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DPU 
Dr. D. Y. Patil Unitech Society's 

DR. D. Y. PATIL INSTITUTE OF PHARMACEUTICAL 
SCIENCES AND RESEARCH, PUNE 

(Afliliated to Siavilibai Phule Pune University 1D No. PU/PN/Pharm/104/94) 
(Approved by All India Council for Technical Fdueation & Recognised by Pharmacy C'ouneil of India) 

NAAC Aceredited ('A' Girade with 3,29 (GPA) | NBA Re-aceredited for 6 years (B.Pharm) | AISHE CODE, C4123 

Ranked amongst top 50 Pharmacy 
Colleges by NIRF, MHRD, New Delhi 

Recipient of AICTE-CH Survey Best Industry 
Linked Technical Institute Award 

Recipient of 'Best College Award' by 
Savitribai Phule Pune University 

Dr. P. D. Patil Dr. (Mrs.) Bhagyashree Patil 
Vice Chairperson 

Dr. Sohan Chitlange 

Principa 
Dr. Somnath Patil 

Chairman Secretary 

Ref. No.: Ppu/ph armacy/tst/ B22 30/2022 Date 0 08|20 22 

To, 
Ms. Dhanashree Wasu 
13, Shanti Vihar Colony. 

Opposite Hislop Coliege, 
Civil Lines, Nagpur 440001 

Subjeet: Appointment for the post of "Assistant Professor" in Pharmaceuties. 

With reference to your application, you were interviewed for the post of "Assistant Professor" and the 
authority is pleased to appoint you as "Assistant Professor" in "Pharmaceutics" at Dr. D. Y. Patil 
Institute of Pharmaceutical Sciences & Research, Pimpri, Pune 18, on the following terms and 
conditions. 

1. Your service shall be governed by the Maharashtra Publie University Act, 2016, Statues, Code of 
conduct, Ordinances and rules & regulations laid down by the Savitribai Phule Pune University, & 
Dr. D. Y. Patil Unitech Society, Pune (Hereinafter refer as society) from time to time 

2. Your appointment is for full time basis and Ad-hoc for the academic year 2022-2023 i.c. from 
01/08/2022 to 30/06/2023. 

3. You will be paid salary in the scale of Rs.57,700/ 
4. Your appointment is subject to the minimum number of students and the workload prescribed for the 

post from time to time. In case of reduction in work load, the institution shall have authority to 
terminate your services and you shall not claim any right for services after the said period. 

You shall not claim to be regular / permanent employce of the institute at any time during the period 5. 
of this contract or after termination thereof, in an manner whatsoever, and shall not claim automatic 
re-appointment to the said post after expiry of the period of contract and you will not be eligible for 

any retirement benefit. 

6. Authorities reserves the right to add, alter, amend or change any of the any terms and conditions in 

part or in full with due notice. 

7. You have to communicate your acceptance to the college / Institute within seven days from the date 
of receipt of this order of Appointment, failing which your appointment is liable to be cancelled. 

r. Somnath P. Patil) 
Secretary 

CC: 1) The Principal 2) Account Section 3) Personal File 
Kindly see other Terms and Conditions back of this leaf, its part of above order. 

Sant Tukaram Nagar, Pimpri, Pune - 411018, Maharashtra (India) 

Tel.: +91-20-67116417, 27805292/ 93 Email : info.pharmacy@dypvp.edu.in Website : pharmacy.dypvp.edu.in 

dpu.pharmacy DPU Pharmacy dpu.pharmacy #DPU Pharmacy 



PRIVATE & CONFIDENTIAL

300002526028802
Kiran Dasharth Belsare
At colony Qtr No. 64/1 Tah-Saoner
Nagpur-441102
Maharashtra
INDIA

April 04,2022

Dear Kiran Dasharth Belsare

 
Welcome to IKS Health!

Subject: Offer Letter
 
With reference to your application, subsequent interview and discussions, we are pleased to inform that you have been selected for the position of Associate in Grade 12 in Department 
Data Management & Abstraction with our organization commencing from April 13, 2022

Your annual compensation will be INR 202500 /-. The details of the terms and conditions of the offer of employment are detailed in the enclosed annexures.
 
IKS Health is defined by an efficient and reliable culture that sets us apart. Our DNA, while evolving through various transformations, has still constitutionally been driven by the same
core values. Customer first has been one such belief that influences every employee at IKS Health. We strive to understand our customer's need, staying ahead of the curve to deliver
best-in-class service. Equally crucial, is our ownership, wherein our eyes stay on the end result without compromising on our quality, ethics and people. We draw our greatest strength
by caring for our customers and our people. Hence, collaboration at workforce goes hand-in-hand with greater accountability, thereby creating responsible members at our workplace.
As we redefine what business success means in the changing landscape, we believe in inculcating the spirit of innovation so that established systems and ways of doing things are
constantly tested, questioned and disrupted. Continuous learning and the ability to take risks are fundamental characteristics that make us shatter boundaries.
 
These shared values and beliefs are the influencers of everyday work culture at IKS Health that has eventually built our ethos. It is what integrates us across technologies, platforms and
geographies. We are proud of it and we eagerly welcome you to the IKS Health way of life.
 
This offer of employment is contingent upon you fulfilling the background verification process that the organization will conduct. We look forward to you joining us at our Mumbai -
Bldg 11 office on April 13, 2022 Please keep your recruiter informed, in case of advancement in the joining date. Pursuant to its business needs, IKS Health retains the right to revise the
commencement date of your employment with IKS Health. Please endorse your acceptance, within the next two business days, by duly signing the duplicate copy of this letter on all
sheets, including annexures, at the bottom on the right corner and return to the undersigned. Please refrain from soliciting other offers based on this letter as the same will be null and void
if so used.
 
We wish you all the best.
 
Thanking you,
For Inventurus Knowledge Solutions Pvt. Ltd.
HR Team
I accept the above offer on the terms indicated.
----------------------------------------------------------------------------------------------------------------------------------------------
Signature           
                                                                                          Date
Kiran Dasharth Belsare
        



Annexure I

Annual Monthly
Basic 114000 9500
HRA 11400 950

Special Allowance 35294 2941
Statutory Bonus 8400 700
Provident Fund 18925 1577

Gratuity 5483 457
Insurance 3505 292

ESIC 5495 458
Total CTC 202502 16875

Thanking you,
 
For Inventurus Knowledge Solutions Pvt. Ltd.
HR Team

I accept the above offer on the terms indicated.
--------------------------------------------------------------------------------------------------------------------------------
 Signature                                                                                                                                                    Date
Kiran Dasharth Belsare
  



Annexure II

Please note that you are required to carry the following original documents along with 2 photocopies of the same, on the day of joining

Sr. No. Particulars Documents
1  Education Certificates  SSC, HSC, Graduation and Post-Graduation

2
 Work experience Certificate / Relieving 
Letters  Work experience/Relieving Letters of the Last two companies 

3  Address Proof

 Either one of the following: 

• Latest months Electricity Bill

• Latest months Landline Bill

• Rental Agreement of address provided

• Ration Card

• Passport Copy

• Aadhar card

4  Photo ID Proof

 Either one of the following:

• Pan Card

• Passport

• Aadhar card

5  Salary Slips  Last 3 months Salary slips from previous employer 
6  Photographs  4 copies
7  Name Change (if applicable)  Marriage Certificate or any other relevant document

8
 Proof of resignation from previous 
employer 

 In case you are not able to submit the relieving letter of your last company on the day joining you need to submit the resignation 
acceptance mail or letter.



Annexure III

TERMS OF EMPLOYMENT

Your employment at IKS Health (also referred to herein as the "Company") will be governed by the IKS Health policies as modified from time to time. Some of the more significant
terms and conditions that currently govern your potential employment, are detailed below.

1. Hours of Work

I. A working day shall comprise of nine hours.

II. You may be required to work on a shift basis.  Shifts may be scheduled across 24 hours a day, 7 days a week and 365 days a year, subject to applicable laws. Your shift
timings may change from time to time which you will be notified in advance.

2. Place of Employment

During your employment with IKS Health, you will be liable to be transferred or deputed to any of the offices and/or departments of IKS Health or its Associates, Subsidiaries or
Group Companies, whether in India or overseas. In the event of transfer or deputation of your services your salary and other benefits will be determined in accordance with IKS Health
policies prevalent at that time.

3. Salary and Benefits

I. Your salary shall be reviewed on an annual basis depending on the date of joining and you shall be notified of the amount of your salary entitlement for the succeeding year,
which shall depend upon your performance during     the year. IKS Health reviews salaries at the end of every financial year, and employees who have joined the Company
prior to 30th September of the applicable financial year are eligible for annual salary reviews in the respective cycle.

II. Notwithstanding the provisions of Clause 3.i, you acknowledge that it is IKS Health policy to review the salary payable to its employees for successive financial years and
such revised salary may be higher or lower than the salary received for the previous financial year depending upon the overall performance of the Company.

III. In addition to salary, you may also be entitled to receive other benefits, such as annual performance pay up to a maximum of twenty percent of your CTC, as applicable
under the relevant IKS Health policy. The Company shall, in its sole discretion, be entitled to amend, vary, and modify any of the terms and conditions of the policy with
regard to the benefits that are offered to you. Please note, there are no guarantees to any such benefits and performance payments and amounts could be NIL depending on
your performance, company performance, industry environment, etc. 

a. Relocation Expenses

You are eligible for relocation expenses reimbursement as per the Company policy, provided your offer letter explicitly provides for the same. In the event of your separation
within 12 months of joining IKS Health, this amount will be recovered or set-off   from or against your Full and Final Settlement.

b. Leave Entitlement Policy

All employees are eligible for an annual paid vacation. Please refer to the employee handbook or contact the HR department for further details regarding the Company's leave
and vacation policy

c. Travel

You may be required to travel, whether in India or overseas, in connection with office work at short notice. All expenses associated with any such travel, within the prescribed
limits, will be reimbursed by the Company as per the relevant IKS Health policy.

4. Training 

Your continued employment with IKS Health is contingent upon you completing, to IKS Health's satisfaction, all required training modules and tollgates, by whatever name they are
called and whenever they are conducted by the Company. IKS Health in its sole discretion shall determine which training modules need to be completed and tollgates cleared (including
clearance cutoffs/percentages) for any given position.

5. Termination

Your employment with IKS Health is "at will" and is subject to termination on:

• For IKS Margin/IKS Care/IKS Enabling in Grade 11 to 13 – For the 1st 90 days, 7 days of prior notice by either side is applicable. From the 91st day onwards, 1 month of
prior notice by either side is applicable.

• For IKS Coding in Grade 11 to 13 – For the 1st 90 days, 7 days of prior notice by either side is applicable. From the 91st day onwards, 2 months of prior notice by either side
is applicable.

• IKS Practice in Grade 11 to 13- Two months prior notice by either side

• Grade 8 to 10 – Two months prior notice by either side for IKS Margin/IKS Care/IKS Coding/IKS Enabling/IKS Practice

• Grade 2 to 7 – Three months prior notice by either side for IKS Margin/IKS Care/IKS Coding/IKS Enabling/IKS Practice

IKS Health reserves the right to, at its sole discretion, substitute the notice period by paying you salary in lieu of the notice period. For abundant caution, it is hereby clarified that you
cannot waive the notice period requirement in the event you wish to terminate your employment with IKS Health, and that your termination/resignation letter (by whatever name it is
called) will be accepted by IKS Health only on your satisfying the mandatory notice period as stated in IKS Health's HR handbook. Further, till such time as IKS Health accepts your
resignation letter, you will be deemed to be an employee of IKS Health and the terms and conditions of your employment will continue to bind you. IKS Health shall have the right to



terminate your employment immediately without notice or payment   in lieu of notice if:

a. You neglect, refuse, fail or for any reason become unable to perform any of your duties under this agreement or comply with IKS Health policies and code of conduct

b. You are guilty of any misconduct whether or not in the performance of your duties (including but not limited to being an undischarged insolvent, being convicted by any
criminal court, being involved in fraudulent acts, etc.) or commit any act which in the opinion of IKS Health is likely to bring IKS Health into disrepute whether or not such
act is directly related to the affairs of IKS Health;

c. You commit any breach of any of your duties or obligations under this agreement or the policies of IKS Health; or

d. There is a discrepancy in the copies of the documents/certificates given by you as proof in support of the information provided by you. 

         In the event of termination under Clause 7, you shall not be entitled to any benefits whatsoever.

6. Retirement

Your age of retirement from the service will be on completion of sixty years. However, you may opt for voluntary retirement at any age before sixty years during your services in the
Company if you are unable to continue in service satisfactorily. The actual date of retirement shall be the last working day of the calendar month in which your 60th birthday falls.

7. Mode of Communication

For any service of notice or communications of any kind, you will be informed by email or ordinary post at the address given by you at the time of your employment or such other address
as may be intimated by you to the Company thereafter.

8. Confidentiality

a.   You agree at all times during the term of your employment and thereafter:
i. To hold Confidential Information, as defined below, in strictest confidence, and not to use or attempt to use the same, except for the benefit of IKS Health and
ii. Not to disclose or divulge Confidential Information to any person or entity without written authorization of IKS Health.

b.    You agree to return to IKS Health all proprietary information, including copies on paper, hard drive, disk, tape and other media, upon completion or termination of any project
or upon cessation of your employment with IKS Health. You further agree to return all IKS Health electronic devices, such as laptops, computers, mobile phones, wireless electronic mail
devices, hard drives and any other equipment issued to you, with all information stored on such devices at the time of issuance and/or created by you thereafter, as part of your
employment, intact. 
For the purposes of this Clause, "Confidential Information" means any of IKS Health's proprietary or confidential information, technical data, trade secrets or know-how, whether (oral or
written or in electronic format, tangible or intangible and whether marked confidential or not), including but not limited to, research, business plans, products, product improvements,
business / knowledge processes and process documents, services, projects, proposals, all work produced or performed  by you during your engagement with IKS Health, whether during
normal working hours or not, computer programs, documentation, customer lists and customers (including, but not limited to, customers of IKS Health with whom you become
acquainted), customers data, software, improvements and developments, inventions, formulas, technology, designs, drawings, engineering, marketing, distribution and sales methods,
sales and profit  figures, finances, techniques, strategies, discoveries, the title and description of any patents or patent applications filed by IKS Health in any country or jurisdiction (until
the same is generally available to the public), and any other business information of IKS Health including its business plans, practice methodologies and technologies (including computer
software),  training materials, personnel information, client lists and information regarding the business needs, strategies and technologies of present and prospective clients and internal
Company  publications, whether directly or indirectly, or by drawings or inspection of documents or other tangible property and all information that comes to your knowledge which
would but for this employment would not have been accessed by you. Confidential Information however shall not include knowledge, skills or information which is common to the
business of IKS Health or which is generally known outside IKS Health  You understand that retaining the confidential nature of Confidential Information is of utmost importance to the
business of IKS Health and in addition to the terms stipulated in this agreement herein you agree to execute and deliver a Non-Disclosure Agreement with IKS Health.

9. Intellectual Property

a. Except as otherwise may be agreed by IKS Health in writing, in consideration of your employment and free of any additional obligations of IKS Health to make additional 
payments to you, You hereby agree and irrevocably assign to IKS Health any and all right, title and interest, both in equity and law, in any/all inventions, software,
manuscripts, documentation, improvements or such other intellectual property, whether or not protectable by any national or state laws relating to the protection of
intellectual property, relating to the present or future business of IKS Health that may be developed by you prior to the termination or cessation of your employment with
IKS Health or within 12 months from the last working day with IKS Health, either alone or jointly with others, and whether or not developed during normal business hours
or arising in the scope of your duties of  employment with IKS Health.

b. You hereby declare and undertake that all such inventions, software, manuscripts, documentation, improvement or other intellectual property shall be and remain the sole
and exclusive property of IKS Health. You further undertake and agree to execute such further documentation and/or declaration, as IKS Health may consider appropriate to
vest and/or perfect any/all right, title and interest of IKS Health.

c. This provision does not apply to an invention for which no equipment, supplies, facility, trade secret, or confidential information of IKS Health was used and which was
developed entirely on your own time, unless the invention relates (i) directly to the business of IKS Health, or (ii) to IKS Health's actual or demonstrably anticipated research
or development or the invention results from any work performed by you for IKS Health

d. You agree that all services performed by you for IKS Health shall be original work and shall not incorporate any third party materials or work in which you or any third party
asserts an ownership interest without the express written consent of IKS Health

10. Data Privacy Compliance Policy

You consent to the terms and conditions of the Data Privacy Compliance Policy as stated below: 

a. The collection and processing of sensitive personal data about you to the limited extent and for the purposes described in the Data Privacy Compliance Policy;

b. Worldwide transfer of personal data held by IKS Health about you, including to other employees and offices of IKS Health's worldwide organization and to third parties
where disclosure to such third parties is required in the normal course of business or by law; and use of your personal images and voices in marketing material, videos, etc.

c. The reference to information "about you" includes reference to information about third parties associated with you, such as your spouse and children (if any), whose consent
is provided to IKS Health by you on their behalf. The reference to "sensitive personal data" may be understood to include reference to the various categories of personal data
identified by the United States, European and Other applicable data privacy laws as requiring special treatment, including in some circumstances, the need to obtain explicit
consent. These categories comprise personal data about racial or ethnic origin, political opinions, religious or other similar beliefs, trade union membership, physical or
mental health, sexual life or criminal record.

d. In addition, you agree to treat any personal data to which you have access in the course of your employment strictly in accordance with this Data Privacy Compliance Policy
and other IKS Health policies and procedures. In particular, you will not use any such data other than in connection with and to the extent necessary for the purposes of your
employment.



11. Restrictive Covenants

You will not, during your employment and for a period of two (02) years from the date of termination or cessation of your employment for any reason:

a. Directly or indirectly engage in a business in India or the United States that develops integrated solutions or that otherwise provides products or services that are the same or
similar to those provided by IKS Health.

b. Directly or indirectly solicit any customer, vendor or contractor of IKS Health with regard to any products or services comparable or competitive to those provided by IKS
Health.

c. Directly or indirectly solicit any person, corporation or entity that during the 12 month period prior to your termination or cessation of your employment conducted business
with IKS Health or had been solicited for business by IKS Health, with regard to any products or services comparable or competitive to those provided by IKS Health.

d. Directly or indirectly solicit any person, corporation or entity who does business with IKS Health and with which you had contact or obtained pricing, contract or other
confidential information at any time during your employment with IKS Health, with regard to any products or services comparable or competitive to those provided by IKS
Health.

e. Directly or indirectly solicit any employee of IKS Health to interfere with Company's business or to exit employment with IKS Health.

f. Directly or indirectly solicit any employee of any information technology or other contractor engaged in product or service design, development, production, or deployment
for IKS Health to interfere with Company's business or to exit their engagement.

You further acknowledge that: 

a. The foregoing restrictions are reasonable in light of the market dynamics, environment and nature of the products and services that IKS Health provides.

b. IKS Health has legitimate business reasons for requiring such restrictive covenants.

c. You understand the restrictions and have had an opportunity to fully discuss these restrictions with IKS Health and accepts these restrictions and

d. In the event your employment with IKS Health terminates for any reason, you will be able to earn a livelihood without violating the foregoing restrictions and that your
ability to earn a livelihood without violating such restrictions is one of the material conditions of your employment with IKS Health.

12. Representation and Warranty

You represent and warrant that your joining IKS Health will not violate any agreement to which you are or have been a party to. You represent and warrant that you will not use or
disclose any confidential or proprietary information obtained from a third party prior to your employment with IKS Health. You represent and warrant that you will comply with all IKS
Health's applicable policies and standards and shall perform your services in a manner consistent with ethical and professional standards of IKS Health. You represent and warrant that
you possess all the requisite certificates, licenses, permits, work visas, clearances to be able to lawfully perform the services.

13. Indemnification

You agree to defend, indemnify and hold harmless IKS Health and all of its officers, directors, employees, successors and assigns from and against any and all third-party claims,
demands, actions, suits, losses, liabilities, (including taxes), and all related costs and expenses, including without limitation reasonable attorneys' fees (collectively "Losses") due to,
arising from or relating to your breach of any of your obligations contained in this Terms of Employment. 

I HAVE READ & UNDERSTOOD THE ABOVE ACKNOWLEDGEMENT AND AGREE TO BE BOUND BY ITS TERMS
-----------------------------------------------------------------------

Signature of Employee 

Approved and Released by
The Talent Acquisition Team*
For Inventurus Knowledge Solutions Private Limited
(*This is an electronically generated document and hence not signed)



Annexure IV

Information Declaration Form

To Whom It May Concern:

I Kiran Dasharth Belsare

I hereby authorize Inventurus Knowledge Solutions Pvt. Ltd. and/or or their authorized representatives and contractors to verify information presented on my employment
application/resume and to procure an investigative report or consumer report for that purpose.

I hereby grant authority for the bearer of this letter to access or be provided with full details

§ Of my previous employment record held by any company or business for whom I previously worked.  This information should include the dates of 

employment; the nature of the position held, [details of my salary upon departure] and an appraisal of my performance, capabilities and character.  In 

addition, please provide any other pertinent information requested by the individual presenting this authority.  I hereby release from liability all persons or 

entities requesting or supplying such information.

§ of my qualification/degree (copy of my certificates attached)

§ information in respect to my character from the records maintained by local authorities

§ Of any other pertinent information requested by the Authorized Party, including but not limited to my Permanent Account Number (PAN), ADHAR Card 

Number and the associated documentation

--------------------------------------------------------------------------------------------------------------------------------
Signature                                                                                                                                                    Date
Kiran Dasharth Belsare

 





    

Parexel International India Safety Services Private 
Limited 
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Software India Private Limited) 
3rd Floor, 5B, RMZ Ecoworld Infrastructure Pvt.Ltd 
SEZ, Devarabeesanahalli Village, Marathahalli 
Sarjapur Road,  
BENGALURU 560 103, Karnataka, INDIA 
Tel: +91 80 6772 3000  
www.Parexel.com 

 
 
   

06-Sep-2022 

 
PXL-BAN/ISS-CCS-FY22-3933 
 
Payal Gopal Bahadurkar 
Plot N O.21, Sahakar Layout, Oppt. Y.C.C.E College Gate, Near Green Park Apartment, Wanadongri Hingna Road, Nagpur- 
441110 
ybahadurkar@gmail.com 
 
Subject: Offer cum Appointment Letter (the “Appointment Letter”) 
 
Dear Payal Gopal Bahadurkar, 
 
We are pleased to offer you the position of Junior Regulatory Affairs Associate. Your date of joining and commencement of 
employment is 26-Sep-2022 and your place of work will be Bangalore. 
 
Your compensation is indicated in the Compensation & Benefits worksheet attached as Annexure B. This appointment is 
subject to the Terms and Conditions of Employment and the Employee Confidentiality, Invention & Non-Solicitation 
Agreement, attached as Annexure A and C respectively. 
 
Please confirm your acceptance of enclosed Terms and Conditions of Employment and the Employee Confidentiality, 
Invention & Non-Solicitation Agreement, by countersigning a copy of this letter below. 
 
On behalf of the Company, I wish you every success in your position and trust that our relationship will be long and mutually 
rewarding. 
 
 
Yours sincerely, 
 
For 1785 - Parexel International India Safety Services Private Limited 
 

 
_______________ 
Ranjit Dadigela 
Senior Director, Talent Acquisition 
 
Enclosures: 
Annexure A - Terms and Conditions of Employment  
Annexure B - Compensation & Benefits 
Annexure C - Employee Confidentiality, Invention & Non-Solicitation Agreement 
Annexure D – List of essential documents 
CC: Payroll / Personnel File 
I hereby acknowledge the above and confirm: 
 
                                                                                                     ___________________________ 
 

Payal Gopal Bahadurkar 
 
Date:     

 
 
 
 
 
 
 

http://www.parexel.com/


    

Parexel International India Safety Services Private 
Limited 
(A Parexel Company- previously known as Liquent 
Software India Private Limited) 
3rd Floor, 5B, RMZ Ecoworld Infrastructure Pvt.Ltd 
SEZ, Devarabeesanahalli Village, Marathahalli 
Sarjapur Road,  
BENGALURU 560 103, Karnataka, INDIA 
Tel: +91 80 6772 3000  
www.Parexel.com 

 
 
  

       Annexure A 
 
                          TERMS AND CONDITIONS OF EMPLOYMENT 

 
1. DATE OF APPOINTMENT 

 
(a) Your appointment is effective from the date of joining as mentioned in your Offer-cum Appointment Letter. 
 
(b) This appointment is conditional and subject to satisfactory and positive clearance of specific background check on you. 
You agree that the Company reserves the right to withdraw the appointment letter or terminate your employment as the 
case may be, without further notice and any liability, if such clear and positive background check is not obtained. The results, 
if negative shall be conveyed to you. However, the decision of the Company in regards to background check shall be final 
and binding on you. 
 
(c) Probation 
 
You shall be on probation for a period of six (6) months commencing from the date of your joining (“Probation Period”). 
During the probation period you will be eligible for benefits in accordance with relevant Company policies. This Probation 
Period may be reduced or extended at the absolute discretion of the Company. Your appointment will be deemed confirmed 
upon the end of the Probation Period and a separate letter will not be issued, unless otherwise communicated to you in 
writing for reasons not limited to performance and/or discipline. 
 

2. TERMS AND SCOPE OF EMPLOYMENT  
 
(a) You will be employed in the position as mentioned in your Offer-cum Appointment Letter.  
 
(b) As discussed, and agreed with you, the detailed description of your job and the nature of your duties will be given to 
you on the date your employment commences. You acknowledge and agree that your job description and the nature of your 
duties may be changed by the Company in its absolute discretion based on the Company’s need, which you agree to accept.  
 
(c) Your place of work will be in the location mentioned in your Offer-cum Appointment letter, or any such other location, 
including the premises of the Company’s customers, as the Company may designate from time to time. The Company may 
change your place of work, in its absolute discretion, to another location.  In the event your place of work is moved to another 
city, the Company will provide you with relocation assistance in accordance with relevant Company policy.  
 
(d) While you are in the employment of the Company, you would be governed by the Employee Confidentiality, Invention 
& Non-Solicitation Agreement, which is annexed as Annexure B. 
 
(e) You will retire from the Company at the age of 60 years. For determination of age, the details in the documents 
furnished by you and verified by the Company at the time of joining, will be deemed to be final and binding. 
 

3. DUTIES & RESPONSIBILITIES 
 
(a) You agree that, during your employment with the Company you must: 
 
(i) perform to the best of your abilities and knowledge the duties assigned to you by the Company from time to   time, 
whether during or outside business hours and at such places as the Company requires; 
 
(ii) serve the Company faithfully and diligently to the best of your ability; 
 
(iii) use all reasonable efforts to promote the interests of the Company; 
 
(iv) act in the Company’s best interests; 
 
(v) comply with all lawful directions of the Company from time to time;  
(vi) effectively carry out all duties and responsibilities assigned to you by your manager and others authorized by the 
Company to assign such duties and responsibilities. 
 
(vii) comply with all laws applicable to your position and the duties assigned to you; and 
 

http://www.parexel.com/


    

Parexel International India Safety Services Private 
Limited 
(A Parexel Company- previously known as Liquent 
Software India Private Limited) 
3rd Floor, 5B, RMZ Ecoworld Infrastructure Pvt.Ltd 
SEZ, Devarabeesanahalli Village, Marathahalli 
Sarjapur Road,  
BENGALURU 560 103, Karnataka, INDIA 
Tel: +91 80 6772 3000  
www.Parexel.com 

 
 
 (b) During the course of your employment with the Company, you are required to devote your full time and attention during 

working hours to the performance of your duties. You must not, at any time during your employment (either during working 
hours or outside), except with the Company’s prior written approval, undertake any work, or be in any way concerned or be 
interested in any business or activity which may, in the Company’s opinion, adversely affect the proper performance of your 
duties, the Company’s business or its reputation. 
 
(c)You confirm that you are not currently subject to a non-compete, confidentiality or any other employment agreement that 
would interfere with your ability to work for the Company in the position offered. You agree that this position is full-time 
employment and that you will not provide services for remuneration other than to the Company without the prior written 
consent of the Company or be interested in any outside activity which could cause an actual or potential conflict of interest 
with the Company. All conflicts or potential conflicts of interest must immediately be disclosed by you to your manager and/ 
or Human Resources team. It is a condition of your employment that you disclose any such conflicts before you join the 
Company and that you disclose any others that arise during your employment. 
 

4. COMPENSATION & BENEFITS 
 
(a) Your current total compensation per annum (CTC) is attached hereto and incorporated herein as Annexure B, which 
will be payable in accordance with applicable laws, rules and regulation and net of statutory deductions. 
 
(b) Benefits as applicable are subject to modification, suspension, substitution or discontinuation at the Company’s sole 
discretion. 
 
(c) Statutory Benefits  
 
You will be eligible to Provident Fund benefits as per applicable statutory laws and Company policy. You will also be eligible 
to Gratuity benefit as per applicable statutory laws and the Company’s policy.  
 
(d) Discretionary Benefits 
 
The Company may, at its discretion, from time to time provide you with other benefits.  The Company may cease providing 
these benefits or change the basis on which it provides them at its discretion, and you do not have an entitlement to continue 
to receive these benefits or to receive any other payment or benefit in lieu. 
 
Should you be opting for a flexible work arrangement, the necessary provisions will be extended to you in line with the policy. 
Please refer to the employee handbook for additional information.  
 
Unless you are advised in writing that a benefit or item of compensation is part of your CTC, it will be a discretionary benefit 
to which this clause applies. 
 
(e) Discretionary Bonus 
 
You will be entitled to participate in the Company's discretionary bonus plan as applicable to your position from time to time.  
The payment and amount of any bonus is subject to the rules of the bonus plan at the time. Notwithstanding the above, the 
Company may rescind, change or replace the terms of the bonus plan at its sole discretion. 
 

5. LEAVE, NATIONAL & PUBLIC HOLIDAYS 
 
(a) You will be entitled to leaves in accordance with the Company’s Leave Policy in place from time to time, subject to 
applicable law.   
 
(b) You are entitled to public holidays in accordance with the local laws of the state as per the location of working 
mentioned in the Appointment letter.   
 
(c) Please refer to the employee handbook for detailed provisions of Company Leave Policy. 
 
(d) Upon termination of your employment for any reason whatsoever, any outstanding accrued vacation shall be paid to 
you as per the policies of the company and applicable law. 
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 6. HOURS OF WORK 

 
You will be required to observe the working hours as prescribed by the Company from time to time. You acknowledge and 
confirm that due to business exigencies you may be required from time to time to work in excess of the normal business 
Hours or outside normal working days as necessary to perform your duties and responsibilities.  
 

7. COMPANY POLICIES 
 
(a) It is an express condition of your employment that you agree to uphold Parexel commitment to ethical business 
practices as detailed in Parexel’s Code of Conduct and any associated documentation as amended over time. You will be 
covered by the Parexel Code of Conduct, a copy of which is available on Parexel’s website and is subject to change from 
time to time. You are expected to read the Parexel Code of Conduct carefully and refer to the same at all times. By signing 
this letter you accept, understand and agree that you will complete such other process as determined by the Company, 
constituting your personal commitment to comply with the Parexel code of Conduct and other associated policies.  
 
(b) You will be required to apply and maintain the highest standard of personal conduct and integrity and comply with 
Parexel’s Code of Conduct, the terms of this letter and/or any other Company policies and procedures. Any violation of the 
same can result in disciplinary action being taken against you, which may result in termination of your employment with or 
without notice or compensation. 
 

8. CONFIDENTIAL INFORMATION 
 
(a) You acknowledge that during your employment you will have access to confidential and proprietary information 
regarding the intellectual property, customers, suppliers, agents and employees which is confidential or is commercially 
sensitive to the business of the Company and/or the Parexel Group, and therefore you will be required to sign the Employee 
Confidentiality, Invention & Non-Solicitation Agreement, attached to the Appointment Letter as Annexure C.  
 
(b) Non-Compete 
 
As you will have access to confidential and proprietary information regarding the customers and business of the Company 
and/or the Parexel Group, you agree that you will not be concerned, either directly or indirectly in any business lines/divisions 
outside of the Company or the Parexel Group during your employment which compete with or are likely to compete with the 
Company or the relevant business lines/divisions of the Company or a Parexel Group Company. 
 
(c) The covenants in sub-clauses 8(b) above are for the benefit of the Company itself and for each Parexel Group 
Company. In the event of any breach of these covenants the Company and/or Parexel Group Company reserves the right 
to seek specific performance of these covenants including (without limitation) damages and/or injunctive relief 
 
(d) You acknowledge and agree that the provisions of this clause are reasonable in their application to you and necessary 
but no more than sufficient to protect the interests of the Company and/or the Parexel Group Company. 
 

9. DATA PROTECTION 
 
(a) The Company processes personal data relating to its employees for a range of legitimate human resources, business, 
administrative and safety/security purposes. 
 
(b) You agree that the Company may disclose your name, contact details, gender and such other information as is 
necessary to facilitate your enrolment in, and continuing membership of, any plan provided by or on behalf of the Company 
(including any pension plan). By signing these Terms and Conditions of Employment as part of your appointment you are 
also consenting to the processing of all such ‘non sensitive data’ and this will be deemed to continue whilst you remain a 
member of the plan(s). From time to time, you may also be asked to provide ‘sensitive data’ such as medical details and the 
like but you will be asked to specifically consent to the processing of such sensitive data at the time it is provided.  
 
(c) The Company reserves the right to monitor the use of its resources, including use of email, the internet, the Company’s 
intranet, your PC/laptop, telephone and/or any mobile phone issued to you. 
 
 

10. COMPANY PROPERTY 
 

On retirement, resignation and/or on termination of your employment (either immediately upon request or before the last 
day of employment at the latest, whichever is earlier) you are required to return to the Company all Company property 
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 including any Company car, Company credit card, mobile phone, tablet (if applicable), your security pass and/or keys, 

computer, laptop plus hard and software (including discs), data in any form and all documents in whatever form (including 
notes and minutes of meetings), customer lists, diaries, address books, computer printouts, plans, projections, publicity 
material, brochures, price lists together with all copies (irrespective of by whom and in what circumstances such copies were 
made) which were in your possession or under your control. 
 

11. DEDUCTIONS 
 
(a) You agree that the Company may deduct from your compensation (including leave encashment, pay in lieu of notice 
etc.) any amounts, which are owed by you to the Company, or any other  Parexel Group Company or any amounts in respect 
of damage to Company property caused by you or to replace Company property that you fail to return to the Company or 
which are required under any other Company policy, guideline or procedure or under the terms of this letter. 
 
(b) You agree to inform the Company as soon as reasonably possible in the event of any overpayment of compensation 
or expenses and refund the same to the Company. 
 

12. NOTICE &TERMINATION  
 
(a) During the Probation Period, your employment may be terminated at any time: 
 
(i) by you giving to the Company 1month written notice; or 
 
(ii) by the Company giving you 1 month’ written notice or by paying you an amount equal to 1 month Gross Salary,         
less any applicable or required tax or other deduction. 
 
(b) After the successful completion of the Probationary Period, your employment may be terminated at any time: 
 
(i) by you giving to the Company 3 months’ written notice; or 
 
(ii) by the Company giving you 3 months’ written notice or by paying you an amount equal to 3 months’ Gross Salary, less 
any applicable or required tax or other deduction. 
 
(c)  You acknowledge and agree that the period of notice stated in clause 12(b) (or payment in lieu thereof) is reasonable       
notice of termination and no other notice requirements express or implied shall apply. 
 
(d) Notwithstanding anything herein contained, your employment may be terminated immediately by the Company at any   
time without notice or payment in lieu thereof or any compensation whatsoever, if, among other things: 
 
(i) false information is provided by you and the same is identified during reference and background verification checks; 
 
(ii) you disobey a lawful direction of the Company; 
 
(iii) you are guilty of any other serious misconduct and/or violation of the Parexel Code of Conduct or other Parexel’s internal 
policies; 
 
(iv) you commit any serious or persistent breach or non-observance of the terms, conditions or stipulations contained in 
this agreement, or are guilty of any negligence or misconduct in connection with or affecting the business or affairs of the 
Company; 
 
(v) you breach your obligations under clauses 3(a) and 3(b) 
 
(vi) you commit an act or acts in breach of the “Confidentiality, invention and non-solicitation Agreement” that   you are 
required to sign in connection with your employment with the Company or the Parexel policies and procedures as they may 
exist from time to time; 
 
(vii) you engage in conduct that could bring you or the Company into disrepute; or 
 
(viii) your valid visa or immigration permission is revoked, cancelled or otherwise withdrawn or any renewal is refused, for 
any reason whatsoever, by the relevant Indian government authorities. 
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 (e)  Subject to applicable law, the Company may suspend you with pay while investigating any matter which the Company 

believes could lead to the Company exercising its rights or taking any other disciplinary action.  
 
(f) Upon the termination of your employment for any reason by either party, or upon the effective service of notice of 
termination of your employment by either party, the Company shall have the right to relieve you from the performance of  
any and all duties of the position upon the continued payment of your Gross Salary and compensation, as then in effect, for 
the duration of the notice period.  During such notice period, you may be required to not attend for work, at the Company’s 
absolute discretion.  However, you must not take up any alternate employment until the expiration of such notice period. 
 
(g) The termination of your employment howsoever arising shall not affect such of the terms hereof as are expressed to 
operate or have effect thereafter and shall be without prejudice to any right of action already accrued to the Company in 
respect of any breach or default by you. 
 
(h)  If your employment is terminated for any reason: 
 
(i) you must return all the Company’s property as outlined in clause 9. 
 
(ii) the Company may, to the maximum extent permissible under law, set-off amounts you owe the Company against any 
amounts the Company owes you at the date of termination. 
 
(iii) your obligations contained within the “Confidentiality, Invention and Non-Solicitation Agreement” that you are required 
to sign in connection with your employment, continue after the termination of your employment; and 
 
(iv) you must not record or retain any confidential information of the Company, which is marked as such or which by its 
nature is deemed as confidential whether so informed by the Company at the time you are provided with the information, in 
any form after termination.  Upon request of the Company and any member of the Parexel you must return or destroy or 
have destroyed all memoranda, notes, reports, and other works based on or derived from the proprietary information of the 
Company or any member of the Parexel. You must provide a certificate to the Company confirming that such materials have 
been returned or destroyed.  
 
(v) If you hold any directorships or other offices in the Company or in any Parexel Group Company you agree all such 
offices shall cease on account of the cessation of your employment with the Company for any reason (including but not 
limited to resignation, termination, retirement or otherwise), and without prejudice to the above, you agree to take all 
necessary steps and sign all such documents as may be necessary (including resignation letters from such offices) to give 
effect to this intent immediately on such cessation of employment without any compensation. 
 
13.         VARIATIONS OF TERMS AND CONDITIONS 
 
The Company reserves the right to make reasonable changes to any of the terms and conditions of your employment. You 
will be given appropriate written notice of any such changes, which may be given by way of individual notice or a general 
notice to all employees. Where from time to time the Company changes or introduces policies and procedures in relation to 
its employees, these will be deemed to apply to this employment. 
 
14. APPLICABLE LAW AND DISPUTE RESOLUTION 
 
(a) These Terms and Conditions of your Employment shall be governed by and construed in accordance with the laws of 
India. 
 
(b) The employee and the Company (individually the “Party” and collectively the “Parties”) agree that they shall in good 
faith work towards the implementation of these Terms and Conditions of Employment. Any dispute or difference arising at 
any time between the Parties hereto as to the construction, meaning or effect of these Terms and Conditions of Employment 
or any clause or provision contained herein or the respective rights, duties, liabilities or obligations of either Party hereunder 
or in the event of any breach or threatened breach of the provisions contained herein, the Parties shall first attempt to resolve 
the dispute through mediation. 
 
(c) If the dispute is not settled by mediation within thirty (30) days of the appointment of the mediation, or such further 
period as the Parties shall agree in writing, then the same shall be subject to the exclusive jurisdiction of the Courts of 
Hyderabad. 
 
 

http://www.parexel.com/


    

Parexel International India Safety Services Private 
Limited 
(A Parexel Company- previously known as Liquent 
Software India Private Limited) 
3rd Floor, 5B, RMZ Ecoworld Infrastructure Pvt.Ltd 
SEZ, Devarabeesanahalli Village, Marathahalli 
Sarjapur Road,  
BENGALURU 560 103, Karnataka, INDIA 
Tel: +91 80 6772 3000  
www.Parexel.com 

 
 
 (d) Notwithstanding anything to the contrary contained in these Terms and Conditions of Employment that form a part of 

your appointment, you agree that any breach or threatened breach of the terms of these Terms and Conditions of Employment 
or any agreement or policy referred in these Terms and Conditions of Employment and/or the Appointment Letter is likely to 
cause the Company substantial and irrevocable damage that is difficult to measure and may not be remedied solely by money 
damages. Therefore, in the event of any such breach or threatened breach, you agree that the  
Company, in addition to such other remedies which may be available, shall have the right to obtain an injunction from a court 
of competent jurisdiction restraining such a breach or threatened breach and the right to specific performance, and you hereby 
waive the adequacy of a remedy at law as a defense to such relief. 
 
15. ENTIRE AGREEMENT 
 
The Compensation and Benefits set out in Annexure A, these Terms and Conditions of Employment (including the 
Confidentiality, invention and non-solicitation Agreement set out in Annexure C) all form a part of the Appointment Letter. 
 
16.          GENERAL 
 
(a) By signing the Appointment Letter and these Terms and Conditions of Employment that form a part of the Appointment 
Letter you confirm that there is no contractual or other reason why you should not be recruited by the Company to fulfill this 
position or perform this function. 
 
(b) For the purposes of this Agreement "Parexel Group" and "Parexel Group Company" means any firm, company, 
business entity or other organization: 
 
(i) which is directly controlled by the Company; or 
 
(ii) which directly or indirectly controls the Company; or 
 
(iii) which is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; 
 
(iv) of which the Company or any Parexel Group Company referred to above owns or has a beneficial interest (whether 
directly or indirectly) in 20% or more of the issued share capital or 20% or more of the capital assets. “Control” has the 
meaning set out under applicable Income Tax laws. 
(c) Please confirm your acceptance of these Terms and Conditions of Employment as part of your appointment by signing 
in duplicate, retaining one original for yourself and returning the other original to your HR manager at the time of your joining. 
On behalf of the Company, I wish you every success in your position and trust that our relationship will be long and mutually 
rewarding. 
 
Your sincerely, 
 
For 1785 - Parexel International India Safety Services Private Limited 
 

 
_______________ 
Ranjit Dadigela 
Senior Director, Talent Acquisition 
 
I acknowledge receipt of this appointment letter and agree to the terms and conditions of employment set out above. 
 
Signature: 
 
Payal Gopal Bahadurkar  
 
Place -  Nagpur 
 
Date: 
 
The contents of this letter are company confidential and privileged. The contents of this letter cannot be shared with any 
individual or companies without the written consent of the Company. 
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 Annexure B 

Compensation & Benefits Statement 

Junior Regulatory Affairs Associate 

Tier 5 

 Annual CTC Monthly CTC  
INR INR 

Basic Salary 256,000 21,333 

House Rent Allowance 102,400 8,533 

PF Employer’s Contribution 30,720 2,560 

Special Allowance 122,880 10,240 

Cost to Company CTC 512,000 42,667 
 
Flexi Basket 
 
Employees could choose the Flexi basket components from the amount specified in Special allowance. Any balance amount 
after allocation will be categorized as special allowance. 
 
Flexi basket is a combination of tax saving components that are part of your CTC. For all the tax saving components in Flexi 
basket, you will be expected to produce bills and vouchers on a yearly basis. Tax saving components are based on Income 
Tax (IT) guidelines and could be amended based on published guidelines from time to time. 
 
For details of the various components and the applicable limits, please refer to the employee handbook.  
 
Benefits: 
(a) Medical Insurance for Self and Family as per policy. 
(b) Life and Personal Accident Insurance as per policy. 
(c) Gratuity over and above Compensation as per statutory provisions and policy. 
 
 
 
 
 
Yours sincerely, 
 
For 1785 - Parexel International India Safety Services Private Limited 
 
 

 
_______________ 
Ranjit Dadigela 
Senior Director, Talent Acquisition 
 
I hereby acknowledge the above and confirm: 
 
 
______________________________ 
Payal Gopal Bahadurkar 
   
Date: 
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 Annexure C 

 
EMPLOYEE CONFIDENTIALITY, INVENTION & NON-SOLICITATION AGREEMENT 

 
 

Agreement, dated as of ___________________.(month/day/year), by and between 1785 - Parexel International 

India Safety Services Private Limited a company incorporated under the Companies Act, 1956 and having its 

registered office at 1785 - Parexel International India Safety Services Private Limited, (A Parexel Company- previously 

known as Liquent Software India Private Limited), 3rd Floor, 5B, RMZ, Ecoworld Infrastructure Pvt.Ltd SEZ, 

Devarabeesanahalli Village, Marathahalli Sarjapur Road,  Bengaluru - 560103, Karnataka, INDIA (including each of its 

current and future subsidiaries, affiliates, divisions and assigns) (The “Company”), and the undersigned 

(“Employee”) a citizen of India residing at: 

 ____________________________________________________________________________________ 

_____________________________________________________________________________________ 

For purposes of this Agreement, reference to the Company shall be deemed to include any corporation or entity 

that it controls, is controlled by or is in common control with, the Company. 

 

I, the Employee, understand and acknowledge that: 

A. The Company is undertaking and will be engaged in a continuous program of research, development and 
management respecting its business, present and future. 

B. As part of my employment (including, whenever used herein part-time employment) by the Company, I 
may make new contributions and inventions of value to the Company. 

C. My employment creates a relationship of confidence and trust between me and the Company with respect 
to any information: 

(1) Disclosed, used, made available to me during the course of my employment with the Company applicable 
to the business of the Company; or 

(2) Applicable to the business of any client or customer of the Company. 
 

D. The Company possesses and will develop confidential information that has been or will be created, 
discovered or developed by, or has otherwise become known to, the Company (including without 
limitation information created, discovered, developed or made known by me during the period of or 
arising out of my employment by the Company), or in which property rights have been or will be 
assigned or otherwise conveyed to the Company, which information has commercial value in the 
business in which the Company is engaged. All present and future information described in the 
preceding sentence is referred to in this Agreement as the “Confidential Information.” Confidential 

Information includes, without limitation, trade secrets, processes, formulae, data and know-how, 
discoveries, developments, designs, improvements, inventions, techniques, marketing plans, 
strategies, forecasts, new products, software, software documentation, unpublished financial 
statements, budgets, projections, licenses, prices, costs, and customer and supplier lists; provided, 
however, that the restrictions set forth in section 1 below shall not be imposed with respect to 
information that otherwise would be treated as Confidential Information if such information was (1) at 
the time of disclosure to the Employee a part of the public domain by publication through no fault of the 
Employee, (2) lawfully received by the Employee from a third party who was under no obligation of 
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 confidentiality with respect thereto, (3) required by law to be disclosed, but  only to the extent of such 

required disclosure, or (4) known to Employee prior to receipt from the Company. The burden of proving 
that any of (1) through (4) apply shall fall solely to me, the Employee, and shall require clear and 
convincing evidence from me. 

 
In consideration of my employment or continued employment by the Company and the compensation received by me 
from the Company from time to time, I hereby agree as follows: 
 
1. Non-Disclosure 
 
1.1 All Confidential Information and rights relating thereto shall be the sole property of the Company. I will not disclose 

to anyone outside the Company or use for my own benefit or for the benefit of others any Confidential Information 
either during or after my employment without the Company’s prior written permission except as may be necessary 
in the ordinary course of performing my duties as an employee of the Company. I also understand that information 
and materials received in confidence from third parties by the Company, if any, is included within the meaning of the 
preceding sentence. 
 

1.2 I hereby covenant that I will not disclose to the Company or induce the Company to use any confidential information 
or material belonging to others without the express written consent of such person or entity. 

 
1.3 Upon the termination of my employment with the Company for any reason, I will deliver to the Company all documents 

or other materials relating to my work with the Company and will not take with me any of the foregoing, or any 
reproduction thereof, or anything containing any, or relating to any, Confidential Information. 

 
2. Inventions 
 
2.1 I hereby assign to the Company worldwide, my entire right, title and interest in any invention, data (whether in written, 

schematic or any other form) or idea, patentable or not, including without limitation any software and software 
documentation, made or conceived or reduced to practice or learned by me either alone or jointly with others during 
the period of my employment: 

 
a. While working for, or arising out of my work with, the Company in any capacity; or 

 
b. Which relates in any manner to, or is useful in, the actual or planned business or products of the Company or 

relates in any manner to, or is useful in, its actual or anticipated research and development, or is suggested by or 
results from any task assigned to me or others by the Company or work performed by me or others for or on behalf 
of the Company or which is discovered or developed using any of the Company’s facilities or on Company time. 

 
2.2 I agree that in connection with any invention, data or idea covered by paragraph 2.1: 
 

c. I will disclose it promptly to the Company; 
 

d. I hereby irrevocably grant and assign to the Company absolutely all now known or hereafter existing rights and 
interests of every kind in such inventions and all works deriving therefrom, absolutely all now known or hereafter 
existing rights and interests of every kind throughout the world, in perpetuity and in all languages, forms and 
version. I also waive (i) all “moral rights” and all performers’ rights relating to my services and products of the 

services and all works deriving therefrom to which I am now or may in the future be entitled in any country 
throughout the world; and (ii) any such rights including authors special rights under Section 57 of the Copyright 
Act 1957. 
 

e. Any and all reports, plans, information, data, drawings, computer software, renditions, mock-ups, prototypes or 
other works created by me for the Company in connection with this Agreement or any work hereunder shall be 
owned by the Company. The Company may use such work wherever and whenever it chooses. This Agreement 
shall be deemed a transfer of the copyright or any other intellectual property rights subject matter created by me. 
I shall execute any and all documents necessary to demonstrate or perfect such transfer subject to the provisions 
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 of Clause 2.2 d below. I shall not at any time, in any manner, during or after the term of this Agreement, under any 

circumstances, be entitled to or claim any right, title or interest herein or any commission, fee or other direct or 
indirect benefit from the Company or its subsidiary or affiliate companies, in respect of the applications, concepts, 
inventions, suggestions, creative ideas, reports, plans, information, data, drawings, blueprints, computer software 
design, computer source or object code, renditions, mock-ups, prototypes or other works created by me while I 
am employed by the Company. I agree to execute any documents necessary or desirable to secure or perfect the 
Company’s legal rights and worldwide ownership in such works, including, but not limited to documents relating to 
patent, trademark and copyright applications and I will, at the Company’s request, promptly execute a specific 

assignment of title to the Company and do anything else reasonably necessary to enable the Company to secure 
a patent for or acquire or enforce any rights, including without limitation any copyrights, in the invention, data or 
idea in the United States or in foreign countries, during or after my employment, provided that the Company 
shall reimburse me for any expenses in connection therewith.  
      

2.3  If for any reason, including incapacity, the Company is unable, after reasonable effort, to secure my signature 
on any document or documents needed to apply for, perfect or otherwise acquire a patent or any other rights in 
the invention, data or idea, or to enforce such rights, I hereby irrevocably designate the Company as my agent 
and attorney-in-fact, to act for and in my behalf to execute and file such documents with the same legal force 
and effect as if executed by me. 

 
2.4 I own the discoveries, improvements or inventions identified by title and number or date on Schedule A attached 

hereto. Such discoveries, improvements and inventions, made or conceived by me prior to my employment by 
the Company, are expressly reserved and excepted from the provisions of this Agreement. If there are no such 
discoveries, improvements or inventions to be excluded, the undersigned should initial here: 

 
3.       Non-Solicitation 
 
3.1 For a period of one year after my employment with the Company terminates for any reason, I will not, without the 

Company’s prior express written consent, hire, solicit, interfere with or endeavor to entice away any employee of the 

Company by or for any other business or entity that conducts research, develops, markets or produces products or 
provides services similar to those of the Company. 

 
4.       Miscellaneous 
 
4.1 I agree that during the period of my employment by the Company I will not, without the Company’s prior 

express written consent engage in any employment, consulting or other business other than for the Company. 
 

4.2 I represent that my performance of all the terms of this Agreement and as an employee of the Company does not 
and will not breach any agreement or obligation to keep in confidence proprietary information acquired by me in 
confidence or in trust. I have not entered into, and I agree I will not enter into, any agreement, either written or 
oral, in conflict herewith. 

 
4.3 I agree that any breach of this Agreement by me could cause irreparable damage for which the Company will have 

no adequate remedy of law and that, in the event of such breach, the Company shall have, in addition to any and 
all remedies of law, the right to an injunction, specific performance or other equitable relief to prevent the violation 
of my obligations hereunder. 

 
4.4 I understand that this Agreement does not create an obligation on the part of the Company or any other person 

to continue my employment. 
 
4.5 Any waiver by the Company of a breach of any provision of this Agreement shall not operate or be construed 

as a waiver of any subsequent breach hereof. 
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 4.6 I hereby agree that each provision contained in this Agreement shall be treated as a separate and independent 

clause, and the unenforceability of any one clause shall in no way impair the enforceability of any of the other clauses 
herein. Moreover, if one or more of the provisions contained in this Agreement shall for any reason be held to be 
excessively broad as to scope, activity or subject so as to be unenforceable at all, such provision or provisions shall 
be construed by the appropriate judicial body by limiting and reducing it or them, so as to be enforceable to the 
extent compatible with the then applicable law. 

 
4.7 This Agreement shall be governed by the laws of India. 
 
 
4.8 My obligations under the Agreement shall survive the termination of my employment regardless of the manner of 

such termination, shall be binding upon my heirs, executors and administrators and shall inure to the benefit of the 
Company’s successors and assigns. 

 
4.9 Upon request by the Company, I will certify in writing my compliance with the terms of this Agreement. 

Employee Signature___________________________ Date ________/_________/________ 

Print Name ______________________________________________________________ 

Accepted and agreed to: 

1785 - Parexel International India Safety Services Private Limited 

 

by: __________________________________________Date ________/________/________ 

Schedule A 

Description of Prior Inventions, Data and Ideas (If Applicable) 
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Annexure D 
 
You must bring the following documents with you on your first day of work with the Company: 
 

(a) One set of photocopies of your educational certificates 

(b) 5 passport size photographs. 

(c) Proof of date of birth in original along with 1 set of photocopies. 

(d) Personal identification/passport 

(e) copy of PAN ID 

(f) copy of offer letters / appointment letters from all previous employers. 

(g) 2 copies of the relieving letter / experience certificate from all previous employers Relieving Order 

(h) copies of latest salary slips from previous employer 

(i) Form 16 

http://www.parexel.com/


Synox/ Pune

April 19, 2022

Mr. Pradip Ramakant Tiwari
Emp Code: 40013818
rajiv nagar
hingna road nagpur
Maharashtra-441110

Dear Mr. Pradip Ramakant Tiwari,

With reference to your application and the subsequent interview you had with us, we are pleased
to appoint you as Marketing Executive in Management Grade SE1 in SYNOX division with
effect from 19.04.2022, on the following terms and conditions.

A. YOUR HEADQUARTER AND TERRITORY

To start with, your headquarter will be Nagpur.

The territory will be decided by your Area Manager and/or Regional Sales Manager.
However, from time to time we may transfer you from one territory to the other or subdivide
your territory or add new territories and/or appoint additional Medical
Representatives/Trainees in your territory as per Company's requirement.

You will not leave your headquarter without prior permission from your superior except in
cases of emergencies which should be duly informed.

B. JOB DESCRIPTION

A brief job description for your role is attached in Annexure "A"

C. SALARY

1) Your basic salary will be Rs.15500/- per month apart from daily working
allowance as stipulated below:

HQ   (Metro) :     Rs.290/-
      (Non Metro) :     Rs.280/-

Ex-STATION :     Rs.300/-
OUT STATION :     Rs.550/-
OUTSTATION CONFERENCE :     Rs.800/-

You will be entitled to various perks as per the enclosed sheet.

 contd. page 2/-
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D. PROBATION

i. You will be on probation for a period of six months from 19.04.2022. During this period
you will be responsible for achieving sales target given to you from time to time and
ensuring collection of payment for the sales effected in your territory. We will also watch
your other professional skills like, selling skills knowledge of the products and your ability
to detail and interact with customers etc, and personal qualities like sincerity, initiative etc.

ii. On satisfactory completion of your probation you will be confirmed in the services of the
Company, by a separate letter. However, you shallcontinue to be on probation till such time
a letter of confirmation is issued by the Company. In case the Company feels that there is a
need to extend the probation period a letter would be issued to you extending your
probation for a period of 6 months as is deemed necessary. If your performance is not
found to be satisfactory of which, the Company will be the sole judge, your services may
be terminated.

iii. It is also understood and agreed that if you remain absent without prior permission or
intimation for a consecutive period of 10 days or more,you shall be deemed to have left
your appointment without giving any intimation to the Company, and, therefore, your name
will be liable to be struck off the rolls of the Company and this appointment shall therefore,
stand discontinued.

E. TRANSFER

i. You being a member of the field force, your services are transferable anywhere in India to
any of the existing or future headquarters.

ii. For the purpose of better understanding of the field working and exposure to different
conditions for better learning and also to learn all other aspects of marketing, statistics,
distribution, sales training, budgeting, etc, you may be transferred either to any other
headquarter in the field or to the Head Office or any other Branches / Depots from time to
time. As a general rule you will not work at one place for more than 3 years continuously.
However, the Management reserves the right of using its own discretion in this regard.

iii. Normally such transfers will be effective from the beginning of any month and we will be
giving you a notice of up to 15 days and a joining period of 2 to 3 days depending on the
distance between the two headquarters.

iv. In case at a future place of posting some of the terms and conditions prevailing there are
different, you will be governed by those terms and conditions.
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F. LAY-OFF

If for any reason, whatsoever, the Company is not in a position to provide work to you
at any time in future, the Company shall have the right to lay you off as per the
provisions of the law applicable at that time.

G. ILLNESS

Your employment with the Company is subject to your medical fitness. Therefore at any
point of time, if you are found UNFIT medically by a doctor appointed by the Company,
your services will be liable for termination. In case of absenting from duty due to
prolonged illness, you can be called at Mumbai or the Regional Headquarter for medical
examination and it shall be incumbent to abide by the directive in this regard.

H. OTHER GOVERNING RULES

You will abide by all the Rules and Regulations existing in the Company or to be
framed by the Company from time to time in future, including those contained in the
Company's employees Handbook or Manual prepared for the said purpose.

I. NOTICE PERIOD

Company reserves the right to specify the notice period required. However, either party
can terminate this agreement by giving one month notice without furnishing any specific
reason. Accordingly, amount in lieu of short notice period would be payable by either
party giving short notice.
In the event of dishonesty or misconduct, the Company may terminate the employment
any time without notice or payment in lieu of notice period.

J. AGE OF RETIREMENT

As per the existing rules of the Company, the retirement age is 58 years.You shall
automatically retire on attaining the said age.

contd. page 4/-
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K. LEAVE

You will be entitled for leave as per rules of the Company.

This appointment is subject to satisfactory medical examination and reference checks
(including checks to your previous employer, if any).

You are required to produce the following documents:

1.   A photocopy duly attested of each of the following:
 Technical and Professional qualifications
 S.S.C. Certificate giving Date of Birth
 Relieving letter from the previous Company, if any.
 PAN and Aadhaar Card Copies.

2.   Two copies of recent passport size photographs
3.   For the purpose of Provident Fund - Name and address of the "Nominee (s)"

We wish you a prosperous career in Lupin.

Yours Sincerely,

Sanjay Mishra
General Manager - HR



ANNEXURE "A"

Job Description:

Your responsibility will be to plan and achieve sales targets product-wise, value-wise
primary and secondary sales, territory profitability, increase and maintain brand market
shares through effective planning of resources, distribution management, customer
relation management, key opinion leader engagement initiatives and control on
expenses as decided with your superiors and Head Office from time to time.

You will also be equally responsible for Market Research and Customer Care &
Services in the territory assigned to you and will contribute in the Strategic Planning
process. You need to develop and execute market intelligence plan to obtain feedback
on market conditions and impact of promotional strategy on movement of company's
products as well as that of competitors. Develop and align the resource plan to meet the
business objectives of the Company (territory) and ensure optimal deployment so as to
ensure profitability of the assigned territory.

You need to prepare and propose strategic distribution plan for the assigned territory for
the year to meet business objectives and ensure its supervision and execution. You are
required to recommend appointment of distributors after evaluating all the factors. You
must ensure that stock and sales statements are sent by the distributors on due date. You
will also ensure adequate availability of company products at key retailers to meet the
patient and customer requirements. You have to develop and approve distributor orders
as per the business plan, ensure proper supply of goods and also ensure that all
payments and dues are collected from the Distributor as per distribution policy.

You should also educate and train the distributors on company systems and processes
and ensure distributor compliance to agreed service levels as per the need. You area also
needed to continuously review distributor financial health (pipeline and outstanding)
and make appropriate recommendation to company to ensure good business health.

Your responsibility is also to audit and approve claims of breakages and expiry as per
financial authority vested in you by the company. You are also required to ensure that
the claims of the distributors are settled by company within specified time limits. You
are also responsible for finding and implementing ways to improve operational
efficiency and controlling of costs. In order to ensure that the Company must maintain
and improve its sales and competitive status and earning capacity, through concerted
efforts aimed at improving overall efficiency and productivity, we will expect your full
co-operation with the Company in all measures adopted for achieving this objective and
improve the prevailing practices in your area of work.

Please note that this is only illustrative and not exhaustive list of your Job Role.



    LUPIN LIMITED

      REMUNERATION STRUCTURE (w.e.f.19.04.2022)

Mr. Pradip Ramakant Tiwari

GRADE SE1

DESIGNATION Marketing Executive

PM( Rs ) PA( Rs )

BASIC     15,500    186,000 

HOUSE RENT ALLOWANCE      2,325     27,900 

ADHOC ALLOWANCE      1,963     23,556 

GROSS MONTHLY     19,788    237,456 

PROVIDENT FUND (12%) OF BASIC     22,320 

GRATUITY (4.81%) OF BASIC      8,947 

ESIC (3.25% OF GROSS SALARY)      7,717 

TOTAL RETIRALS     38,984 

TOTAL FIXED CTC    276,440 

BONUS / EXGRATIA     28,560 

COST TO COMPANY    305,000 

1. In-addition to the above, you will be covered under the following Schemes as per Company Policy:
A. Mediclaim: This Policy covers self, spouse, two children and dependent parents, subject to a limit of

Rs.125,000 /-.
B. Group Accident Insurance: The Insurance coverage for your grade is Rs.1,000,000 /-.
C. Group Term Life Insurance: The Insurance coverage for your grade is Rs.1,000,000 /-.

2. All payments are subject to the provisions of Income Tax Act.

Sanjay Mishra
General Manager - HR
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2/08/2022 
 
Turabali Bana
Sector 20, op Rly Stn
Nerul
400706

Dear Turabali,

Welcome to IQVIA™
On behalf of IQVIA, The Human Data Science Company™, we are pleased to extend an offer of employment for you to 
join our global team.

By accepting this offer, you will join a diverse team of 55,000+ employees in 100+ countries who share a passion to 
help clients drive healthcare forward. Discover new paths to success as you share stories of unparalleled data, 
transformative technology, advanced analytics, and domain expertise coming together to solve complex problems. 
Join IQVIA and be the catalyst for the future of human science.

Your designation will be {Sr Reg Doc Coord  - 110}. You will be based in ​Thane, India (INMUM1, 42.5). Included is 
information about our offer of employment for your review, including details about salary, vacation time and health 
benefits. 

Please note that this offer is subject to the outcome of the Background Verification on your candidature. At any point, 
in the event we find that any supporting documentation and/or information provided in connection with this offer 
letter is found to be false or misrepresented, the company reserves the right to revoke this offer of employment and 
terminate the appointment on an immediate basis.

ANNUAL GROSS PAY (AGP) - ₹400,200.00

PROVIDENT FUND - 21600

FIXED COST TO COMPANY (1+2) - 421,800

ANNUAL INCENTIVE PAY TARGET* - 32016

TOTAL COST TO COMPANY (3+4) - 453,816

ANNUAL INCENTIVE PAY TARGET*
You are eligible to participate in IQVIA’s Annual Incentive Plan (AIP) subject to the terms and conditions of the 
applicable AIP in place at the time of any payout. Your manager will communicate performance parameters at a later 
date.  Your start date must occur on or before September 30 to be eligible to participate in the AIP for the year in 



Estd. 2003

Dr. S. P. Wate
Principal

ShriSadashivrao PatilShikshan Sanstha, Kamptee's

To,

ANURAG COLLEGE OF PHARMACY

| Directorate of Technical Education, Maharashtra State, MumbailAfliated to MSBTE, Mumbai& Recognized by M. S. Govt. Mumbai

Ref. No..eAlao232/A

|Approved by Pharmacy Council of India, New Delhi AllIndia Council for Technical Education, New Delhi

Ms. VidyaS. Kukde
At.Post. Mohadi,

Tah- Tumsar,
Dist-Bhandara - 441909.

Reg. No. MAH/706/85 (N)

MSBTE Institute Code : 0648

DTE Institute Code :4269

Subject: - Appointment Order.

Shri. S. Y. Bhoyar
Secretary

(Oiploma In Pharmacy)

Your appointment willbe regulated by rules of the Institute.

Date:

Smt. K. Y. Bhoyar
President

:.4•8/2022

Iam pleased to inform you that, after having your interview you have been

selected as suitable candidate. I hereby confirm your appointment as aLecturer
in our Anurag College of Pharmacy, Warthi, Dist. Bhandara on Regular basis.

Yours

Please convey your joining within 15 days from the receipt of this order.

(Dr. Sanjay Wate)
Principal

Anurag College of Pharmacy
Warthi, Bhandara

Near Bhandara Road, Railway Station, Warthi, Tah-Mohadi, Dist. Bhandara - 441 905 (M.S.)

(07184) 286146, 285923, Fax : (07184) 286146 O: acpwarthi@gmail.com: acpwarthi.org
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