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A4 GEEA fIa 73y
(Rreafdener e ami)
SRRl
% fiwll, 2 7, 2016

fawafdere sgem mr (SR e GRE 4 At wHaRal td BEl @ Wfie Safted @
foRreeer, oy vd g guR) s 2015

. 4 91—1 /2013 (& v%. . vu—favafdeney srgam smanT affyam 1956 (1956 @1 3)
ot Saa sl @ g 20 @ SU—awUR (1) ¥ Wgad $U ¥ UgT oV 99 ARTH 26 & IgwmT
(1) @1 arr () gNT vew AR @ frarggs sguR fAvafaey S9em i wager A s
faffa #= <@ 8, A —

1. g ¥, AT g WA (1) 3 s Rwefearer sem e (S e derrt § afger
HHaTRal gd Bl @ ofie Salied & ey, iy vd 59 guw)  fafem, 2015 @eamg |
(2) 2 fafgw wa 99 # Wil Seaar Afde GRIMl R @1y EF |
(3) W& o193 # IS UHTeE DI AR F d AN AW A |
2. TR~ 59 fafzal d—aerd fvyewg @ aeld @ aruen oo 2—
@) s Afeen” @ o2f 2 fFW A oy o o e N After—ar 9' AR A & @1 79, Rl ord
wid H $iYa dR 9 ufaard) gR1 #iE e udreT @ ol & fer 6 8
@ rofafrme @ el 2 o vga d ket &1 dfe Selied (Prrewor, Ay vd ) sifefem,
2013 (2013 &7 14);

@) uRwR #1399 wF e A § 8 T8 W STy e ORI dU1 $9e] §dE W
GRYTE SR RS, TOETETAN, dder gfe, e, gd, e, BTE dvw, BEan, Hiee s,
e, aEd e[ e, IUgHl O e TUT oY i g O WRes &g, de, 9% ved
sanfe Reg € don forad oEl g™ Swf¥ien @ o3 & w9 ¥ SR far o 8-forg 4 gz
gRae wiffie 8 off 9% 9% W W o O & [y, 99 WM @ erdl g yH 2
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TEIE WY, AT, Jegge ¥HYl, ER-9ue & forg, org—oaf gl Frgfaal & o, frfeRi @ forg
T fy O X8 I, GRSlE HRE, Waae s g vd € e aiafatnl e e
ofdd v HHEr derdr e Nie W @ Uh B B $U § 9 o I8 598 9% 9
g & wfEferd €

e @7 oief & fvafdener og T o favafdenerd oFe amanT JRIfEH 1956 (1956 B

3) & ST 4 B I IR €

‘o wfdEl” 9 o) 99 @fdadl | 2 S ue Ul aiafei § eriva @ o e Rl e

Seiiegd @ Frerad @1 aR wxA-aEr 9 W R afia 9 efie U 9 ame € S R
nfafafy § srka & aun YO afdd s S 8 9aar € a9y O afdm &1 e wEn
21 Yadl € sudr te all B suar JfYEs 8 9adl §;

(Tw) “@ER w1 ol 9w afdm d ] o afofrem § oRefa fear mn R qon sw g9 fffaal &

()

(%)

gfte & uffenel], Rrnefl serar @ o7 59 7@ | @ I 99 €1 e Iy § o ur,
WINaE, FAU-GETS NY-UEEe TE 9 IR H B Er FE, dun fE emE H,
aRATERI TR & gAu el RifaRt § srika @fdal 9 §;

“HRIER TTRET W aef @ STy fte W & UHd erien) iRer), | 5w W § a9 @

STd gl— e o EReE # Seody St Wk @ SR geEd |efod 8| ddeiie w9 3
A g wremEl @ oy, srier wiEer | el @ e Wit Sier 6 e avie
Jari (geffevor, Fra=or vd ordier) fFem e swe auged sl 7 gt T g

gk e e (TEEand) & i 3-ue Reaflorewm &1 agwe 2 @1 R (W) & sl

a%a‘f—c%aawz? VAT U HEIAenay & 3R 12 () & Su-argws (1) @1 axt (@) & f &
FTAR B AT Ue U1 e o A Rvafieren & wu § Reafiwiey sgeE smr sifefe
1956 (1956 T 8) & e 3 & A &

(@) “arRe Rrerag affy EAH) (EeTa srorca Bff) A sl & g R @ s 4

@ gu-fafeas (1) @ 3 & AR Ioaer e EIE gRT A @1 S drell aiRe Ridrrd
aftfy & 2 ol vsa @ & 9AF S aon o ferm wfsy 8 @9 & e Fadie
afafe @ dfte safsa dadl fage <@f (Ghoadlovave) W Fer o a=ike fegd
afafa @rein) @ su A gwifea o s anfey;

e, 91e @) Ael H Seaa e Gerd v giifea avm 5 5 R @ srfa eraRe
Rraraa eg & fow W Ue Fe o1 769 ongeys & | 93k & g e g9 fAfvesl & araurei
BT 959 BT,

e A § O ve weRn, & Ul deyel R witd 8, e ar A G = S @
f6 I TWRE A AUA F GE AN B WE § e Idred Aael Bl BT SeoEA I
AR & qread 9 fhar o w81 8- o9 e Afte salieT AWal B SRaE # ARERN &R,
A araRe g gsare ¥ T BiYa oifte Sailed M | 98EanT Byl sl G ared vudl
ERI @1 W1 W& S geara H sierar 6 geed # adik A Hivd e

(@) “difre ST &1 aef 8-
(i) T s st arane Rrad Bl wu A dAffte veei o g o 8 i ® sigan o

gAY e Aogd B, Sgargad el 8, e Bl § s U gfciae iR e
W) TRl UeT Bl € T aafdd rerdr gHal R uRemHl gRT SEfiHar @ R URd
we grell B ¥ aur ol vreenell § feterfag swifed o w egeR | @18 1 uE m
U AfE w1 A FE 9RO  (FR A9 dR ¥ A o 9R ) amEa-

(@) it wrEm1 @ gag B1g N B wiRe, AifEe svar IR Aifee @ wfdiea Fg
TR

@) <iffre e a1 SRy Rl
(@) cifreargad fewdft &
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(8) IMIR® ®U | Heel JT SHfaT YT AN RE B B BRAT
() sreeirer wifecg

(i) ﬁmﬁﬁaﬁuﬁﬁﬁ%ﬁﬁmﬁ(&mﬁ?a@m@mﬂﬁﬁ)aﬁﬁﬁwmﬁ
dlrar 98 O {6l @afa & aR A ® w1 Suw §ild @ Ry age wu @ a1 By w3
offte Haa foy 8-

(34)%ﬁﬁﬁmm&m@aﬁﬂmwéﬁmmﬁﬁﬁ?ﬁwaﬁ%mﬁ&

(@) & @ froea J B0 $9 F a1 D IR A sHEe son @ g,

(%) Vag @fdq & aem seE Ias e @ ufy Bl dr 3 @ @Y ak @ g S

(@) v zeed 9 s a1 gvgel ardrawr ver e,

(€) T @GER WA S f5 Wag afin @ wWRem Iwa guen, ufier st Sue TR

gedl ®I gUTIfT B qrer &

5 BT W BT el 59 wfed & fo @ Ry faftaa gde fren gon @, o Prafa wu @ @ @
R S 9 v Soa R dem 3 e srame TGIHH BT TR XY VET & R g
afdy gfRrerr greasmy f e &

e, W Bl B @ W ot #¢ I SoliieT & wew A £ S w= R Gk
IR # e o @ gl § 2 waft g vaw ora @ gem ® of o9 RfEE @ oM W
S B9 & I R W BT BT A S0

WWWWG‘IWumm%ﬁ?ﬁﬁwmﬁmW%MWWﬁWﬁm%
aihww%u%aﬁéﬁﬁmaﬁmaﬁw%aﬁaﬁwwﬁwwmwm;

(@) fodd e @fdd g™t Sefis 9w Rafd &) gofar & o9 e scied @1 Te el o
AT g A1 6l arR @ e gy @) U B A 1 o) oW 9w e R 3 i
A1 T B e T WA ¥ TF TS & W 99 3= B B A7 sqdvy
T gaT &;

(=) TS @ A ¢ RN afda 9§ TeRee @eEr i B dk ¥ w Y dr ¥ 3w
gHfaT &1 g B 21 &

(amm) “riRere” o oief § SeaeR e ke @7 R R wfe &

(31) @ faumT, ¥ed, SumH, vRrem, Sen, @R, Sy, T ST T o
IR Wferd TR R g ovE T s B} Suder AR grr WY 9k @ s
IYce WY | Wi, Wi arer a1 s frafsa B,

@) T @ Gerqg WaH, WREH, @9 R @ g W deg &9 ) s

AR & T el 1 S Seaa” Ay G N ufden, Qermg swerr o i

% fore Syurr 7€ fear o <7 &

Va1 BIE XA R BHAN s BT Y AR @ ERM A7 o @ SR A

w2 au R TRl § g wfe @ AR arier R 3 O s @

SUCE BT © Wl 99 Sed WM wiend ¥ s @ fow €

3. SR erE R @ ARE—(1) Tl Swa e wwer)

(1) wHeRAl vd BrEl & uftr Afe Selie & Prrawor v Pty deE o DY vd R ¥ swie
ARSI BT AT BT e savde Suyed WU ¥ wiufia @Y qur gu RNl @ snavedr
TR 3 SeAreel vd sl @ geia e,

@) WW@%@WW@@WWHWWWW—WWWWW;

(®)
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(@) < 6 s o aew (aReRT ¥ Afvenalt A Grem vd S wadewer FrdwH) Rard # qun
T & g i serdl mrie, SRiERE, S, WeT wewl @ vl @ fog 9w W
aﬁgmﬁmawgﬂmﬁﬁwwgﬂﬁrﬁmﬁﬁwﬁﬁaﬁmﬁmaﬁ@mﬁaﬁaﬁm
3% gifdaa s den 99 i 9% SrTed g,

(?:)sﬂerraﬁwﬁg%m&ﬁmmﬁnﬁmﬁm@rwwﬁw@wawﬁmfﬁﬂmﬁ
s Ud wE @y geEf wE i emnRa e & favg Fofurere w9 | Wik a1

@) e Tafien & Ul IR R W wadl N 31 wdafe wfdegdr &

m}@ﬁwwmm,w,m,mmmm@wmﬁm
@ g gfte &

(ﬁ)wﬁwﬁmﬁmm%ﬁﬁaa@aﬁwwﬁa%—wﬁwa@w
araTaRy Saded TE ufeN wadied g fawdl # Smredar UaT B,

@)Mﬁaﬁmﬁﬁ&qﬁmmaﬂ?w@@ﬁwﬁﬁmwﬁwmm%wﬁ%
Sclie & ve T TROTH Bf Sui S a9 R & e wEerl & o B e O S gaT
& uf SrTEE BT S = e Salied wad Rprdl & wHE @ g e T 8 qen ghe
IR arARE Rred Al @ vl B e, S e we, R & ar A faf ek &
mﬁwﬁmmﬁmmﬂawmﬁwmé(ﬁ%mﬁw
SRf 5 I Idiied @ fvE 2, 18 oret AieRoT S anive dagerd ERiH-e S UH.HL

vrETE e @ anaRe Rrerad aff) (guexa Prared BRfe—aTE ) & & gifed
B

aorf. qre # Ul T g § Seaar 9 e gifed s 6 g6 UeR @& Fem a1 e
TR, B fory eTavIe Rigl @ R W g9 AR @ sl R T § | e B R
g 3 fafeel @ ureusE & g7 9t B,
(a@)ﬁﬂﬁﬁ@wﬁmmmﬁmﬁm,ﬁ%ﬁ%mﬁéw?%
(é)mﬁmﬁwﬁ%%mﬁm@mﬁ%ﬁm,wawm@ﬁm&aﬁmﬁ
e Hesie U @ o @ forg, Praf s srerar ufier SRimH daifed B
@)ﬁmﬁ@fqﬁmﬁﬁwﬁm%wﬁa$ﬁﬁw%§ﬂﬁmwﬂﬂﬁﬁﬁaawﬂﬁ
SeiieT el vae ARG sl Soaar R wver # R Tergme WdEl @ MR W | SR
Hrsii & IR 5 gl & SR B
(W)mmﬁﬁwm%uﬁmmﬁﬁmm$mﬁww%ﬁaﬁmmﬁm

R BRI W BFE B SWR WG BEAE e der aReR § dffe SeieT & s vl
STeRTe & T Td WHRIT Fomel i JenRefy

(w)uﬁwwﬂmﬂmﬁmmm%ﬁwmﬁﬁwhmmaﬁw
GUER & w4 A HA,

(w)aﬁmﬂwmmﬁﬁﬁﬁmmﬁmmﬁ@ﬁmwm%ﬁ
FHal &) ® Sodud d BI H @,

@) T R & geeE B R @ o eo R B ey # g1 R & e @ e
e far s, R arwRe Rema afify @1 Prgfed w2

(@) srie R wfify grr @ 7 Rael @1 angeg §9 | TRGAen

(aq)waﬁmﬁ%ﬁﬁﬁéﬁmﬁmqmﬁﬁmmﬁm?mﬁwaagammamsﬁ
3TN BT O BT,

3.2 gEfa ® grell fafafeRii—

(1) 1 Froei, RfEE gga o T TER B W REe §R awRe Rremd o
(m,ﬁ,ﬁ_)mm,ﬁmmmﬂmﬁm—mwmﬁmm
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()

(6)

(7)

(11)

(12)

ST-aiE e & v vd s wEm qen e R 9w e ¢ § aarR
T BT el e aaR sifam e fear o g

Sy e RO B FEER e g SfRRIae w9 9 9@ GHeE e oy
ARY e ¥ <@ o ARe & g @ RywiRel o1 fharags wwgag w9 @
fm o @ & 5 48 D B e & fov nw gwifdd dwRE Sudel #ev
S Arev— 5 srfer ok wad sEERa 9fdd (Fgex, B S, s e
SueRvl Hife) ww (ersfive, weE vd drE |aRl) dftd wi| wu § i g
@1 aded A &,

IRgefera /g a1t favy w9 @ yare T & ReR 99 o € &R 9o gn Breng e
3R Al Surer wfew gar B &, @, snfa, e ugf, sreuviee veET, d gue wa W
aHed A eRIReT WHIfve w9 W W 8 Sad) €| ande wfifel 3 59 ueR &
IRt @ i aify wagasear @ fadw Gewdl @ wia ddemsfie EM @
ST &;

e My B R Seera B A9 ®U ¥ amprd B €, o ey Ve e

gR1 #8 gfifFad v 9 & o wdem @ Afawar w6l e frder sfag v @ @
8l 8 &

R SeacR Siffe HwerHl gRT S99 offte Safied AR Hift & amar @ fMafaa
A o arffe gEReror far @ anfRvy;

il FHEfe Wi dicwl (e oq @a daree Rem =i & w9 § arr o 2)
(TaaRert) SR emar A & &g sl gr1 ol waelt |3 @1 o siftmd U
gremal weasmAl # Freifi axer aifev | o we it o g9 wgfedr € @ den
T I 9N % w9 H 9y w9 | 99T A aur g6a for Cyeiel e Rui @
Sy #X fORm, 39 IR ¥, ulafet Sueer a8 ol &
Sear e FReEl A udl & fou dafed Sl greasEl # enaws w9 @ e
WY qerl o Saffed @l el R US HMETs g ARy Swaak e
WAF & FEw e 4 diog sl @ fov srimeny fofia vu @ Sl @ s
afay;

AW Srgar Ylere Al d wReel dael @ WerEl @ oia Y@ Wi 9ifRy ek
sua fory gudiferd Qoierfore werieer @9 afRy,

s e fere derd s e aRer € Rt g d9ell aaven ggq el @
TAT I WRAFT B AN B W FTAR I WA SRR WS W §, 98 gafe g
AR AT 4 @G DI Vb A 3T §;

yaie U4 srel oRE @ Ui GRen Wit Aavad w9 § g aifdy frad aften gren

W ey I W § gl e dgerd a9 /8 | R W gfea @ A # dfe
HdeTeierar uf¥ierr o Ue I & WY H HET S 91y

TEIR  HETh TR aed w9 9 fwewdy oW g & giafhd av- AT sy 9
oo Adre wver @ fagd oReR @ amr RS e @ mer SR s,

SAFTETENS] qe ey ok favw wu 9 9 wE 59 a6 ugdg uen e
W@%mw%iwaﬁmﬁaweﬁ@aagﬁwmémwm
B PRET oF aard W R A wd € $9eR @ BEl gNT geaserl 3R
gAmTITesl # SR @ ad B IR AR UH B Gy I BRHH F 917 o @ farg
FeeeR difeven AU gRT MRS A &1 ya far S ARy

R S=ay Afee HRemEl gRT AR sEEl @ G@aar o wefiear € Wi | afer
BT, G 9 UBR $ Ialired W o€ 9gd GReM USH &Xd €, 99 S e @ ol
TR W, wE vd Arier &5 ad) W § 9w R 3w gar Aftesi & e s
SECTUN-S
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(14)

(15)

(16)

gmwﬁia%wﬁwmﬁﬁmwaﬁaﬁwmm‘amﬁaﬁﬁﬁwqﬁﬁmﬁm
WUR T @ S ARy | uReR @) gRen e Aft o aften wiE wd s
aﬁq@@aﬁ%mm’mﬁﬂéﬁmmaﬁuﬁ@ﬁsmﬁaﬁ%mmm
Wwﬁwmmﬁmﬁmm—wmmw
wf SR B W @ v i @ren YR e ke €| sl @
frva =9 ufEd A R W34 Teer AR W GUT 3We W & TS W I faRie
Jait Sucel EFI ARy,

Wﬁmﬂﬁﬂ%ﬂ%ﬂmﬁ@g:mq%&ﬁﬁm@q@ﬁmﬁmmaﬁq
aﬂ?ﬁ%ﬁmmﬂﬁﬁﬁﬂﬁﬁmﬁwmﬁﬁmﬁwaﬁ%ﬁmﬁgwm
Wmmm|mwaﬁﬁmﬁwﬁ$mﬁm
S oclien fReh AfE oReRt ¥ yaRa weRa &Y Cwkgfie yeqRt T
aTas®s g9 g 9 A &l

ST @ ared, oene, werd], ek, AR aRERE v o FEed weel @
ﬁuﬁ%amawﬁ?ﬁﬁﬁsﬁaﬁmmﬁﬁ?ﬁmﬁawwmﬁmﬂm;

4. P GHEE d=l—
(1) aﬁzswﬁsﬂa%ﬁwammmmwmmmm@mﬁmm

AT @ araRe Rowd Gfly @) &1 TeT v g @ e e
BRi—

(a1) vE SRl AR S e Afel GHw Wew B R Wl U6 aRs 9 R (1@
freafiemem @ Rafy § dowR ¥ P 7 @ dur ) wEfenam @ Rufy 4
TE—ThER s ey § e 7 1)) dfere sivers ¥ Frgac € den SrRiER) wfEE
gNT g B

aors afy frel Rafy § o1 IRe wR &) Aften HHar) Syoel =& & d WerH
SARERY BT SU-IFAT 2(3h) F T BRI B I Braferd LAl TARAAD THIRT
W 9= =fag fear S

mmﬁ%mmmﬁmﬁﬁmﬁmﬁmwm
a1 T o dea H 3 AR fear o Wedn B

(@) 2 TP T Td & IR-EIRT HEr S SR Afkenel @ aRensi &
fore wftme & aur R WM S &1 SET Bl TR &, S8 SEER TfeERT
R =g e s ARy

(@) afz el Al § B ot € o Sud &9 BE 8 R Wiae gd, Saeior
TieRaR WX B A e S R BT @1 gReHl it gomelt gRl g
Wg;

@) R EvETd Gl § ¥ e te & o A N W H A S AR @

Wﬁﬁzﬁ%@gﬁﬁa%mwmmﬁﬂﬁﬁﬁ%m%@mﬁm
SHER &, Sl SRR TRERT gRT AHT 2

@) arRe Rewa Gffy & o wewl § = oS W Afeard e e,

@) weaeR e weerE § aRe geate wel w Prjea @fta oW gedfd, gee et ey,
W.ﬁ,%ﬁmaﬁaﬁaﬁ%%mﬁﬁmﬁi@%%wﬁ
@) T GAEd
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(4) araRe Rrema 9l & 9wl $ wewra @y 39 af &) 2rfl | STaar 9fde dverma Ui
T YOIell & IUANT I s g1 oiia Remd dvs & el &1 e fawg A uftad
uRafia g &;

5) cmRe wfafa @ dow i & & oI o 9o IR RGN Tredl s guRl | ddg
g 8% PRGN W) gRT U0 Yo a1 R &1 qia e @, s fRufRa e mn g

6  fou Rafa d srafRe afifa &1 seae aREN soar swa 318 9w, afe—
(@) fafam & arT 16 & U@ @1 oot HXal §, derar

(@) @& feell s & fou <) Rig gen 2 i Sud fvg gdam # @ sl @
@ affa 5l TR & IR H BIS Usard offfed g, e

(@) 1 sgees FAE) & g8 98 Al U A B oREl 9ud fIeg a8
SITRTATHS HRATE] dftad &, 1erar

() SO A Ug B gRUAN g WA 9 feur & fb erafay § swel wad AR
& SAfed & Ufdde AFT S,

a1 O seme AfereTY wrerar wew, gaRyfa, s9 a9 ger G wirom e 5w
gHR A 8 aren Rfad s 0 w8 faRe (Sgue) Rfad & 731 amies gr™r
U YR @ WEETE B SRR W S

5. aaR® e affa (e i) — araRs Brema afafa sl —

(@) IR FE FHAN A BF Yo & U B8 Riergd g9 el aEal € d 99 el Sydel
BRTGAT;

(@) faare wHmE @ g aada HaHl O S Sl difd farfed aal w gaigEe @1 e
vd Sfed BEgl fhar gr1 S o e e 99 Riewaed & aReri @1 w1f 7 8 qen
S ¥ oRE 9 IS gReHIv @ REATH Wekd 8 o iR afte Sen, [
Ferar feum 9 9e;

@) 9 Ay o vsaE SurR &Y R 99 Riermasal @) gRem a0 @1 aen Wiaa ST
Jerar SuRerfd wdell sifardaned ¥ e gRT duar o= fasell furr # srerar faedi wrderoreat @
R IR R, F1 AqEAWE w9 9 99 Rad & afed @9 @) @ § sieEr sw
RG] & TR &1 9 gragE fear sro

(@) <iffrs Sedred Wadi Rerdl & fueq ova w9g gffead o) & 0fda afa a1 maEt =
oIyor =7 far oY siear S9a 91 WeHid | fhar Wiy, qen

€) B0 N omge =l & g s ufaad sRas ® wfiey &1 gHtead s @ifs 98
HHAN) Jedr BT Ua Oeie afafaf ¥ e g

6. Maga a=+ T4 it gsard @ dfbdl— e Rrema affa 6 f Rrema @1 aR 337 oiR
W fErer @) Sifa s @ forg g9 Rfgd R aftfrm 4 FuiRa gomel &1 sgarem s aifs
T8 WHYEE WY W P B Gh | ITaaR Ned ¥, Araie Rierad wifd o w9 sraegd giaemd
Suerel BRIV difes Sifd ugdrel e @ Gafea 8 9@ den snawad muaar f @ 1E;

7. dffre Sefied 3 Rea R A 3 ufear — &0 1 srage a1fdd & fog amewes € & a8
gl g &1 [y [ A A & for e Rierga sraRe Rrera wffa @1 swqa ax oR af
AR &g e g3 8l Al 9ad 918 @ gedl A A9 98 @ HiaR 99 IRgd I,

qord gl U Rrerd foRad w0 4 81 & o7 wad) 8, 98l e e serEr araRe affa &
®1g A Hew, 99 Afdd & gr1 fafad Riema wgy a7 & o wmea 3wig @8R verH e,
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No.

F. 91-1/2013(TFGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26

of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the
said Act. the University Grants Commission hereby makes the following regulations, namely:-

) |

(a)

(®)

(c)

Short title, application and commencement.—(1) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 201 5

(2) They shall apply to all higher educational institutions in India.
3) They shall come into force on the date of their publ ication in the Official Gazette.
Definitions.—In these regulations, unless the context otherwise requires,-

“agerieved woman™ means in relation to work place, a woman of any age whether employed or not, who
alleges to have been subjected to any act of sexual harassment by the respondent;

Act’ means the Sexual Harassment of Women at Waorkplace (Prevention, Prohibition and Redressal) Act,
2013 (14 of 2013);

“campus” means the location or the land on which a Higher Educational Institution and its related
institutional facilities like libraries, laboratories, lecture halls, residences, halls, toilets, student centres,
hostels, dining halls, stadiums, parking areas, parks-like settings and other amenities like health centres,
canteens, Bank counters, etc., are situated and also includes extended campus and covers within its scope
places visited as a student of the HEI including transportation provided for the purpose of commuting to
and from the institution, the locations outside the institution on field trips, internships, study tours,
excursions, short- term placements, places used for camps , cultural festivals, sports meets and such other
activities where a person is participating in the capacity of an employee or a student of the HEI:
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(d)

(e)

(f

(h)

(i)

9))

(k)

Commission™ means the University Grants Commission established under section 4 of the University
Grants Commission Act, 1956 (3 of 1956);

“covered individuals” are persons who have engaged in protected activity such as filing a sexual
harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person;

“employee” means a person as defined in the Act and also includes, for the purposes of these Regulations
trainee, apprentice (or called by any other name), interns, volunteers, teacher assistants, research
assistants, whether employed or not, including those involved in field studies, projects, short-visits and
camps;

“Executive Authority” means the chief executive authority of the HEI, by whatever name called, in which

the general administration of the HEI is vested. For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1965 or its equivalent rules;

“Higher Educational Tnstitution” (HEI) means a university within the meaning of clause ( j) of section 2, a

college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

“Internal Complaints Committee” (ICC) means Internal Complaints Committee to be constituted by an
HET under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for
ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

“protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassment practices or acting as a witness in an
imvestigation by an outside agency or in litigation;

“sexual harassment” means-

(1) “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature:
(b) demand or request for sexual favours;

(¢) making sexually coloured remarks

(d) physical contact and advances; or

(c) showing pornography”

(11) any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

(b) implied or explicit threat of detrimental treatment in the conduct of work;

(¢) implied or explicit threat about the present or future status of the person concerned;

(d) creating an intimidating offensive or hostile learning environment;

(e) humiliating treatment likely to affect the health, safety dignity or physical integrity of the

person concern ed;
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(1) “student” means a person duly admitted and pursuing a programme of study either through regular mode

or

distance mode, including short-term training programmes in a HEL;

Pravided that a student who is in the process of taking admission in HEIs campus, although not yet
admitted, shall be treated, for the purposes of these regulations, as a student of that HEI, where any
incident of sexual harassment takes place against such student;

Provided that a student who is a participant in any of the activities in a HET other than the HEI where
such student is enrolled shall be treated, for the purposes of these regulations, as a student of that HEI
where any incident of sexual harassment takes place against such student;

(m) “third Party Harassment” refers to a situation where sexual harassmenl occurs as a result of an act or

omi

ssion by any third party or outsider, who is not an employee or a student of the HEL but a visitor to

the HEI in some other capacity or for some other purpose orreason;

(n) “victimisation” means any unfavourable treatment meted out to a person with an  implicit or explicit
intention to obtain sexual favour;

(0) “workplace” means the campus of a HEI including-

(a)

(b)
(c)

(@)

(e)

()

(g)

(h)

(a)

(b)

(c)

Any department, organisation, undertaking, establishment, enterprise, institution, office, branch or
unit which is established, owned, controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEIs:

Any sports institute, stadiwn, sports complex or competition or games venue, whether residential or
not used for training, sports or other activities relating thereof in HEIs;

Any place visited by the employee or student arising out of or during the course of employment or
study including transportation provided by the Executive Authority for undertaking such journey for
study in HEIs.

Responsibilities of the Higher Educational Institution- (1) Every HEI shall,-

Wherever required, appropriately subsume the spirit of the above definitions in its policy and
regulations on prevention and prohibition of sexual harassment against the employees and the
students, and modify its ordinances and rules in consonance with the requirements of the Regulations:

publicly notify the provisions against sexual harassment and ensuretheir wide dissemination;

organise training programmes or as the case may be, workshops for the officers, functionaries. faculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, Lo sensitize them and ensure
knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulations;

act decisively against all gender based violence perpetrated against employees and students of all
sexes recognising that primarily women employees and students and some male students and students
of the third gender are vulnerable to many forms of sexual harassment and humiliation and
exploitation;

publicly commit itself to a zero tolerance policy towards sexual harassment:

reinforce its commitment to creating its campus free from discrimination, harassment, retaliation or
sexual assault at all levels;

create awareness about what constitutes sexual harassment including hostile environment harassment
and quid pro quo harassment;

include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty
and consequences of sexual harassment and make all sections of the institutional community aware of
the information on the mechanism put in place for redressal of complaints pertaining to sexual
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(k)

()

(m)

(m)

(0)

(p)

(q)

3.2

harassment, contact details of members of Tnternal Complaints Committee , complaints procedure and
80 on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the ICC:

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required
for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations;

inform employees and students of the recourse available to them if they are viclims of sexual
harassment;

organise regular orientation or training programmes for the members of the ICC to deal with
complaints, steer the process of settlement or conciliation, ete.. with sensitivity;

proactively move to curb all forms of harassment of employees and students whether it is from those
in 4 dominant power or hierarchical relationship within HEIs or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HEI;

be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems

like the ICC to curb and prevent sexual harassment on its campus;

treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations;

monitor the timely submission of reports by the ICC;

prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission.

Supportive measures.—(1) The rules, regulations or any such other instrument by which ICC shall

function have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

(2) The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given to the functioning of the ICC, including office and building infrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

(3) Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilities and special needs.

(4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

(5) All HEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassment policy.
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(6) All Academic Staff Colleges (now known asHuman Resource Development Centres
(HRDCs) and Regional Centres for Capacity Building (RCCBs) must incorporate sessions on gender
in their orientation and refresher courses. This should be across disciplines, and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard.

(7 Orientation courses for administrators conducted in HETs must have a module on gender
sensitization and sexual harassment issues. Regular workshops are Lo be conducted for all sections of
the HEI community.

(8) Counselling services must be institutionalised in all HEIs and must have well trained full-time
counsellors.

(9) Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe
places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
maintenance,

(10)  Adequate and well trained security including a good proportion or balance of women security
staff is necessary. Security staff must receive gender sensitization training as a part of conditions of
appointment,

(11)  HEIs must ensure reliable public transport, especially within large campuses between
different sections of the HEI, hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot depend on safe public transport. Reliable transport may be
considered by HEIs to enable employees and students to work late in libraries, laboratories and to
attend programmes in the evenings.

(12)  Residential HEIs should accord priority to construction of women’s hostels. For the growing
population of young women wishing to access higher education, hostel accommodation is desirable in
both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds.

(13)  Concern for the safety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in
securitization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women employees and students.

(14)  Adequate health facilities are equally mandatory for all HEIs. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(15)  The Women's Development Cells in colleges shall be revived and funded to be able to carry
out the range of activities required for gender sensitizationand remain autonomous of the functioning
of anti sexual harassment committees and ICCs. At the same time they shall extend their activities o
include gender sensitization programmes in consultation with ICCs and help to disseminate anti-
sexual harassment policies on campuses on a regular basis. The ‘cultural’ space and the ‘formal
academic space’ need to collaborate to render these workshops innovative, engaging and non-
mechanical.

(16) Hostel Wardens, Provosts, Principals, Vice Chancellors, Legal Officers and other
functionaries must be brought within the domain of accountability through amendmentsin the rules or
Ordinances where necessary.

o

g
Pl
il

4, Grievance redressal mechanism.—(1) Every Executive Authority shall constitute an Internal
Complaints Committee (ICC) with an inbuilt mechanism for gender sensitization against sexual harassment.
The ICC shall have the following composition:-

=it
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(6)

5.
shall:

(a)

(a) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
a Professor in case of a university, and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority;

Provided that in case a senior level woman employee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section

2(0);

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organization;”

(b) two faculty members and two non-teaching employees, preferably committed to the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority;

(c) Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and research scholar levels respectively, elected through transparent democratic
procedure;

(d) one member from amongst non-government organisations or associations committed to the cause

of women or a person familiar with the issues relating to sexual harassment. nominated by the
Executive Authority.

At least one-half of the total members of the ICC shall be women.
Persons in senior administrative positions in the HEI, such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Departments, etc., shall not be members of ICCs in order to

ensure autonomy of their functioning.

The term of office of the members of the ICC shall be for a period of three years. HEIs may also
employ a system whereby one —third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive

Authority as may be prescribed.

Where the Presiding Officer or any member of the Internal Committee:

(a) contravenes the provisions of section 16 of the Act; or

(h) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(c) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is

pending against him; or
(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Commiltcé and the

vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.”

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee

provide assistance if an employee or a student chooses to file a complaint with the police;
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(b) provide mechanisms of dispute redressal and dialogue to anticipate and address issues through just
and fair conciliation without undermining complainant’s rights, and minimize the need for purely
punitive approaches that lead to further resentment, alienation or violence;

(c) protect the safety of the complainant by not divulging the person’s identity, and provide the
mandatory relief by way of sanctioned leave or relaxation of attendance requirement or transfer Lo
another department or supervisor as required during the pendency ol the complaint, or also provide
for the transfer of the offender;

(d) ensure that victims or witnesses are not victimised or discriminated against while dealing with
complaints of sexual harassment; and
(e) ensure prohibition of retaliation or adverse action against a covered individual because the employee

or the student is engaged in protected activity.

6. The process for making complaint and conducting Inquiry — The ICC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inquiring into the
complaint in a time bound manner. The HEI shall provide all necessary facilities to the 1CC to conduct the
inquiry expeditiously and with required privacy

i Process of making complaint of sexual harassment - An aggrieved person is required to submit a
written complaint to the ICC within three months from the date of the incident and in case of a series of
incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing:

Provided further that the ICC may, for the reasons to be accorded in the writing, extend the time limit not
exceeding three months, if it is satisfied that the circumstances were such which prevented the person from
filing a complaint within the said period.”

Friends, relatives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the aggrieved person is unable to make a complaint on account of physical or
mental in capacity or death.

8. Process of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint, send one copy of
the complaint to the respondent within a period of seven days of such receipt.
(2) Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint

along with the list of documents, and names and addresses of witnesses within a period of ten days.

(3) The inquiry has to be completed within a period of ninety days from the receipt of the complaint. The
inquiry report, with recommendations, if any, has to be submitted within ten days from the completion of the
inquiry to the Executive Authority of the HEL Copy of the findings or recommendations shall also be served
on both parties to the complaint.

(4) The Executive Authority of the HET shall act on the recommendations of the committee within a

period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is filed within
that time by either party.

(5) An appeal against the findings or /recommendations of the ICC may be filed by either party before the
Executive Authority of the HEI within a period of thirty days from the date of the recommendations.

(6) If the Executive Authority of the HEI decides not to act as per the recommendations of the ICC. then
it shall record written reasons for the same to be conveyed to ICC and both the parties to the proceedings. If
on the other hand it is decided to act as per the recommendations of the ICC, then a show cause notice,
answerable within ten days, shall be served on the party against whom action is decided to be taken. The
Executive Authority of the HEI shall proceed only after considering the reply or hearing the aggrieved person.

(7N The aggrieved party may seek conciliation in order to settle the matter. No monetary settlement
should be made as a basis of conciliation. The HEI shall facilitate a conciliation process through ICC. as the
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case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible, 1§ preferred to purely punitive intervention,

(8) The identities of the aggrieved party or victim or the witness or the offender shall not be made public
or kept in the public domain especially during the process of the inquiry.

9. Interim redressal-The HEI may,

(a) transfer the complainant or the respondent to another section or department to minimise the risks
involved in contact or interaction, if such a recommendation is made by the 1CC;

(b) grant leave to the aggrieved with full protection of status and benefits for a period up to three months;

(c) restrain the respondent from reporting on or evalnating the work or performance or tests or examinations
of the complainant;

(d) ecnsure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there
is a definite threat, restrain their entry into the campus;

(e) take strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEI, if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may,-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus for a specific period;

(c) expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants;

(d) award reformative punishments like mandatory counselling and, or, performance of community
services,

(3) The aggrieved person is entitled to the payment of compensation. The HEI shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress caused to the aggrieved person;
(b) the loss of career opportunity due to the incident of sexual harassment;
(¢) the medical expenses incurred by the victim for physical, psychiatric treatment;

(d) the income and status of the alleged perpetrator and victim; and
(e) the feasibility of such payment in lump sum or in instalments.

11. Action against frivolous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have to be made and publicised within all HEIs. If the ICC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue, or forged or misleading information has been
provided during the inquiry, the complainant shall be liable to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulation (2)
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of that regulation. if the complainant happens to be a student. However, the mere inability to substantiatc a
complaint or provide adequate proof will not attract attention against the complainant. Malicious mntent on the
part of the complainant shall not be established without an inquiry, in accordance with the procedure
prescribed. conducted before any action is recommended.

12.

Consequences of non-compliance.—(1) The Commission shall. in respect of any institution that will

fully contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention,
prohibition and redressal of sexual harassment of employees and students, take one or more of the following
actions after providing due notice: -

(@)

(b)

(€)
(d)

(e)

(0

(g)

(h)

(i)

withdrawal of declaration of fitness to receive grants under section 12B of the University Grants
Commission Act, 1956.

removing the name of the university or college from the list maintained by the Commission under
clause (1) of section 2 of said Act, 1956;

withholding any grant allocated to the institution;

declaring the institution ineligible for consideration for any assistance under any of the general or
special assistance programmes of the Commission;

informing the general public, including potential candidates for employment or admission, through a
notice displayed prominently in the newspapers or other suitable media and posted on the website of the
Commission, declaring that the institution does not provide for a zero tolerance policy against scxual
harassment;

recommending the affiliating university for withdrawal of affiliation, in case of a college:

recommending the Central Government for withdrawal of declaration as an institution deemed to be
university, in case of an institution deemed to be university;

recommending the appropriate State Government for withdrawal of statns as university in case of a
university established or incorporated under a State Act.

taking such other action within its powers as it may deem fit and impose such other penalties as may be
provided in the University Grants Commission Act, 1956 for such duration of time till the institution
complies with the provisions of these regulations.

No action shall be taken by the Commission under these regulations unless the Institution has been
given an opportunity to explain its position and an opportunity of being heard has been provided to it.
[Advt.-1T1/4/Exty./53]

JASPAL S. SANDHU, Secy. UGC
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Pharmacy Council of India Regulations on Curbing the Menace of Ragging in Pharmacy Colleges, 2012.
(As approved by Health Ministry vide letter no.V-13012/01/2009-PMS dt. 29/02/2012)

PHARMACY COUNCIL OF INDIA

NOTIFICATION
New Delhi, the May, 2012

No0.14-1/11-PCI-Pt-I — In exercise of the powers conferred by section 10 of the
Pharmacy Act, 1948 (8 of 1948) and directions of the Hon’ble Supreme Court in the matter
of “University of Kerala v/s. Council, Principals, Colleges and others” in SLP no. 24295 of
2006 dated 16.05.2007 and that dated 8.05.2009 in Civil Appeal number 887 of 2009, to
prohibit, prevent and eliminate the scourge of ragging, Pharmacy Council of India, with the
previous approval of the Central Government, hereby makes the following Regulations:-

1. Short title and commencement:-

(i) These Regulations may be called the Pharmacy Council of India Regulations on Curbing the
Menace of Ragging in Pharmacy Colleges, 2012.

(i) They shall come into force from the date of their publication in the Official Gazette.

(iif) They shall apply to all the Pharmacy institutions established in accordance with the provisions
of the Pharmacy Act, 1948 & regulations framed thereunder as amended from time to time for
the purpose of imparting pharmacy education in the country and cover all the premises,
whether being academic, residential, playgrounds, canteen, or other such premises of such
Pharmacy Institutions whether located within the campus or outside, and to all means of
transportation of students, whether public or private, accessed by students for the pursuit of
studies in such Pharmacy Institutions.

Notwithstanding anything contained in the Pharmacy Act, 1948 and any of the regulations made
there under as amended from time to time, it shall be the duty and responsibility of
Management/Head of Institute of the Pharmacy Colleges to create a conducive atmosphere for
imparting Pharmacy education to the Pharmacy students undergoing training in such colleges
and take all necessary steps to prevent/prohibit/curb ragging of any type in their Pharmacy
Colleges to enable students to study the vast Pharmacy Course and its various parameters and
concepts of Pharmacy education in a calm and peaceful atmosphere as the Pharmacy education
requires grueling studies.

2. Objectives. -

To prohibit any conduct by any student or students whether by words spoken or written or by an
act which has the effect of teasing, treating or handling with rudeness a fresher or any other
student, or indulging in rowdy or indisciplined activities by any student or students which causes or
is likely to cause annoyance, hardship or psychological harm or to raise fear or apprehension thereof
in any fresher or any other student or asking any student to do any act which such student will not
in the ordinary course do and which has the effect of causing or generating a sense of shame, or
torment or embarrassment so as to adversely affect the physique or psyche of such fresher or any
other student, with or without an intent to derive a sadistic pleasure or showing off power, authority
or superiority by a student over any fresher or any other student; and thereby, to eliminate ragging
in all its forms from Pharmacy institutions in the country by prohibiting it under these Regulations,
preventing its occurrence and punishing those who indulge in ragging as provided for in these
Regulations and the appropriate law in force.



3. What constitutes Ragging.- Ragging constitutes one or more of any of the following acts:

a.

any conduct by any student or students whether by words spoken or written or by an act
which has the effect of teasing, treating or handling with rudeness a fresher or any other
student;

indulging in rowdy or indisciplined activities by any student or students which causes or is
likely to cause annoyance, hardship, physical or psychological harm or to raise fear or
apprehension thereof in any fresher or any other student;

asking any student to do any act which such student will not in the ordinary course do and
which has the effect of causing or generating a sense of shame, or torment or
embarrassment so as to adversely affect the physique or psyche of such fresher or any other
student;

any act by a senior student that prevents, disrupts or disturbs the regular academic
activity of any other student or a fresher;

exploiting the services of a fresher or any other student for completing the academic
tasks assigned to an individual or a group of students.

any act of financial extortion or forceful expenditure burden put on a fresher or any
other student by students;

any act of physical abuse including all variants of it: sexual abuse, homosexual assaults,

stripping, forcing obscene and lewd acts, gestures, causing bodily harm or any other danger
to health or person;

any act or abuse by spoken words, emails, post, public insults which would also include
deriving perverted pleasure, vicarious or sadistic thrill from actively or passively participating
in the discomfiture to fresher or any other student ;

any act that affects the mental health and self-confidence of a fresher or any other student

with or without an intent to derive a sadistic pleasure or showing off power, authority or
superiority by a student over any fresher or any other student.

4. Definitions.-

1) Inthese regulations unless the context otherwise requires,-

a) “Act” means, the Pharmacy Act, 1948 (8 of 1948);

b) “Academic year” means the period from the commencement of admission of
students in Pharmacy course of study in the Pharmacy institution up to the completion of
academic requirements for that particular year.

c) “Anti-Ragging Helpline” means the Helpline established by the UGC under UGC
Regulations on curbing the menace of ragging in Higher Educational Institutions, 2009
under UGC Act 1956

d) “Central Council” means Pharmacy Council of India constituted under section 3 of the
Pharmacy Act 1948.

e) “Head of the institution” means the Vice-Chancellor in case of a university or a deemed to
be university, the Principal or the Director or the HOI/HOD or such other designation as
the executive head of the institution or the college is referred.

f) “Fresher” means a student who has been admitted to an institution and who is
undergoing his/her first year of study in such institution.



g) “Institution” means a Pharmacy institution established in accordance with provision of
the Pharmacy Act 1948 & regulations made thereunder as amended from the time to time
for the purpose of imparting Pharmacy Education in the country.

J) University - means a university within the meaning of section 3 of the University Grants
Commission Act, 1956 (3 of 1956) and includes such other institutions, being institutions
established by or under a Central Act, as the Central Government may, by notification in
the Official Gazette, specify in this behalf and Pharmacy examination conducting authority
conducting approved Pharmacy examination u/s 12 (2) of the Pharmacy Act 1948.

k) Examining Authority — means an Pharmacy examination conducting authority conducting
approved Pharmacy examination u/s 12 (2) of the Pharmacy Act 1948.

(2) Words and expressions used and not defined herein but defined in the Act or in the General
Clauses Act, 1897, shall have the meanings respectively assigned to them in the Act or in the
General Clauses Act, 1897, as the case may be.

5. Measures for prohibition of ragging at the institution level:-

a) No institution or any part of it thereof, including its elements, including, but not limited to, the
departments, constituent units, colleges, centers of studies and all its premises, whether
academic, residential, playgrounds, or canteen, whether located within the campus or outside, and
in all means of transportation of students, whether public or private, accessed by students for the
pursuit of studies in such institutions, shall permit or condone any reported incident of ragging in
any form; and all institutions shall take all necessary and required measures, including but not
limited to the provisions of these Regulations, to achieve the objective of eliminating ragging,
within the institution or outside,

b) All institutions shall take action in accordance with these Regulations against those found guilty of
ragging and/or abetting ragging, actively or passively, or being part of a conspiracy to promote
ragging.

6 Measures for prevention of ragging at the institution level.-

6.1 An institution shall take the following steps in regard to admission or registration
of students; namely,

a) Every public declaration of intent by any institution, in any electronic, audiovisual
or print or any other media, for admission of students to Pharmacy Course shall expressly
provide that ragging is totally prohibited in the institution, and anyone  found guilty of ragging
and/or abetting ragging, whether actively or passively, or being a part of a conspiracy to promote
ragging, is liable to be punished in accordance with these Regulations as well as under the
provisions of any penal law for the time being in force.

b)The brochure of admission/instruction booklet or the prospectus, whether in print
or electronic format, shall prominently print these Regulations in full.

Provided that the institution shall also draw attention to any law concerning ragging and its
consequences, as may be applicable to the institution publishing such brochure of
admission/instruction booklet or the prospectus.



Provided further that the telephone numbers of the Anti-Ragging Helpline and all the
important functionaries in the institution, including but not limited to the Head of the institution,
faculty members, members of the Anti-Ragging Committees and Anti-Ragging Squads, District and
Sub-Divisional authorities, Wardens of hostels, and other functionaries or authorities where relevant,
shall be published in the brochure of admission/instruction booklet or the prospectus.

€) Where an institution is affiliated to a University/Examining Authority and publishes a brochure
of admission/instruction booklet or a prospectus, the affiliating university/Examining Authority
shall ensure that the affiliated institution shall comply with the provisions of clause (a) and
clause (b) of Regulation 6.1 of these Regulations.

d) The application form for admission, enrolment or registration shall contain an affidavit,
mandatorily in English and in Hindi and/or in one of the regional languages known to the
applicant, as provided in the English language in Annexure-1 to these Regulations, to be
filled up and signed by the applicant to the effect that he/she has read and understood the
provisions of these Regulations as well as the provisions of any other law for the time
being in force, and is aware of the prohibition of ragging and the punishments prescribed,
both under penal laws as well as under these Regulations and also affirm to the effect

that he/she has not been expelled and/or debarred by any institution and further aver  that
he/she would not indulge, actively or passively, in the act or abet the act of ragging and if found
guilty of ragging and/or abetting ragging, is liableto be proceeded against under these
Regulations or under any penal law or any other law for the time being in force and such
action would include but is not limited to debarment or expulsion of such student.

e) The application form for admission, enrolment or registration shall contain an affidavit,
mandatorily in English and in Hindi and/or in one of the regional languages known to the
parents/guardians of the applicant, as provided in the English language in Annexure-11 to
these Regulations, to be filled up and signed by the parents/guardians of the applicant to the
effect that he/she has read and understood the provisions of these Regulations as well as the
provisions of any other law for the time being in force, and is aware of the prohibition of
ragging and the punishments prescribed, both under penal laws as well as under these
Regulations and also affirm to the effect that his/her ward has not been expelled and/or

debarred by any institution and further aver that his/her ward would not indulge, actively or
passively, in the act or abet the act of ragging and if found guilty of ragging and/or abetting
ragging, his/her ward is liable to be proceeded against under these Regulations or under any
penal law or any other law for the time being in force and such action would include but is not
limited to debarment or expulsion of his/her ward.

f)  The application for admission shall be accompanied by a document in the form of, or
annexed to, the School Leaving Certificate/Transfer Certificate/Migration Certificate/Character
Certificate reporting on the inter-personal/social behavioral pattern of the applicant, to be
issued by the school or institution last attended by the applicant, so that the institution can
thereafter keep watch on the applicant, if admitted, whose behaviour has been commented in
such document.



g) A student seeking admission to a hostel forming part of the institution, or ~ seeking to reside in

any temporary premises not forming part of the institution, including a private commercially managed

lodge or hostel, shall have to submit additional affidavits countersigned by his/her parents/guardians

in the form  prescribed in Annexure-1 and Annexure-l11 to these Regulations respectively
alongwith his/her application.

h) Before the commencement of the academic session in institution, the Head of the Institution
shall convene and address a meeting of various functionaries/agencies, such as Hostel Wardens,
representatives of students, parents/ guardians, faculty, district administration including the
police, to discuss the measures to be taken to prevent ragging in the institution and steps to be
taken to identify those indulging in or abetting ragging and punish them.

i)  The institution shall, to make the community at large and the students in  particular aware of
the dehumanizing effect of ragging, and the approach of the institution towards those indulging in
ragging, prominently display posters depicting the provisions of penal law applicable to incidents of
ragging, and the Provisions of these Regulations and also any other law for the time being in
force, and the punishments thereof, shall be prominently displayed on Notice Boards of all
departments, hostels and other buildings as well as at places, where students  normally gather
and at places, known to be vulnerable to
occurrences of ragging incidents.

J)  The institution shall request the media to give adequate publicity to the law prohibiting ragging
and the negative aspects of ragging and the institution's  resolve to ban ragging and punish those
found guilty without fear or favour.

k) The institution shall identify, properly illuminate and keep a close watch on all locations
known to be vulnerable to occurrences of ragging incidents.

[)  The institution shall tighten security in its premises, especially at vulnerable places and intense
policing by Anti-Ragging Squad, referred to in these Regulations and volunteers, if any, shall be
resorted to at such points at odd hours during the first few months of the academic session.

m) The institution shall utilize the vacation period before the start of the new academic year to
launch a publicity campaign against ragging through posters, leaflets and such other means, as
may be desirable or required, to promote the objectives of these Regulations.

n) The faculties/departments/units of the institution shall have induction arrangements,
including those which anticipate, identify and plan to meet any  special needs of any specific
section of students, in place well in advance of the beginning of the academic year with an aim to
promote the objectives of this Regulation.

0) Every institution shall engage or seek the assistance of professional counsellors before the
commencement of the academic session, to be available when required by the institution, for the
purposes of offering counselling to freshers and to other students after the commencement of the
academic year.

p) The head of the institution shall provide information to the local police and local authorities,
the details of every privately commercially managed hostels or lodges used for residential
purposes by students enrolled in the institution and the head of the institution shall also ensure
that the Anti-Ragging Squad shall ensure vigil in ~ such locations to prevent the occurrence of
ragging therein.



6.2 An institution shall, on admission or enrolment or registration of students, take the following
steps, namely;

a) Every fresh student admitted to the institution shall be given a printed leaflet detailing to
whom he/she has to turn to for help and guidance for various purposes including addresses
and telephone numbers, so as to enable the student to contact the concerned person at any
time, if and when required, of the Anti-Ragging Helpline referred to in these Regulations,
Wardens, Head of the
institution, all members of the anti-ragging squads and committees, relevant district and police
authorities.

b) The institution, through the leaflet specified in clause (a) of Regulation 6.2 of these
Regulations shall explain to the freshers, the arrangements made for their
induction and orientation which promote efficient and effective means of integrating  them
fully as students with those already admitted o the institution in earlier years.

c) The leaflet specified in clause (a) of Regulation 6.2 of these Regulations shall inform  the
freshers about their rights as bona fide students of the institution and clearly instructing them that
they should desist from doing anything, with or against their will, even if ordered to by the
seniors students, and that any attempt of ragging shall be promptly reported to the Anti-
ragging Squad or to the Warden or to the Head of the institution, as the case may be.

d) The leaflet specified in clause (a) of Regulation 6.2 of these Regulations shall contain a
calendar of events and activities laid down by the institution to  facilitate and complement
familiarization of freshers with the academic environment of the institution.

e) The institution shall, on the arrival of senior students after the first week or after
the second week, as the case may be, schedule orientation programmes as follows,

namely; (i) joint sensitization programme and counselling of both freshers and senior students by a
professional counsellor, referred to in clause (o) of Regulation 6.1 of these Regulations; (ii)
joint orientation programme of freshers and seniors to be addressed by the Head of the
institution and the anti -ragging committee; (iii) organization on a large scale of cultural, sports
and  other activities to provide a platform for the freshers and seniors to interact in  the
presence of faculty members ; (iv) in the hostel, the warden should address all students; and
may request two junior colleagues from the college faculty to assist the warden by becoming
resident tutors for a temporary duration.(v) as far as possible faculty members should dine with
the hostel residents in their respective hostels to instil a feeling of confidence among the freshers.

f) The institution shall set up appropriate committees, including the course- incharge, student
advisor, Wardens and some senior students as its members, to actively monitor, promote and
regulate healthy interaction between the  freshers, junior students and senior students.

g) Freshers or any other student(s), whether being victims, or witnesses, in any incident of
ragging, shall be encouraged to report such occurrence, and the identity of such informants shall
be protected and shall not be subject to any adverse consequence only for the reason for
having reported such incidents.

h) Each batch of freshers, on arrival at the institution, shall be divided into small groups and
each such group shall be assigned to a member of the faculty, who shall interact individually
with each member of the group every day for ascertaining the problems or difficulties, if any,
faced by the fresher in the institution and shall extend necessary help to the fresher in overcoming
the same.



i) It shall be the responsibility of the member of the faculty assigned to the group
of freshers, to coordinate with the Wardens of the hostels and to make surprise
visits to the rooms in such hostels, where a member or members of the group are lodged;
and such member of faculty shall maintain a diary of his/her interaction with the freshers
under his/her charge.

J) Freshers shall be lodged, as far as may be, in a separate hostel block, and where such
facilities are not available, the institution shall ensure that access of seniors to accommodation
allotted to freshers is strictly monitored by wardens, security guards and other staff of the
institution.

k) A round the clock vigil against ragging in the hostel premises, in order to prevent ragging in
the hostels after the classes are over, shall be ensured by the institution.

[) It shall be the responsibility of the parents/guardians of freshers to promptly bring any
instance of ragging to the notice of the Head of the Institution.

m) Every student studying in the institution and his/her parents/guardians shall provide the
specific affidavits required under clauses (d), (e) and (g) of Regulation 6.1 of these
Regulations at the time of admission or registration, as the case may be, during each academic
year.

n) Every institution shall obtain the affidavit from every student as referred to above in
clause (m) of Regulation 6.2 and maintain a proper record of the same
and to ensure its safe upkeep thereof, including maintaining the copies of the  affidavit in
an electronic form, to be accessed easily when required either by the Commission or any of the
Councils or by the institution or by the affiliating  University or by any other person or organisation
authorized to do so.

0) Every student at the time of his/her registration shall inform the institution about
his/her place of residence while pursuing the course of study, and in case the student has not
decided his/her place of residence or intends to change the

same, the details of his place of residence shall be provided immediately on deciding the

same; and specifically in regard to a private commercially managed lodge or hostel where he/she
has taken up residence.

p) The Head of the institution shall, on the basis of the information provided by the
student under clause (0) of Regulation 6.2, apportion sectors to be assigned to members of
the faculty, so that such member of faculty can maintain vigil and report any incident of ragging
outside the campus or en route while commuting to the institution using any means of
transportation of students, whether public or private.

g) The Head of the institution shall, at the end of each academic year, send a letter
to the parents/guardians of the students who are completing their first year in  the
institution, informing them about these Regulations and any law for the time being in force
prohibiting ragging and the punishments thereof as well as punishments prescribed under the penal
laws, and appealing to them to impress upon their wards to desist from indulging in ragging on
their return to the institution at the beginning of the academic session next.

6.3 Every institution shall constitute the following bodies; namely,

a) Every institution shall constitute a Committee to be known as the Anti-  Ragging Committee
to be nominated and headed by the Head of the institution, and consisting of representatives
of civil and police administration, local media, Non Government Organizations involved in youth
activities, representatives of faculty members, representatives of parents, representatives of
students



belonging to the freshers' category as well as senior students, non-teaching staff; and
shall have a diverse mix of membership in terms of levels as well as gender.

b) It shall be the duty of the Anti-Ragging Committee to ensure compliance with the provisions
of these Regulations as well as the provisions of any law for the time being in force concerning
ragging; and also to monitor and oversee the performance of the Anti-Ragging Squad in
prevention of ragging in the institution.

c) Every institution shall also constitute a smaller body to be known as the Anti- Ragging
Squad to be nominated by the Head of the Institution with such representation as may be
considered necessary for maintaining vigil, oversight and patrolling functions and shall remain
mobile, alert and active at all times. Provided that the Anti-Ragging Squad shall have representation
of various members of the campus community and shall have no outside representation.

d) It shall be the duty of the Anti-Ragging Squad to be called upon to make surprise raids on
hostels, and other places vulnerable to incidents of, and  having the potential of, ragging and shall
be empowered to inspect such places.

e) Itshall also be the duty of the Anti-Ragging Squad to conduct an on-the-spot enquiry into
any incident of ragging referred to it by the Head of the institution or any member of the
faculty or any member of the staff or any student or any parent or guardian or any employee of a
service provider or by any other person, as the case may be; and the enquiry report along with

recommendations shall be submitted to the Anti-Ragging Committee for action under
Regulation 8.1.

Provided that the Anti-Ragging Squad shall conduct such enquiry observing a fair
and transparent procedure and the principles of natural  justice and after giving adequate
opportunity to the student or students accused of ragging and other witnesses to place before
it the facts, documents and views concerning the incident of ragging, and considering such
other relevant information as may be required.

f)  Every institution shall, at the end of each academic year, in order to promote the
objectives of these Regulations, constitute a Mentoring Cell consisting of students volunteering to

be Mentors for freshers, in the succeeding academic year; and there shall be as many levels or
tiers of Mentors as the number of  batches in the institution, at the rate of one Mentor for six
freshers and one Mentor of a higher level for six Mentors of the lower level.

g) Every University/examining authority shall constitute a body to be known as
Monitoring Cell on Ragging, which shall coordinate with the affiliated colleges and
institutions  under the domain of the University/Examining Authority to achieve the
objectives of these Regulations; and the Monitoring Cell shall call for reports from the
Heads of institutions in regard to the activities of the Anti-Ragging Committees, Anti -
Ragging Squads, and the Mentoring Cells at the institutions.

h)  The Monitoring Cell shall also review the efforts made by institutions to  publicize anti-
ragging measures, soliciting of affidavits from parents/guardians and from students, each academic
year, to abstain from ragging activities or  willingness to be penalized for violations; and shall
function as the prime mover for initiating action on the part of the appropriate authorities of the
university for amending the Statutes or Ordinances or Bye-laws to facilitate the

implementation of anti-ragging measures at the level of the institution.



6.4 Every institution shall take the following other measures, namely;

a)

b)

d)

f)

9)

h)

Each hostel or a place where groups of students reside, forming part of the institution,
shall have a full-time Warden, to be appointed by the institution as per the eligibility
criteria laid down for the post reflecting both the command and control aspects of
maintaining discipline and preventing incidents of ragging within the hostel, as well as
the softer skills of counselling and communicating with the youth outside the class-
room situation; and who shall reside within the hostel, or at the very least, in the close
vicinity thereof.

The Warden shall be accessible at all hours and be available on telephone and
other modes of communication, and for the purpose the Warden shall be provided
with a mobile phone by the institution, the number of which shall be publicised
among all students residing in the hostel.

The institution shall review and suitably enhance the powers of Wardens; and the
security personnel posted in hostels shall be under the direct control of the Warden
and their performance shall be assessed by them.

The professional counsellors referred to under clause (o) of Regulation 6.1 of these
Regulations shall, at the time of admission, counsel freshers and/or any other
student(s) desiring counselling, in order to prepare them for the life ahead, particularly
in regard to the life in hostels and to the extent possible, also involve parents and
teachers in the counselling sessions.

The institution shall undertake measures for extensive publicity against ragging by
means of audio-visual aids, counselling sessions, workshops, painting and design
competitions among students and such other measures, as it may deem fit.

In order to enable a student or any person to communicate with the Anti-Ragging
Helpline, every institution shall permit unrestricted access to mobile phones and public
phones in hostels and campuses, other than in class-rooms, seminar halls, library,

and in such other places that the institution may deem it necessary to restrict the use
of phones.

The faculty of the institution and its non-teaching staff, which includes but is not

limited to the administrative staff, contract employees, security guards and
employees of service providers providing services within the institution, shall be
sensitized towards the ills of ragging, its prevention and the consequences thereof.

The institution shall obtain an undertaking from every employee of the institution
including all teaching and non-teaching members of staff, contract labour employed in
the premises either for running canteen or as watch and ward staff or for cleaning or
maintenance of the buildings/ lawns and employees of service providers providing
services within the institution, that he/she would report promptly any case of ragging
which comes to his/her notice.

The institution shall make a provision in the service rules of its employees for issuing
certificates of appreciation to such members of the staff who report incidents of
ragging, which will form part of their service record.
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K)
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The institution shall give necessary instructions to the employees of the canteens and
mess, whether that of the institution or that of a service provider providing this
service, or their employers, as the case may be, to keep a strict vigil in the area of
their work and to report the incidents of ragging to the Head of the institution or
members of the Anti-Ragging Squad or members of the Anti-Ragging Committee or
the Wardens, as may be required.

All Universities/Examining Authority awarding a degree/diploma at any level, shall be
required to ensure that institutions imparting instruction in such courses or conducting
training programme for teachers include inputs relating to antiragging and the
appreciation of the relevant human rights, as well as inputs on topics regarding
sensitization against corporal punishments and checking of bullying amongst students,
so that every teacher is equipped to handle at least the rudiments of the counselling
approach.

Discreet random surveys shall be conducted amongst the freshers every fortnight
during the first three months of the academic year to verify and crosscheck whether
the institution is indeed free of ragging or not and for the purpose the institution may
design its own methodology of conducting such surveys.

m) The institution shall cause to have an entry, apart from those relating to general

conduct and behaviour, made in the Migration/Transfer Certificate issued to the
student while leaving the institution, as to whether the student has been punished for
committing or abetting an act of ragging, as also whether the student has displayed
persistent violent or aggressive behaviour or any inclination to harm others, during his
course of study in the institution.

Notwithstanding anything contained in these Regulations with regard to obligations
and responsibilities pertaining to the authorities or members of bodies prescribed
above, it shall be the general collective responsibility of all levels and sections of
authorities or functionaries including members of the faculty and employees of the
institution, whether regular or temporary, and employees of service providers
providing service within the institution, to prevent or to act promptly against the
occurrence of ragging or any incident of ragging which comes to their notice.

The Heads of institutions affiliated to a University or a constituent of the University or
Examining Authority, as the case may be, shall, during the first three months of an
academic year, submit a weekly report on the status of compliance with Anti-Ragging
measures under these Regulations, and a monthly report on such status thereafter, to
the Vice-Chancellor of the University/Examining Authority to which the pharmacy
institution is affiliated to.
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7. Action to be taken by the Head of the institution.- On receipt of the recommendation of the
Anti Ragging Squad or on receipt of any information concerning any reported incident of ragging, the
Head of institution shall immediately determine if a case under the penal laws is made out and if so,
either on his own or through a member of the Anti-Ragging Committee authorised by him in this
behalf, proceed to file a First Information Report (FIR), within twenty four hours of receipt of such
information or recommendation, with the police and local authorities, under the appropriate penal
provisions relating to one or more of the following, namely;

i Abetment to ragging;

ii. Criminal conspiracy to rag;

iii. Unlawful assembly and rioting while ragging;

iv. Public nuisance created during ragging;

V. Violation of decency and morals through ragging;

Vi. Injury to body, causing hurt or grievous hurt;

Vii. Wrongful restraint;

Viii. Wrongful confinement;

iX. Use of criminal force;

X. Assault as well as sexual offences or unnatural offences;

Xi. Extortion;

Xii. Criminal trespass;

Xiii. Offences against property;

XiV. Criminal intimidation;

XV. Attempts to commit any or all of the above mentioned offences against the
victim(s);

XVi. Threat to commit any or all of the above mentioned offences against the victim(s);

xvii.  Physical or psychological humiliation;

xviii.  All other offences following from the definition of “Ragging”.

Provided that the Head of the institution shall forthwith report the occurrence of the incident of
ragging to the Vice-Chancellor of the University or Examining Authority as the case may be.

Provided further that the institution shall also continue with its own enquiry initiated under clause
8 of these Regulations and other measures without waiting for action on the part of the police/local
authorities and such remedial action shall be initiated and completed immediately and in no case
later than a period of seven days of the reported occurrence of the incident of ragging.

8. Punishments:-
8.1 At the institution level:

Depending upon the nature and gravity of the offence as established by the Anti-Ragging
Committee of the institution, the possible punishments for those found guilty of ragging at the
institution level shall be any one or any combination of the following:

8.1.1 Suspension from attending classes and academic privileges
8.1.2 Withholding/withdrawing scholarship/fellowship and other benefits
8.1.3 Debarring from appearing in any test/examination or other evaluation process
8.1.4 Withholding results
212::



8.1.5 Debarring from representing the institution in any regional, national or international meet,

tournament, youth festival, etc.

8.1.6 Suspension/expulsion from the hostel

8.1.7 Cancellation of admission

8.1.8 Rustication from the institution for the period as decided

8.1.9 Expulsion from the institution and consequent debarring from admission to any other

institution for a specified period

8.1.10 Fine ranging between Rupees 25,000/- and Rupees 1 lakh

8.1.11 Collective punishment: When the persons committing or abetting the crime of ragging

8.2

8.3

8.4

are not identified, the institution shall resort to collective punishment.

At the university/examining authority level in respect of institutions affiliated to:-

If an institution fails to comply with any of the provisions of these Regulations and fails to
curb ragging effectively, the university/examining authority shall impose any one or any
combination of the following penalties on it:

8.2.1 Withdrawal of affiliation and/or other privileges conferred on it

8.2.2 Prohibiting such institution from presenting any students then undergoing pharmacy
course therein for the award of any degree/diploma of the university/examining
authority

8.2.3 Withholding grants allocated to it by the university/examining authority, if any

8.2.4 Withholding any grants chanellised through the university/examining authority to the
institution, if any

8.2.5 Any other appropriate penalty within the powers of the university/ examining authority

At the Management level:-

The authorities/Management (Trust, Societies, etc.) of the institution, particularly the Head of
the institution, shall be responsible to ensure that no incident of ragging takes place in the
institution. In case any incident of ragging takes place, the Management/Head shall take
prompt and appropriate action against the person(s) whose dereliction of duty lead to the
incident. The authority designated to appoint the Head shall, in its turn, take prompt and
appropriate action against the Head.

At the PCI level:-

If an institution fails to curb ragging, the Pharmacy Council of India shall impose any one or
any combination of the following penalties on it:
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8.4.1 To initiate the action regarding withdrawal of approval against the institution under section
13 of the Pharmacy Act, 1948.

8.4.2 To reduce the admission capacity of the institution to the extent to which the Central
Council deem fit.

8.4.3 To stop further admission in the institution till further orders.
8.4.4 To stop renewal of approval.

8.4.6 To post the information regarding penalties so imposed on the concerned institution on the
website of PCI for information of all concerned.

9. Submission of Reports to PCI:-

The each and every institution shall submit its reports in prescribed format (Annexure-
111) to the Registrar-cum-Secretary, Pharmacy Council of India, Aiwan-E-Galib Marg, Kotla Road,
New Delhi-110002, as per the following time schedule:-

9.1 by 31* October of every year in which admissions are made, indicating the action taken by
institution for implementation of Regulation 6 of these Regulations failing which action
referred to in Regulation 8.4 would be initiated against defaulting institution; and

9.2 by 30™ April of every year in respect of the previous academic session, in the prescribed
format (Annexure-111), indicating the requisite information against each column thereof,
failing which action mentioned in Regulation 8.4 would be initiated against defaulting
institution.

(ARCHNA MUDGAL)
Registrar-cum-Secretary

PHARMACY COUNCIL OF INDIA
Combined Councils’ Building,
Kotla Road, Aiwan-E-Ghalib Marg,
Post Box No. 7020,

NEW DELHI - 110 002



ANNEXURE-|

UNDERTAKING BY THE CANDIDATE/STUDENT

(Duly Attested by the Oath Commissioner)

1 I, Slo.

D/o. of Mr./Mrs./Ms. have

carefully read and fully understood the law prohibiting ragging and the directions of the Hon'ble

Supreme Court and the Central/State Government in this regard.

2 I have received a copy of the Pharmacy Council of India Regulations on Curbing the Menace

of Ragging in Pharmacy Colleges, 2012, and have carefully gone through it.
3. | hereby undertake that
¢ | will notindulge in any behaviour or act that may come under the definition of ragging,

¢ | will not participate in or abet or propagate ragging in any form,

o | will not hurt anyone physically or psychologically or cause any other harm.

4, | hereby agree that if found guilty of any aspect of ragging, | may be punished as per the

provisions of the PCI Regulations mentioned above and/or as per the law in force.

5. I hereby affirm that | have not been expelled or debarred from admission by any institution.

Signed this day of month of year

Signature
Name: Address:



ANNEXURE-II

UNDERTAKING BY THE PARENT/GUARDIAN

(Duly Attested by the Oath Commissioner)

1. I, Flo.

M/o. Glo , have

carefully read and fully understood the law prohibiting ragging and the directions of the Hon’ble
Supreme Court and the Central/State Government in this regard as well as the Pharmacy Council of

India Regulations on Curbing the Menace of Ragging in Pharmacy Colleges, 2012.
2. | assure you that my son/daughter/ward will not indulge in any act of ragging.
3. | hereby agree that if he/she is found guilty of any aspect of ragging, he/she may be punished

as per the provisions of the PCI Regulations mentioned above and/or as per the law in force.

Signed this day of month of year

Signature
Name: Address:



ANNEXURE-III

Proforma for monitoring the directions of Hon’ble Supreme Court of India on measures against
Ragging in educational institutions.

S. Name of the Institution and complete
No. | address and
telephone nos.
Name of the Principal/Dean
with their Direct contact nos.
Action
1. Whether Anti Ragging Squads were Yes / No
constituted?
2. Whether Anti Ragging Committee were Yes / No
constituted?
3. Whether prospectus mention possible Give brief details
actions against Ragging? (Copy of the Prospectus be
enclosed)
4, Whether names, telephone nos. of -Do -
authorities to be contacted have been
publicized/made available to Freshers.
5. Whether students are allowed free - Do -
access to phones (Cell & Landline) in
hostel(s) for timely reporting.
6. Whether Seniors counselled. - Do -
7. Whether Freshers counselled. - Do -
8. Whether  orientation courses  for - Do -
Freshers conducted.
9. Anti Ragging Squads 9(a) Date of formation
9(b) Name of Member and
their contact nos.
9(c) No. of raids
9(d) Frequency of raids
9(e) Surprise raids
9(f) Other measures taken by
the squad
9(g) No. of cases detected
9(h) Action taken as follow up
10. Anti Ragging Committee 10(a) Date of formation

10(b) Name of Member and
their contact nos.

10(c) No. of raids

10(d) Frequency of raids

10(e) Surprise raids

10(f) Other measures taken
by the squad

10(g) No. of cases detected

10(h) Action taken as follow up

2/-



11. Inquiry(ies) Conducted.
12. Punishment meted out. 12(a) Suspension
12(b) Rustication
12(c) Expulsion
13. No. of F.I.LR.(s) lodged by Institution with
details.
14, Whether Undertaking received from all Yes/ No
the Students before the admission? (As
per Annexure |, Part I)
15. Whether Undertaking received from all Yes/ No

the  Parent/Guardian before the
admission? (As per Annexure |, Part I1)

Signature of Principal with Stamp
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F.No. 14-4/2012(CPP-II) 7th December, 2018

PUBLIC NOTICE

ON
UGC (GRIEVANCE REDRESSAL) REGULATIONS., 2018

UGC had notified UGC (Grievance Redressal) Regulations, 2012 in official
Gazette of Indiaon 237 March, 2013.These regulations were aimed at
addressing and effectively resolving grievances of students related to Higher

Educational Institutions.

The UGC had received a number of responses on these regulations and
hence constituted an Expert Committee to revisit UGC (Grievance Redressal)
Regulations, 2012. The draft University Grants Commission (Grievance Redressal
of Students) Regulations, 2018 prepared by the Committee is attached herewith
for observations and suggestions of stakeholders. The feedback and comments on

the above draft may be sent to UGC via email grmhei.201 mail.com on or

=l

(Prof. Rajnish Jain)

before 315t December, 2018.



UNIVERSITY GRANTS COMMISSION
BAHADUR SHAH ZAFAR MARG
NEW DELHI - 110 002

NOTIFICATION
F.No.14-4/2012 (CPP-Il)

New Delhi, the __ October, 2018

In exercise of the power conferred under clause (g) of sub-section (1) of
Section 26 of the University Grants Commission Act, 1956 (3 of 1956), and in
supersession of the University Grants Commission {Grievance Redressal)
Regulations, 2012, the University Grants Commission hereby makes the
following regulations:

1. SHORT TITLE, APPLICATION AND COMMENCEMENT:

a) These regulations shall be called as the University Grants
Commission (Grievance Redressal of Students) Regulations, 2018.

by They shall apply to all HEIs, whether established or incorporated by
or under a Central Act or a State Act, and every institution
recognised by the University Grants Commission under clause (f) of
Section 2 of the University Grants Commission Act, 1956 and to all
institutions deemed to be a university declared as such under
Section 3 of the said Act.

¢) They shall come into force from the date of their publication in the
Official Gazette.

2. DEFINITION: IN THESE REGULATIONS, UNLESS THE CONTEXT
OTHERWISE REQUIRES:

(a) “Act” means the University Grants Commission Act, 1956 (3 of
1956);

(b) “aggrieved student” means a student who has any complaint in the
matters concerned with the grievances defined under these
regulations, and includes a person seeking admission to any
institution of higher education;

(¢) “college” means any institution, whether known as such or by any
other name, which provides for a course of study for obtaining any
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qualification from a university and which, in accordance with the
rules and regulations of such university, is recognised as competent
to provide for such course of study and present students

undergoing such course of study for the examination for the award
of such qualification;

{d) “Commission” means the University Grants Commission
established under section 4 of the UGC Act, 1956.

(e) “declared admission policy” means such policy for admission to a
course or program of study as may be offered by the institution and
published in the prospectus referred to in sub-regulation (1) of
regulation 3;

(f) “grievances” include the following complaints of the aggrieved
students, namely:

vi.

vii.

making admission contrary to merit determined in accordance
with the declared admission policy of the institution;

irregularity in the admission process adopted by the
institution;

refusing admission in accordance with the declared admission
policy of the institution;

non publication of prospectus, (either hard copy / online) as
specified in these regulations;

publishing any information in the prospectus, which is false or
misleading, and not based on facts;

withhold or refuse to return any document in the form of
certificates of degree, diploma or any other award or other
document deposited with it by a students for the purpose of
seeking admission in such institution, with a view to induce or
compel such student to pay any fee or fees in respect of any
coursé or program of study which such student does not
intend to pursue;

demand of money in excess of that specified in the declared
admission policy to be charged by such institution;
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viii. breach in reservation policy in admission as may be
applicable;

ix. nonpayment or delay in payment of scholarships to any
student that such institution is committed, under the
conditions imposed by University Grants Commission, or by
any other authority;

x. delay in conduct of examinations or declaration of results
beyond the specified schedule in the academic calendar;

xi. on provision of student amenities as may have been promised
or required to be provided by the institution;

xii. non transparent or unfair evaluation practices;

xiii. Refund of fees, in case a student withdraws the admission
within the stipulated time as mentioned in the prospectus, as
notified by the Commission from time to time.

(g) “Department Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of a Department.

(h) “Institutional Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of an Institution.

(i) “College Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of a college.

(i) “University Grievance Redressal Committee” means a committee
constituted under these regulations, at the level of a University.

(k) “Higher Educational Institution” means a University within the
meaning of clause (f} of Section 2, a college within the meaning of
clause (b) of sub-section (1) of Section 12A, and an institution
deemed to be a University declared under Section 3, of the
University Grants Commission Act, 1956;

() “Institution” for the purposes of these regulations, means any
university, college or such other institutions, as the case may be,

(m) “Office of profit” means an office which is capable of yielding a
profit or pecuniary gain, and to which some pay, salary, emolument,
remuneration or non-compensatory allowance is attached,
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(n) “Ombudsperson” means the Ombudsperson appointed under these
regulations;

(0) “University” means a university established or incorporated by or
under a Central Act or a State Act and includes an institution

deemed to be university declared as such under Section 3 of the
Act.

3. MANDATORY PUBLICATION OF PROSPECTUS, ITS CONTENTS
AND PRICING:

i. Every higher educational institution, shall publish and/or upload
on its website, before expiry of at least sixty days prior to the
date of the commencement of the admission to any of its
courses or programs of study, a prospectus containing the
following for the information of persons intending to seek
admission to such institution and the general public, namely:

(a) the list of programs of study and courses offered along
with the broad outlines of the syllabus specified by the
appropriate statutory authority or by the institution, as the
case may be, for every course or program of study,
including teaching hours, practical sessions and other
assignments;

(b) the number of seats approved by the appropriate
statutory authority in respect of each course or program
of study for the academic year for which admission is
proposed to be made;

(¢} the conditions of educational qualifications and eligibility
including the minimum and maximum age limit of persons
for admission as a student in a particular course or
program of study, specified by the institution,;

(d) the process of selection of eligible candidates applying for
such admission, including all relevant information in
regard to the details of test or examination for selecting
such candidates for admission to each course or program
of study and the amount of fee prescribed for the
admission test;
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(e) each component of the fee, deposits and other charges

(f)

payable by the students admitted to such institution for
pursuing a course or program of study, and the other
terms and conditions of such payment;

rules / regulations for imposition and collection of any
fines specified heads or categories, minimum and
maximum fine may be imposed.

(g) the percentage of tuition fee and other charges

refundable to a student admitted in such institution in
case such student withdraws from such institution before
or after completion of course or program of study and the
time within and the manner in which such refund shall be
made to that student;

(h) details of the teaching faculty, including their educational

(i)

0

qualifications, alongwith the category they belong to
Regular / visiting ----- and teaching experience of every
member of its teaching faculty.

information with regard to physical and academic
infrastructure and other facilities including hostel
accommodation and its fee, library, hospital or industry
wherein the practical training to be imparted to the
students and in particular the facilities accessible by
students on being admitted to the institution,;

all relevant instructions in regard to maintaining the
discipline by students within or outside the campus of the
institution.

(k) any other information as may be specified by the

Commission:

Provided that an institution shall publish / upload information referred to
in items (a) to (k) of this regulation, on its website, and the attention of
prospective students and the general public shall be drawn to such
publication
prominently in different newspapers and through other media:

on the website through advertisements displayed

Every institution shall fix the price of each printed copy of the
prospectus, being not more than the reasonable cost of its
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publication and distribution and no profit be made out of the
publication, distribution or sale of prospectus.

4. GRIEVANCE REDRESSAL COMMITTEES (GRC):

A.

Department Grievance Redressal Committee (DGRC})

(i)

(ii)

(i)

(iv)

(v)

(vi)

In case of universities, all complaints relating to a
department shall first be addressed to Department
Grievance Redressal Committee (DGRC) to be
constituted at the level of departments/school/center
whose composition shall be as follows:

a) Head of the Department / School / Center —
Chairperson

b) a Professor from outside the department / school /
center to be nominated by the Head of HEI -
Member

c) A faculty member well-versed with grievance
redressal mechanism to be nominated by the
Head of the Department — Member.

The Chairperson and members of the committee shall
have a term of two years.

The quorum for the meeting shall be two, including
Chairperson.

The DGRC shall follow the principles of natural justice
while deciding the grievances of the students.

The DGRC shall make efforts to resolve the grievance
within the stipulated period and shall submit its report to
the Head of the Institution within a period of 15 days from
the date of receipt of complaint to the DGRC.

The DGRC shall provide a copy of the report to the
aggrieved person(s).

Institutional Grievance Redressal Committee (IGRC)
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(i) The complaints not related to departments/schools /
center and the grievances not resoclved at the DGRC shall
be referred to the Institutional Grievance Redressal
Committee (IGRC) to be constituted by Head of the HEI,
whose composition shall be as follows:

(@) Pro-Vice Chancellor / Dean/ Senior academician of
HEI — Chairperson.

(b) Dean of students/Dean, Students Welfare

(¢) Two senior academicians other than Chairperson.

(d) Proctor / Senior academician

(i) The above Committee shall be approved by the statutory
body of institution (Executive Council or its equivalent).

(i) The Chairperson of IGRC and DGRC shall not be the
same. The tenure of the Committee members shail be two
years.,

(iv) The quorum for the meetings shall be three, including
Chairperson.

(v) The IGRC shall consider the recommendation of DGRC
while giving its recommendations. However, the IGRC
shall have the power to review recommendations of the
DGRC.

{(vi) The IGRC shall follow the principles of natural justice while
deciding the grievances.

(vii) The IGRC shall send the report and the recommendations
to the Head of the HEI within in a period of 15 workings
days from the date of receipt of grievance, or appeal or
recommendations of the DGRC.

(viyThe IGRC shall provide a copy of the report to the
aggrieved person(s).

. College Grievance Redressal Committee {CGRC)
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D.

()

(ii)
(iii)

(iv)

v)

In case of colleges, all complaints shall first be
addressed to College Grievance Redressal Committee
(CGRC) whose composition shall be as follows:

a)  Principal of the college -Chairperson
b) Two senior faculty members nominated by the
principal of the College.

The tenure of the members shall be two years.

The quorum for the meeting shall be two, including
Chairperson.

The CGRC shall follow the principles of natural justice
while considering the grievances of the students.

The CGRC shall send the report and recommendations to
the Vice-Chancellor of the affiliating university within a
period of 15 days of receiving the complaint.

University Grievance Redressal Committee (UGRC)

(i)

(ii)

(iii)

In case of grievances not resolved by CGRC, it shall be
referred to University Grievance Redressal Committee
(UGRC) for which the Vice-chancellor of the affiliating
university shall constitute a University Grievance
Redressal Committee (UGRC) consisting of five
members for a individual colieges or a group of colleges
keeping in view the location of the college(s). The UGRC
shall be constituted by the Vice-chancellor of the
affiliating university consisting of :

a) A senior Professor of the university — Chairperson

b) Dean, Student Welfare or its equivalent - Member

c) Three Principals drawn from the affiliating
colleges, on rotation basis to be nominated by the
Vice-Chancellor - Members

The Chairperson and members of the committee shall
have a term of two years.

The quorum for the meeting shall be two, including
Chairperson.

Doy g
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(iv)  The CGRC shall follow the principle of normal justice
while deciding the grievance of the students.

(v The CGRC shall send the report and the
recommendations to the principal of the college within a
period of 15 days of receiving the complaint.

Any person aggrieved by the decision of the Institutional
Grievance Redressal Committee or University Grievance
Redressal Committee may within in a period of six days prefer
an appeal to the Ombudsperson.

5. APPOINTMENT, TENURE, REMOVAL AND CONDITIONS OF
SERVICES OF OMBUDSPERSON:

(i)

(ii)

(iii)

(v)

V)

Each HE| shall appoint an Ombudsperson for redressal of
grievances of students under these regulations.

The Ombudsperson shall be a person not related to the university
and who is a retired Vice-Chancellor, Registrar or a faculty
-member who has at least ten years of experience as a Professor.

The Ombudsperson shall not be in any conflict of interest with the
university, either before or after his appointment.

The Ombudsperson, or any member of his immediate family shall
not -

(@) hold or have held at any point in the past, any post or,
employment in any office of profit in the university;

(b) have any significant relationship, including personal, family,
professional or financial, with the university:

{¢) hold any position in university by whatever name called, in the
administration or governance structure of the university.

The Ombudsperson in a State University shall be appointed by the
Executive council of the university on part-time basis from a panel
of three names recommended by the search committee consisting
of the following members, namely:-
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(a) Nominee of the Governor of the State or his nominee -
Chairperson

(b) Vice-Chancellor of a University of State to be nominated by the
State Government — Member

(c) Vice-Chancellor of the concerned State University — Member

(d) Registrar of the concerned State University — Secretary (non-
voting)

{(vi) The Ombudsperson in a Central University and institution deemed
to be university shall be appointed by the Executive Council of the
Central University or the equivalent statutory body of the Deemed
to be University, as the case may be, on part - time basis from a
panel of three member recommended by the search committee
consisting of the following members, namely:-

(a) Nominee of University Grants Commission — Chairperson

(b) One Vice Chancellor from Central University to be nominated
by UGC (for Central Universities) — Member

OR
One Vice Chancellor from institution deemed to be university
to be nominated by the UGC (for Deemed to be Universities)
- Member

(c) The Vice Chancellor of the university - Member

(d) The Registrar of the university — Secretary (N on-Voting)

{vii) The Ombudsperson shall be a part time officer appointed for a
period of three years from the date he/she assumes the office and
may be reappointed for another one term in the same university.

(vii) The Ombudsperson shall be paid the sitting fee per day as per the

norms of the university for hearing the cases, in addition to the
reimbursement of the conveyance.
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(ix) The Ombudsperson may be removed on charges of proven
misconduct or misbehavior or as defined under these regulations,

by the concerned appointing authority i.e. the Executive Council of
the University.

FUNCTIONS OF OMBUDSPERSON:

(i) The Ombudsperson shall hear any appeal of an applicant for
admission as student or student of the university against the
university or institution affiliated to it as the case may be, after
the student has availed all remedies available in such institution
for redressal of grievance such as IGRC / UGRC;

(i} No application for revaluation or remarking of answer sheets
shall be entertained by the Ombudsperson. However, the issues
of malpractices in the examination and evaluation processes
may be referred to the Ombudsperson.

(iii) Ombudsperson may seek the assistance of any person as
amicus curiae, for hearing complaints of alleged discrimination.

(iv)The Ombudsperson shall make all efforts to resolve the
grievances within a period of 30 days of receiving the appeal
from the student(s).

PROCEDURE FOR REDRESSAL OF GRIEVANCES BY
OMBUDSPERSON AND GRIEVANCE REDRESSAL COMMITTEE:

(i) Each institution shall, within a period of three months from the
date of issue of this notification, have an online portal where any
aggrieved student of that institution may submit an application
seeking grievance redressal.

(i) On receipt of any online complaint, the institution shall refer the
complaint to the appropriate Grievance Redressal Committee,
as the case may be, along with its comments within 15 days of
receipt of complaint on online portal.

(i)  The Grievance Redressal Committee, as the case may be, shall

fix a date for hearing the complaint which shall be
communicated to the institution and the aggrieved person.
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(iv)

(V)

(vi)

(vii)

(viii)

(ix)

()

An aggrieved person may appear either in person or be
represented by such person as may be authorized to present
his/her case.

The Grievances not resolved at the appropriate Grievance
Redressal Committee(s) shall be referred to the Ombudsperson.

The institution shall co-operate with the Ombudsperson or the
Crievance Redressal Committee(s), as the case may be, in
redressal of grievances and failure to do so may be reported by
the Ombudsperson to the Vice Chancellor.

On the conclusion of proceedings, the Ombudsperson shall
pass such order, with reasons for such order, as may be
deemed fit to redress the grievance and provide such relief as
may be desirable to the affected party at issue, after giving due
hearing to both the parties.

Every order under the signature of the Ombudsperson shall be
provided to the aggrieved person and the institution and shall be
placed on the website of the institution.

The institution shall comply with the recommendations of the
Ombudsperson. Any recommendations of the Ombudsperson
not complied with by the institution shall be reported by the
Ombudsperson to the Commission.

In case of any false or frivolous complaint, the Ombudsperson
may recommend appropriate action against the complainant.

INFORMATION REGARDING OMBUDSPERSON GRIEVANCE
REDRESSAL COMMITTEE:

The institution shall provide detailed information regarding provisions of
Grievance Redressal Committee(s) and Ombudsperson on their
website and in their prospectus prominently.

CONSEQUENCES OF NON-COMPLIANCE:

The Commission shall in respect of any institution which willfully
contravenes these regulations or repeatedly fails to comply with the
recommendation of the Ombudsperson or the Grievance Redressal
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Committee(s), as the case may be, may proceed to take one or more
of the following actions, namely:

(a)

(b)
(©)

(d)

(e)

M

(9)

(h)

withdrawal of declaration of fitness to receive grants
under section 12B of the Act;

withholding any grant allocated to the Institution;

declaring the institution ineligible for consideration for any
assistance under any of the general or special assistance
programs of the Commission;

informing the general public, including potential
candidates for admission, through a notice displayed
prominently in suitable media and posted on the website
of the Commission, declaring that the institution does not
possess the minimum standards for redressal of
grievances;

recommend to the affiliating university for withdrawal of
affiliation, in case of a college;

The Commission may take necessary and appropriate
action as it may deemed fit, in case of an institution
deemed to be university;

recommend to the concemed State Government for
necessary and appropriate action, in case of a university
established or incorporated under a State Act;

The Commission may take necessary and appropriate
actions against any institution for non-compliance.

Provided that no action shall be taken by the Commission under this
regulation unless the institution has been given an opportunity to explain its
position and an opportunity of being heard has been provided to it.

(Prof. Rajnish Jain)
Secretary
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