rqu.‘_.ﬂ -
. RS0, Pro

- s I_'.-|.'=|'_n!;-. 0¥ .
Phujm.w-, Ny =kl F'“f'-"'dlﬂ-‘lr:;h; 11y

In-charpg

Pi‘-‘&rnmc b

Dr [y [ Chaple

Pringip.| 44



[ SR TR S
4 '-rr*-. AR IANK ALY AT BTRGE AN SAMSTHAS
| riy ko eshin ), 1, Crollepe of Pharmacy
1 ey cul il I 4y HE RTTSR e of Mhre Tt
3 I LA

| levimn gy AN ||LII1L|I|-|1_ % L T “InFl'li.I Raind H“;"ILI.'“-IT 1410 14 i s
& " "l - . L 1 I

fel, & Fay m i T
W M, T 2995 10 §is Wil fleen g eered ITman ) coim,
L

W |'|"|||_ 1"|||-| " ||h| I

Stakeholder(Teacher's)Feedbael Analysis: 2022.213
M, ol rartichpan-1s

hiestinns -
= ¥ = - "lF'.rﬂ.' Hf“lTH] .I'“'lﬂ T
I Sa Habus i stitable w0 the course. 5% grex
> sailahis is noed based ' s 0 6.9
& . 6.7 bT
i Aaims and objectives of the syllabus are wel| d ' :
efined and - -
clear to teachers and students, H6.7 6.7 &

4 Course content is followed hl., corresponding reference T 6o fim
i W | .

|'|1_'1,|'4.H:3|"i
3 Syfficient number I.'_Il'-'l'_lfeg:n}'mi books are available in the 0 133 -

Library,
6. The svilabus has po good balance bet Between 'Ll'l_l:m-:r_

~&application.
7. Course/svllabus has made me interested in the mhw:t T

area,
8. The course/syllabus of this subject increased my 667 B3 Nl

knowledze and perspective in the subject area.
G The course/program of studies carries sufficient Number | T

of optional papers _
1. The books prescribed/listed as reference materials are 733

relevant, updated and appropriate.

11, Infrastructural facilities, such as teacher's rooms/carmels, 6.7 w133
class rooms, reading rooms and toilets are available in the

Dept.
12, | have the freedom to propose, modify, suggest and
incorporate new topics in the syllabus
13. I have the freedom to adopt new technigques/strategies of
teaching such as seminar presentations, group discussions

and learners” participation. _
14. The environment in the department is conducive 1 | 80

733

b7 | 133

teaching and research. | I
533 40 6.7

15.The Umwrr'-.ll:r provides adequate and smooth suppon for |

_projects and research
[6.The UI’II"r"E!!"Sll'-.-' provides adequate funding and support to

| 46.7

33 ) N

faculty members for upgrading their skills and qualifications

45



discriniinators and fair.

17 Pravisions for professional developmen Peep—

fﬂ 1 am Faurjp}- fioor work cultyre "Hﬁﬂlﬁ;im:d 2 ||'|I.;.;

Collected and Anlaysed by

nMr P N, Amale

Teacher In-Charge

=i 20 Nil
institute | [

il 13,3

MR-
Verified by

Wrevons

Submitted o
Dr. Mrs, K.P. Upadhve

Dr. Mrs. AL Asnani
Criterion In-charpe

1QAC, In-charge

e |
-~ i
"':Ir. ;-_'.r :_l:___,_.f’
D13 T, Chaple
Principal
PRIMCIPAL

Privadarshini

R 1o
Pharmacy, i

i ralke
(T4 PR S
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A

Collected and Anlaysed by

|
e i
‘%ﬂl\s’/ IL <A

Yerificd by Subemitted o

1 D, Mies. KLP. Upadiye e, Mrs, AL L Asnani
Mr. . N, Amale

i " In-charpe

her In-Charge Criterion In-charge AL, In-charg
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ALY AN SHIESI AN SANST A%
L L Callepe oF p
“'1'III-|1I:F|}' calbe): gy l S il

LHEITE e Y Y {':|1I1,-|.__-|: nf|:'1'1:1I'I'|'IqI:'. b
L

Fils gt :
SRR S e Wailding, Wi Hingna Ry, Magpur-3400 16 (3 LN
Vel & P g, T 2905,

Fmail: Hees tgps erire)

S3d Hlmaik com,
Wehiiie iPHepoedu in

Stake holdery A umni)Feeg hack A nalysis:

2022-23
N, of Participants- 12
I___——_———————__________._
Strongly |
| apree
— Eljﬂ_inﬂ_____ , 'Nculra1|nisagrml
TT’K:_fﬂDMtM 1o be the student of PILCP | 15 | 83 | 167
e Tﬂ"ﬂ'ﬂ“ﬁ” in the college is useful in my career s | B3 | 167
..: I{:ﬁ‘:‘:ﬁ“ﬂ“‘tmﬁ in the college in recen years arng | .
(EPIet e - 667 | 83 | 25 |
3. The new courses intraduced MEEt Contemporary requirements| 66,7 %5 | 83 |
1 N . N _\_\_\—|_\__
3. College is nvalving alumni in jes aclivities s | 167 | 333
6. The alumni have a tole to play in academically strengihening l I
the college further, M3 B3| 83
7. The alumni have a role 1o play in financially strengthening | I
the collcge. 3 167 | 333 |
8. The Department administration should take initiative to | ' |
efficiently enrol and strengthen the alumni-association %33 | 16.7 | Mil
%, Institution keep updating the events held, achievement by

| | |
the faculty/students on social media far awareness and
||1|{:-Li'.'ai|'un

 FE

] | |
\ "R g
i, :

F,I _!.l_:_‘_-h N

Collected and Anlaysed by

Verified by Submitted 1o
Mr. I, N. Amale D, Mrs, KLP. Upadhye Dr. Mrs, A, Asnani
Feacher In-Charge Criterion In-charge 1A, ]HT_%E 5
TollAsse. Pref. [ Asst Froflfsse. v PRI 1 ,Juf{j:
"yadarsaing J.L, Colieg “adarshin L cotloyn e (D
Pharmacy, Nagpt Plarmaey Mowe, > - DrD:R. Chiple
Principal

L T I T 48
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LOKMANYA TILAK JANKALYAN SHIKSHAN SANSTHA'S

Priyadarshini J. L. College of Pharmacy

(Formerly called: J. L. Chaturvedi College of Pharmacy)

Electronics Zone Building, MIDC, Hingna Road, Nagpur-440016 (M.S.)

Tel & Fax No +81-7104-200510, E-mall: jiccp_nap@rediffmail.com, Wabsite ‘plcp.edu.in

1.4. Feedback System

1.4.1 - ACTION TAKEN REPORT ON THE

ABOUT CURRICULUMAND INSTITUTION

ACADEMIC YEAR: 2022-2023
Qus. | SUGGESTIONS

ANALYSIS OF STUDENT’S FEEDBACK

ACTION SUGGESTED [RESPONSIBL, [ACTION TAKEN
(BY CHAIRMAN) E PERSON
The syl HF -
sk]ifl ggelil?(‘)‘sl:ec‘is(jicm.lhng on | Proposal on new add- | Dr. Yogesh Proposals submitted
lEwleaE g dc;]“, dc‘m‘Cd on courses was Gholse and got approval
i ei;nd nd handson suggested to bridge the from RTM Nagpur
overallhdev ICchr,lenCe for gap. Univérsity and were
elopment. approved.
Regarding internship in The o iti The T )
e —alipin pportunities Mr. S. K. Shah | The T and P cell of
pharmaceutical industry should be made and Mr. P.N. | the college help the
) available for students. | Amale students for in-plant
_ ) . training/internship.
13 | 10 and | More copies of books required | The library in-charge | Dr.Mrs, The required books
i 11 |inlibrary ——— was informed to Shilpa A. were purchased and
finalised the purchase | Deshpande made available to the
of more copies and students.
volume of required
books
S 15 Prqvisions for Extracurricular | Students should be Dr. Mrs. Gouri | Students are
activity at university, informed about R. Dixit, promoted to
_intercollegiate level various allied Mr. Prashant. | participate in the
competition participation competition, event, N. Amale, intercollegiate
! should be made and related Mr. Anup R. quiz/elocution
responsibility to be Thakre competition, sports,
taken
(Note: Threshold: >70%)
. HOD, Dept. of Pharmaceutics: W M’SA‘W
'l HOD, Dept. Pharm Chemistry: W IQAC, In-charge
HOD, Dept. Pharmacology: &
" . , o Principal
! HOD, Dept. of Pharmacognosy: p
% PRINCIPAL
Priyadarshini J. L. College of
Pharmacy, Nagpur.

Scanned with CamScanner



ORRAAR YA TILAK IRHEALYAM SHIESHAR SANET HA'S

Priyadarshini J. L. College of Fharmacy

{Feirrmnlly ealled: | L Chatunedi Colloge of Pharmacy]

1.4 Feedback System

|1 -ACTION TAKEN REPORT ON THE ANALYSIS OF FAR

CURRICULUM AND INSTITUTION

ACADEMIC YEAR: 2022-2423

TRESPONS] | AL TION TAKE N

Elecitonics Zone Auiding, MIDC, Hingra Road Masgpur-44 0016 [MLS)

| Tol & Fn g, +00-T 104299510, E-mal |-_-;|;i._r-;|m|_|||||llll.;,|-:w Wl DD |

ENT'S FEEDRACK ARGLT

'Si. | Que, Mo, | SUGGESTIONS ACTION
NI SUGGESTED(RY | BLE |
. == CHAIRMAN) PERSON e ——
| 3 7 [ Along with pharma Soft skill Mir, Sapan | Various guest jecturcs wi '|
cducation soft skills | development by k., Shah the cammunication skill,
| | must he inculcated | arranging various DrSuparna | imeryiew skill have been
| in the students guest begiures 5. Bakhle | arranged. %
1 &3 | New course to be A certificate course | Mr. Y.1d. | Proposal for the s
| introduced relating | can be started Lo Giholse course submitted and |
10 mee meet | lave hands on The received approval from |
‘ conlemporary instraments, : the RTMML |
reguirement techniques and |
- software wsed in | |
| | industry —

e

o (Note: Threshald: =70%)

HOL, Dept. of Pharmaceutics: uw
HY, Dept. Pharm Chemistry: A‘W

HOD, Dept. Pharmacology: ﬁ/

i ]
HOD, Depl, of Pharpuacegnisy: %}I/-"/

AL, In-charge
I'_rim:ipul
PRIMCIPAL

Privadarshini J. L. College of
Pharmacy, Nagpour.
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LOKMAHYA TILAK LANEALYAN SHIRSHAN SANETHA'S

1.4 Feedback System

Priyadarshini J. L. College of Pharmacy
{Ecrmetly colled: ). L. Chatureedi Callege af Pharmity]

Elecirpnics 2one Buildng, MIDC, Hingfa Road, Nagpur-440018 (M5 |
Tal & Fas Mo, +B1-7104-290500, E-mpl jiocp rppfivedimei com, Webais pi et o

LAl -ACTION TAKEN REPORT ON THE ANALYSIS OF TEACHER'S FEEDEACK
ABOUT CURRICULUMANDINSTITUTION

ACADEMIC YEAR; 2022.24023

ACTION TAREN

Faculty members
participated in varmous

online Qffline FOP, QIP,

SR | Que. | SUGGESTIONS |m:*rm~ ~  RESPONSI
NO. | Na | | SUGGESTED (BY | BLE
g . (CHAIRMAN)  PERSON
[ 17 | Faculty should get I Details of " Al the
| | chance o purticipate | ongoingfupoaming | currenl
| in professional FOF. QIP, faculty
I training, warkshop, wirkshop and member's | Fin
| | FDP Iraining Lo ikhir
| cirgulaved and
cismmunicated 10
. | | the affice far
| F.mlﬂlﬂl-,l“l.'ll"l

ing programs for
professional growth

g {Note: Threshald: =70%0)

b 'i::.ﬁ-f_;l
;-L""'

HOD, Dept. of Pharmaceutics:
HOD, Dept. Pharm Chemisiry: |

HOD, Dept. Pharmacology: {95::

HOD, Dept. of Pharmacognosy: %: a
,-"f

=

Friyatn

F o -
;_',:-_’LI_EL.

)AL, In-charge
=13

T ‘-q_.:"_". il
'--|'|‘l|'|.'it‘i.|;||:|:|l
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